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This study examines the impact of mandating private sector companies in Saudi Arabia to provide life
insurance for employees. It focuses on the financial, social, and organizational dimensions of this policy

.and its alignment with Vision 2030 goals to enhance job security and employee well-being

Life insurance supports employees’ families financially in case of death or permanent disability, helping

reduce economic and social risks. Findings indicate that mandatory coverage can improve job
satisfaction, reduce turnover, and enhance corporate reputation, while small and medium enterprises
may face cost challenges. The study recommends gradual implementation with incentives to ensure

.effective adoption
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