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The impact of Performance Appraisal System on

Employee's Performance

Dear paricipants,

W invite you to take part in this survey which aims to measure the impact of performance appraisal
system on employee's performance in Saudi ground services. The first objective of this study is to
evaluate the main dimensions of performance appraisal system in your organization nameky:
effective communication, fair standards, evaluation standards and feedback. And the second
objective is to understand the impact of perfformance appraizal system on your performance level in
Saudi ground service. This information is confidential and will be used for rezearch purpose. Your
participation in this survey is highly appreciated.
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5. Do you know the rationale behind performance appraisal system | ==& a= AP Y
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30 In this organization the Performance appraisal have an impact on employee's performance
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