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Citation:
Whnuk (2017) proposed a model of job satisfaction based on person-organization fit, perceived
organizational support, and perceived supervisor support. The study found that both perceived
organizational support and person-organization fit partially mediate the relationship between
perceived supervisor support and job satisfaction.
or
A model of job satisfaction was tested, incorporating person-organization fit, perceived
organizational support, and perceived supervisor support as key variables (Wnuk, 2017). The
findings suggest that managers significantly influence employee perceptions of organizational

support and overall job satisfaction.

Reference:

WnukyM. (2017). Organizational conditioning of job satisfaction: A model of job satisfaction.

Contemporary Economics, 11 (1 ), 31-43.
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Citation:
Kampkotter (2016) investigated the impact of formal performance appraisals on employee job
satisfaction, differentiating between appraisals linked to monetary outcomes and those without. The
study, using a longitudinal sample of German employees, found a positive effect on job satisfaction,
particularly for appraisals tied to monetary rewards.
or
A study analyzing the effects of performance appraisals on job satisfaction found that appraisals
linked to monetary outcomes have a significantly positive impact, while appraisals without

monetary consequences can be detrimental for certain personality types (Kampkotter, 2016).

Reference:

Kampkotter, P. (2016). Performance appraisals and job satisfaction. The International Journal of
Human Reéseurce Management, 28(5), 750—774.
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Citation:

Judge et al. (2017) reviewed a century of research on job attitudes, highlighting both the evolution of

research methods and the surprising consistency of core concepts related to how individuals

perceive and react to their work.

or

A comprehensive review examined the development of job attitude research over the past century,

noting advancements in methodology while emphasizing the enduring relevance of fundamental

concepts regarding job satisfaction and affect (Judge et al., 2017).

Reference:

Judge, T. A., Weiss, H. M., Kammeyer-Mueller, ). D., & Hulin, C. L. (2017). Job attitudes, job
satisfaction, and job affect: A century of continuity and of change. Journal of Applied Psychology,
102(3),.356—374.
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Citation:
Basalamah and As’ad (2021) investigated the impact of work motivation and work environment on
job satisfaction among management lecturers at a private university in Makassar, Indonesia. Their
findings suggest that motivation significantly influences job satisfaction, aligning with both
theoretical frameworks and prior empirical research.
or
A study explored the influence of work motivation and environment on job satisfaction for
management lecturers at a private university in Makassar (Basalamah & As’ad, 2021). The research

highlighted the significant impact of motivation, particularly financial incentives, on job satisfaction.

Reference:

Basalamah, M. S. A., & As’ad, A. (2021). The role of work motivation and work environment in

improving job satisfaction. Golden Ratio of Human Resource Management, 1 (2), 94—103.
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