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Questionnaire

Dear Participants,

Thank you for your kind cooperation. I am a Master’s student in Project
Management at Midocean University, currently conducting a research study
titled:

"The Effect of Financial Incentives on Employee Productivity in
Construction Companies."

Please note that all responses are confidential and used solely for academic
research purposes.

I kindly ask you to complete the questionnaire accurately and objectively, as
your input greatly contributes to the reliability of the study.

Thank you for your valuable participation.

Researcher
Hamza Mashoor Alsadah
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Abstract

This study examines the impact of financial incentives on
improving labor productivity in contracting companies,
using Al-Sahaba Contracting Company as a practical case. A
descriptive—analytical approach was employed, and a
structured questionnaire was administered to 50 participants,
including technicians, workers, engineers, and supervisors.
The independent variables included wage increases, timely
salary payments, and overtime compensation, while
productivity represented the dependent variable.

The findings revealed that financial motivation has a positive
and significant influence on labor productivity. Based on

these results, the study recommends adhering to timely wage
payments, increasing performance-based rewards, and
linking incentives to discipline and monthly achievement.
The study concludes that financial incentives play a strategic
role in enhancing employee performance in the contracting
sector.
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Data File
Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.
Cases Used Statistics are based on
all cases with valid data.
FREQUENCIES
VARIABLES=Q4




/ORDER=ANALYSIS.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Statistics
Experience 3_sall &l s
N Valid 50
Missing 0

Experience 3 Al & siu

Valid Cumulative

Frequency Percent Percent Percent
<l sis 3 e B8 Less than 3 15 30.0 30.0 30.0
years
3-5 5-3 s years 21 42.0 42.0 72.0
6—-10 10-6 <l 9 18.0 18.0 90.0
years
Slsie 10 o= S More 10.0 10.0 100.0
than 10 years
Total 100.0 100.0

Frequencies

Output Created 22-NOV-2025 21:59:27
Comments
Input C:\Users\Hatra\OneDrive
\Desktop\z sadll & 5 nia ang
- el A Sl
_aY\chatgpt\imodified_q
uestionnaire_50.sav
Active Dataset DataSet1
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working
Data File




Missing Value Definition of Missing User-defined missing

Handling values are treated as
missing.

Cases Used Statistics are based on

all cases with valid data.
FREQUENCIES
VARIABLES=A1 A2 A3
A4 B1B2B3C1C2C3
D1 D2 D3 D4 D5
/ISTATISTICS=STDDEV
MEAN
/ORDER=ANALYSIS.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Statistics
ALl 530 sal)
Jia( B pdladl (s sie o ad
O clilK) k)
BYESURLTY Jule @i aamd e dile
O o (Aol (A4 )l Sl g la) s Gl g aeadl G ol fRevie
syl e Smadical )l Jeall [ Direct e B/ | feel s ge & B
salil, / Salary Jesdl & Y financial that my basic sl aily [l
increases help ~ 4<_dll &/ incentives  salary level is Jaall,

my raises bonuses) to my effort  salary onffime

performance encourage me motivate me to and increased] my

and to stay with the exert extra to

productivity. company. effort at work. at work.

N Valid 50 50 50 50 50
Missing 0 0 0 0 0
Mean 3.5400 000
Std. Deviation .76158 .7p843

Statistics
Gl Gipea JAE bz pay Sl pmsmiong Al clelul
—oedlE a0l aelsycilg ) cleldl i (e gualie ol e Ll [a
I S (5 s SRR B e AdlaY) Sl e U il sl
Sl s, / DL sosms Jeall gl Aaasd) /Paid  dgla) el
Salary delays, bl /A e Jshicleld overtime  4<,al 4 /[l am
if any, reduce clear salary ZENENIy improves my ith
my policy and Appropriate daily the comp{jny's
commitment payment compensation  productivity. overtinfe




and schedule for overtime compensijtion
productivity. enhances my increases my
sense of job  willingness to
stability. work extra
hours when
needed.
N Valid 50 50 50 50 50
Missing 0 0 0 0 0
Mean 3.4000 3.4000 3.3600 3.3600 8600
Std. Deviation .72843 .72843 .66271 .66271 .6p271

Statistics
L) 8 eal)
Jules 8 g il
o sl ole 0S8 Clall daee il alniasay W aadl el aladl st
SR sl g el e vl e Las ST ileny J ade i L
J<a s Lulay) Oaleladl, / hlails ol ) Jlee ¥ Sl e 58 el aUaiflsads
4l e wsle  Financial Jeadl 3./ sl cé gl &/ Overall, [f feel
Jedl. / Overall, incentives Havingaclear iz, / my currfgnt
| believe have financial Financial productivigy is
financial contributed to incentive incentives higher tiflan
incentives reducing system make me more  before {pe
have a positive absenteeism increases my keen to implemerjjatio
and tangible and lateness commitment complete tasks
effect on work among and discipline on time with financifpl
productivity. workers. at work. higher quality. :
N Valid 50 50 50 50 50
Missing 0 0 0 0 0
Mean 3.4000 3.4000 3.4000 3.4000 000
Std. Deviation .72843 .72843 .72843 .72843 .7p843

Frequency Table

alil) 33k 59 A Cpead Je Jselud jsaY) 3045, / Salary increases
help me improve my performance and productivity.
Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0




Strongly 8 16.0 16.0
Agree
Total 50 100.0 100.0

Z\sﬁd\gédad\géJ\Jm‘z\u.&a Mqu\gﬂww <lau s, /
Periodic salary raises encourage me to stay with the
company.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0
Strongly 8 16.0 16.0 100.0
Agree
Total 50 100.0 100.0

Jaadl A ALl aga b o A5Ead) SladY) clblSa Jia( 8 pdilaall Aullal) 38 gal,
| Direct financial incentives (performance bonuses)
motivate me to exert extra effort at work.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0
Strongly 8 16.0 16.0 100.0
Agree
Total 50 100.0 100.0

s (A Gl gieall g dgal) aany A5 e Jole b)) 5 i O 2, [ |
feel that my basic salary level is fair compared to my effort
and responsibilities at work.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0
Strongly 8 16.0 16.0 100.0
Agree
Total 50 100.0 100.0

Jaall S adlay il o3 ga (B Gl Ui oL Ladie, [ Receiving my
salary on time increases my motivation to work.




Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

il g ol Al 5 gla e JUBy — 339 ) — 19 i e AL, [ Salary
delays, if any, reduce my commitment and productivity.
Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

Al )AL s (i Wed e 1o ) gag il g ) Al 7 g, [ A
clear salary policy and payment schedule enhances my
sense of job stability.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

Jobl cilelud Jaall salanin) cpa 5 L&Y Clebull caulia (e (i gas 3529
4alal) aie, / Appropriate compensation for overtime
increases my willingness to work extra hours when

needed.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 8 16.0 16.0 90.0
Strongly S 10.0 10.0 100.0
Agree
Total 50 100.0 100.0




4 gall Aualll) (5 glaa (3 Gual de ghaal) LAY clelud), [ Paid
overtime improves my daily productivity.
Valid Cumulative
Frequency Percent Percent Percent

Valid Not Sure 37 74.0 74.0 74.0

Agree 8 16.0 16.0 90.0

Strongly 5 10.0 10.0 100.0

Agree

Total 50 100.0 100.0

A a0 b AdlaY) clelull ¢ Gayenl) allii ¢e Lty jadi /1 am
satisfied with the company's overtime compensation
system.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 8 16.0 16.0 90.0
Strongly S 10.0 10.0 100.0
Agree
Total 50 100.0 100.0

Jand) Lalii] o G gale S g Lol S5 dallal) 81 sal) o alie] cale Sy, /
Overall, | believe financial incentives have a positive and
tangible effect on work productivity.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

Cpbalad) o palil) g Gladl Jana JuliS 3 Cuageud 430l 38 52, / Financial
incentives have contributed to reducing absenteeism and
lateness among workers.

Valid Cumulative
Frequency Percent Percent Percent

Valid Not Sure 37 74.0 74.0 74.0




Agree 6 12.0 12.0
Strongly 7 14.0 14.0
Agree

Total 50 100.0 100.0

Jard) & hludail g ol 1 (e 30 gl g Al J21sa sl a2, / Having a
clear financial incentive system increases my commitment
and discipline at work.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

Aol Bagasg aaadl cdgll LB Jlee) ) o Laja ST Aleay ) jadadl), /
Financial incentives make me more keen to complete
tasks on time with higher quality.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

28 gad) Al gaadai 8 dple CilS Laa o f Adlad) Al (5 giaa o gl ¢ [
Overall, | feel my current productivity is higher than before
the implementation of the financial incentive .

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0




Reliability
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Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=A1 A2 A3
A4
/ISCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
ISTATISTICS=CORR
/SUMMARY=TOTAL.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Warnings
The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.




Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 50 100.0
Excluded® 0 .0
Total 50 100.0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics
Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems
1.000 1.000 4

Inter-ltem Correlation Matrix

LI a0 eal)
Jia( pdledl  (ssime f ad]
Syl clilse) bl Ll
BTSSRy Ju e P aaa &l dile
Opand o Jaelud (A4 )eall QL) (8 Sla) sea Gl gl g gl
sbiys Pl e gmadical ) Jesll / Direct e 3/ | feel
sl / Salary Jdeadl & ) aiwY) financial that my basic
increases help  4s,4ll &,/ incentives  salary level is
me improve Periodic salary (performance fair compared
my raises bonuses) to my effort
performance encourage me motivate me to and
and to stay with the exert extra responsibilities
productivity. company. effort at work. at work.
Gpend o aelud ) sl ) 1.000 1.000 1.000 1.000
i) 32435 S, / Salary
increases help me
improve my performance
and productivity.




Il g Ay sall el

Jasll & ) i) o Jna
a<,8l 4, / Periodic salary
raises encourage me to
stay with the company.
Jia( 3_pdlaall 4L 380 sal

dY e 55a) Slas¥) clilsa
desdl A& Sl 2. / Direct
financial incentives
(performance bonuses)
motivate me to exert
extra effort at work.
) ) (5 st of e
dgall anay 4 ,la Jale

e B gl s, /| feel
that my basic salary level
is fair compared to my
effort and responsibilities
at work.

Item-Total Statistics
Scale
Scale Mean if  Variance if
Iltem Deleted Item Deleted

Corrected
Item-Total
Correlation

Squared
Multiple
Correlation

Opand e gaelid ¥ sl 10.6200 5.220
i) 32435 S, / Salary

increases help me

improve my performance

and productivity.

I (g A sall Sl ) 10.6200
asll & ) paiul) o Jna

i<, 4, / Periodic salary

raises encourage me to

stay with the company.

Jia( 3l dllal) ) 5al) 10.6200
da e 55a0) Slasy) clilsa

desdl A& Lz 2. / Direct

financial incentives

(performance bonuses)

motivate me to exert

extra effort at work.

e A Al gl g /| feel

that my basic salary level

1.000




is fair compared to my
effort and responsibilities
at work.

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted

Omend e ool Yl 1.000

Sl 33l 35 S, / Salary

increases help me

improve my performance

and productivity.

8 A sall a3l

deadl (& ) painl) o Jirals

iS4l A, / Periodic salary

raises encourage me to

stay with the company.

Fio( 3_uilaall 401 380 sl

Ju o (F5ia3) Syl i

Jaall & Sl 3 / Direct

financial incentives

(performance bonuses)

motivate me to exert

extra effort at work.

I I P O IO

¢all anay 4 jlaa Jale

e & Dl gsudl s, /| feel

that my basic salary level

is fair compared to my

effort and responsibilities

at work.
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_aY\chatgpt\modified_q
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Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=B1 B2 B3
/SCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
[STATISTICS=CORR
/ISUMMARY=TOTAL.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.00

Warnings

The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 50 100.0
Excluded® 0 .0
Total 50 100.0




a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems
1.000 1.000 3

Inter-ltem Correlation Matrix
Al = g
el 5a 5 1l 5l
il gl CGagem JAL a0 Lgd e
Cipa b ladie — e dll—aas o) HLEWYL 5) pd
odc ga A il N el 3 (5 gla subsl /A
OSH gl el sl s, / clear salary
Janll, / Salary delays, policy and
Receiving my if any, reduce payment
salary on time my schedule
increases my commitment enhances my
motivation to and sense of job
work. productivity. stability.
@ L Gy ol Ledie 1.000 1.000 1.000
Jaall LS adlay pasl sae 5, /
Receiving my salary on
time increases my
motivation to work.
a5 ) — gl e ali—
el g (ool 3l (5 shua (e JI8y,
/ Salary delays, if any,
reduce my commitment
and productivity.
el sa s il 5l Ao = gaia
DL s 3 m L
bl / A clear salary
policy and payment
schedule enhances my
sense of job stability.

Item-Total Statistics




Scale
Scale Mean if Variance if
Item Deleted Item Deleted

Corrected
Item-Total
Correlation

Squared
Multiple
Correlation

& S Gy oy Lexie 6.8000 2.122
Jall ST adlay jadl sac g, /
Receiving my salary on
time increases my
motivation to work.
a5 o) = il yea Al
i) s (al S 5 gine 0 Sy,
/ Salary delays, if any,
reduce my commitment
and productivity.

e sa 5 )5l Alps 7 sua g
DIEWYL g sad 5 m d pa
bl /A clear salary
policy and payment
schedule enhances my
sense of job stability.

1.000

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted

&b Gl Ca e oty Larie 1.000

Saall LT adlay jadl s2e 5, /

Receiving my salary on

time increases my

motivation to work.

a5 ) — sl e ali—

bl y ool 3l (5 gl (0 JI8y,

/ Salary delays, if any,

reduce my commitment

and productivity.

el say il sl Al 7 gua

DIEWYL s 5 m d e

b4, / A clear salary

policy and payment

schedule enhances my

sense of job stability.

Reliability
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uestionnaire_50.sav

Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=C1 C2 C3
/SCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
ISTATISTICS=CORR
/SUMMARY=TOTAL.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Warnings
The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.

Scale: ALL VARIABLES




Case Processing Summary

N %
Cases Valid 50 100.0
Excluded? 0 .0
Total 50 100.0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems

1.000 1.000 3

Inter-ltem Correlation Matrix
e Ui a s
Sle Ll Cualia
O 2 3 Al
Jaxll Lédba.l»\
die Jghal cilelld
dalall, / e L lly e
Appropriate  4dlaY) cleludl e (i sall ol
compensation (e (madde daall  4dlay) cleludl
for overtime  ali) gswe  4AS,ull & /] am
increases my 4wl / Paid  satisfied with
willingness to overtime the company's
work extra improves my overtime
hours when daily compensation
needed. productivity. system.

Culia (e aysad 25 1.000 1.000 1.000
e 20 ALyl clelul

sie Jshl lelud Jeall (galaxiul

4al), / Appropriate

compensation for

overtime increases my

willingness to work extra

hours when needed.

Ot e saal) Al cle L)

sl Faall) (5 siese . /




Paid overtime improves
my daily productivity.

g sl ol e Ll e
Al 8 Ay clelld) oo,
/' | am satisfied with the
company's overtime
compensation system.

Item-Total Statistics

Scale
Scale Mean if Variance if
Item Deleted Item Deleted

Corrected
Item-Total
Correlation

Squared
Multiple
Correlation

Gulie Mo (23 05 6.7200 1.757
(e 3 AdlaY) el

sie Jshl lelud Jeall (galaxiul
4aWll, / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Cpnd Ae giaall Adleal) e L)
dagll Al (5 glue (e, /
Paid overtime improves
my daily productivity.

g sl ol e Ll e
AS il b iy clelull o
/' | am satisfied with the
company's overtime
compensation system.

1.000

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted
Gulia (e (aysad 3 sa s 1.000
(e 3 AdlaY) el
sie Jshl lelud Jeall (galaxinl
4al), / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Crnd Ae giaall Adleal) e L)

sl Sl (5 siese . /




Paid overtime improves
my daily productivity.

s sl alai (e Lia iy yad
4,8l A ddlay) clelull oo,
/' | am satisfied with the
company's overtime
compensation system.

Reliability
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Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=D1 D2 D3
D4 D5
/ISCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
ISTATISTICS=CORR
/SUMMARY=TOTAL.




Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Warnings

The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 50 100.0
Excluded® 0 .0
Total 50 100.0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems

1.000 1.000 5

Inter-ltem Correlation Matrix
L) 38 eal)
of sl le IS Qi A gl il pllaiogag Al aiall
DAL Al Gl e e s gl e Laa ST by
JSs Lulayl Owooaalilly bl il Jleed) Sl e
Baaliy) o usale  lalall,/ daall 3/ aasdl e gl b
Jeall, / Overall, Financial Having aclear leisasss. /
| believe incentives financial Financial
financial have incentive incentives
incentives  contributed to system make me more
have a positive  reducing increases my keen to
and tangible absenteeism commitment complete tasks




effect on work and lateness and discipline

productivity.

among
workers.

at work.

on time with
higher quality.

) 580 sal) of i ] cale IS 1.000
e onsale IS5 s Ll i
Jell 405 / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

a8 Cragd ALl 80 )
Oalalall (il g QL) S,
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

3 gl s (e 8 allai o
Jeall & aluail g oal 33l (e, /
Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Laa S by W) sl
<l gl b Jlee ) Slad) e
Slelsasayg sl /
Financial incentives
make me more keen to
complete tasks on time
with higher quality.

el a5 s of 5 ¢
Gk U8 Adle S Lao e

28 all Ui / Overall, | feel
my current productivity is
higher than before the
implementation of the
financial incentive .

1.000

1.000

1.000

Inter-ltem Correlation Matrix

s siaa O 5 ¢
JAES P BN NG|

sl ol s




/ Overall, | feel
my current
productivity is
higher than
before the
implementatio
n of the
financial
incentive .

A 80 ) o astie] cale JSiy
e oesale JSs L) i
Jeadl 48, / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

Jalii 8 Caagud AdLall 380 gl
Oalalall cr [pa 0l 5 el Jane,
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

gl s (e 8o allai o
Jeall & aluzail g el 58 g, /
Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Lo a0 leay W) el
sl A Jleet) Sla) e

el 53y 20adll,
Financial incentives
make me more keen to
complete tasks on time
with higher quality.

sl i) 5 gise Of s o
G U e olS L e

S8l sal) JUai / Qverrall, | feel
my current productivity is
higher than before the
implementation of the
financial incentive .

1.000




Item-Total Statistics

Scale Corrected Squared

Scale Mean if  Variance if ltem-Total Multiple
Iltem Deleted Item Deleted  Correlation Correlation

L) 8l sal) of e cale JS3 13.6000 8.490 1.000

Slo Gusale IS8 Ll i

Jeall L8, / Overall, |

believe financial

incentives have a

positive and tangible

effect on work

productivity.

Qi A Cragad Ll 380 o 13.6000

Oalalall (il QL) S,

/ Financial incentives

have contributed to

reducing absenteeism

and lateness among

workers.

2 gl s e 8o allai asa 13.6000

Jeall (8 aluzail g el 3 e, /

Having a clear financial

incentive system

increases my
commitment and

discipline at work.

baa ST by ) sl 13.6000
<l gl b Jlee ) Slad) e

Sled 83 ga g 224l /

Financial incentives

make me more keen to

complete tasks on time

with higher quality.

el alss) (6 gise of sl 13.6000
Gk U3 agle S Laa e

Al sl JUsi / Overall, | feel

my current productivity is

higher than before the

implementation of the

financial incentive .

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted




L) 5 all of asie] cale IS
Slo Gusale IS8 Ll 35
Jeall 22l / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

a8 Cragd ALl 80 )
lalal) G il Q) Jans
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

23 gl s (e 8o allai o g
Jeall (8 aluzail g el 33 e, /
Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Laa S by W) sl
<l gl b Jlee ) Slad) e
Sled 83 ga g 224l /
Financial incentives
make me more keen to
complete tasks on time
with higher quality.

el a5 s of 5 ¢
Gkt U3 adle S Laa e

Al sl JUsi / Overall, | feel
my current productivity is
higher than before the
implementation of the
financial incentive .

Reliability
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Active Dataset

Filter

Weight

Split File

N of Rows in Working

Data File

Matrix Input
Missing Value Definition of Missing
Handling

Cases Used

Resources Processor Time
Elapsed Time

Warnings
The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.
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User-defined missing
values are treated as
missing.

Statistics are based on
all cases with valid data
for all variables in the
procedure.
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Case Processing Summary

N %
Cases Valid 50 100.0
Excluded® 0 .0

Total 50 100.0
a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics
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Paid overtime improves
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lateness among
workers.
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Missing Value Definition of Missing

Handling
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Processor Time
Elapsed Time

Resources

O e Jaeld HsaY sy Pearson

Correlation
Sig. (2-tailed)

shalis) 33l 5 S,/ Salary
increases help me
improve my performance
and productivity.

il ) (8 Ay sall la ) Pearson
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8,4 4. / Periodic salary  Sig. (2-tailed)
raises encourage me to
stay with the company.
Fio( 5_ublaall 401 380 sl

dh e aat) Slaiy) ke

Pearson
Correlation

User-defined missing
values are treated as
missing.

Statistics for each pair of
variables are based on
all the cases with valid
data for that pair.
CORRELATIONS
/VARIABLES=A1 A2 A3
A4 B1B2B3C1C2C3
D1 D2 D3 D4 D5
/PRINT=TWOTAIL
NOSIG FULL
IMISSING=PAIRWISE.
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believe financial
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effect on work
productivity.
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(performance bonuses)

motivate me to exert

extra effort at work.
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Receiving my salary on  Sig. (2-tailed) <.(o1
time increases my N 50
motivation to work.
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schedule enhances my

sense of job stability.

clia e g sad a Pearson
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Wl / Appropriate N 50
compensation for

overtime increases my

willingness to work extra

hours when needed.
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Crand de gl Adlayl cilelldl Pearson

el (i) (5 sisa (e, / Correlation

Paid overtime improves  Sig. (2-tailed) <.(o1
my daily productivity. N 50
o sadl alai e L )iy 231 Pearson : : 58
AS Al 8 i) clelll ge, Correlation

/| am satisfied with the  Sig. (2-tailed) <.(p1
company's overtime N 50 50 50
compensation system.

Al 381 sal) of e ole JS4 Pearson 1.000"" 1.000"" 1.00[p"
oo oosale Jiss Lila) 55 Correlation

Jell 408 / Overall, | Sig. (2-tailed) <.001 <.001 <.(01
believe financial N 50 50 50
incentives have a

positive and tangible

effect on work

productivity.

Julis 8 Cuagd ALl 81 all Pearson 1.000™ 1.00[p™
Oalalall G ualdl s (sl Jas, Correlation

/ Financial incentives Sig. (2-tailed) <.001 <.(jo1
have contributed to
reducing absenteeism
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incentive system
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complete tasks on time

with higher quality.

el alis) s e of sl <) Pearson 1.000™" 1.000™"
Gkl J8 4l cuilS L e Correlation

8l allai / Overall, | feel  Sig. (2-tailed) <.001 <.001
my current productivity is

higher than before the 2 Sl
implementation of the
financial incentive .

***_Correlation at 0.001(2-tailed)

Pearson Correlations Highly Positive: (L1000 D00 /

Overall, I feel my current productivity 1is higher than before

the implementation of the financial incentive .) No

Linear Correlation: (None) Negative: (None)

Highly Negative: (None)Note: Curated Help is calculated
based on actual cell values, not the formatted values.
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Missing Value
Handling

Cases Used

Resources
Elapsed Time

Definition of Missing

Processor Time

User-defined missing
values are treated as
missing.

Statistics for each pair of
variables are based on
all the cases with valid
data for that pair.
CORRELATIONS
/VARIABLES=A1 A2 A3
A4 B1B2B3C1C2C3
D1 D2 D3 D4 D5
/PRINT=TWOTAIL
NOSIG FULL
ISTATISTICS
DESCRIPTIVES
IMISSING=PAIRWISE.
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00:00:00.02

Descriptive Statistics

Mean
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Std.
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effort and responsibilities
at work.
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3y O — gl b pea Al
bl y ool I (5 gl e JIay,
/ Salary delays, if any,
reduce my commitment
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hours when needed.
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my daily productivity.
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have contributed to

reducing absenteeism

and lateness among

workers.
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incentive system
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commitment and

discipline at work.
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Financial incentives
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improve my performance
and productivity.
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Paid overtime improves  Sig. (2-tailed) <.(jo1

my daily productivity.
y yp y N £0

o sadl) olai e Ly j=il - Pearson . . 571
Al (S ddlay) clelldl oo Correlation

/' | am satisfied with the  Sig. (2-tailed) <.(jo1
company's overtime

compensation system. N PO
UL 81 5al o st ale JS5 Pearson . . 63
e pasale Js Wy i Correlation

Jeall 48, / Overall, | Sig. (2-tailed) <.(1
believe financial

incentives have a N PO
positive and tangible
effect on work

productivity.

il & Caegud LI 32l Pearson . . B3
Oalalall G ualdl s sl Jas, Correlation

/ Financial incentives Sig. (2-tailed) <.(jo1
have contributed to N 50
reducing absenteeism

and lateness among

workers.
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Having a clear financial ~ Sig. (2-tailed) <.(o1
incentive system N 50
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commitment and

discipline at work.
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Slef 8355 2mall Sig. (2-tailed) <.(jo1
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make me more keen to

complete tasks on time

with higher quality.
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sl oi / Overall, | feel  Sig. (2-tailed) <.qJo1
my current productivity is N 50
higher than before the

implementation of the
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Correlations
L) 8 eal)
Jalss Cragusl
Clall Jaza
Ol
Oalalall, /
Financial
incentives
have
contributed to
reducing
absenteeism
and lateness
among
workers.

Al pllaiasms
Ge dn gl e Laja ST
bzl y il Jlee ) la)

Janll 8,/
Having a clear
financial
incentive
system
increases my
commitment complete tafjks
and discipline
at work.

daaall s gl

Omend e ool Yl
il sl y5 S, / Salary
increases help me
improve my performance
and productivity.

8 A sall a3l

Jeadl 8 ) painl) o Jaa
is,al 4. / Periodic salary
raises encourage me to
stay with the company.
Jia( _pdlaall 4L) 380 sall

Ju e 5ia%) Syl i
dexdl A& ALzl 2./ Direct
financial incentives
(performance bonuses)
motivate me to exert
extra effort at work.
) )y (5 s O ad
3eall anay 43 jlie Jale

e & Dl gsudl s, /| feel
that my basic salary level
is fair compared to my
effort and responsibilities
at work.

& G Ca e Ay Larie

Jaall ST pdlay el s2e ga, /
Receiving my salary on
time increases my
motivation to work.

a5 ) — sl e ali—
bl y ool 3l (5 glse (0 JIay,

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
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N

Pearson
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Pearson
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Pearson
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Pearson
Correlation
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/ Salary delays, if any,
reduce my commitment
and productivity.

e gay )5l Aulps 7 sua
DY s om0 L pa
b4, / A clear salary
policy and payment
schedule enhances my
sense of job stability.
Gulia (e Gy sai a5
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sie Jshl lelud Jeall (galaxinl
4al), / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Cpnd Ae giaall Adleal) e L)
Lo sall (Ll (5 sise (e, /
Paid overtime improves
my daily productivity.
el ol o Lin iy ad
A4S il b iy clelull o
/' | am satisfied with the
company's overtime
compensation system.
A 80 ) o asie] cale (S
Sl Cnsale Iy Ll i
Jazll L2/ Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

Qa8 Cragd ALl 380 )
Crlalal) (e oalally sl Jans,
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

gl s (e 8 e allai asa
Jaall b (Bl (gl 30 . /

Having a clear financial
incentive system
increases my
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N
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N
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N

Pearson
Correlation
Sig. (2-tailed)
N
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N
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N
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commitment and

discipline at work.

La s I by JWl 3ésdl) Pearson 1.000™ 1.000""
<l 8 Jlee ) Jlad) e Correlation

el 33 gm0y 2l / Sig. (2-tailed) <.001 <.001
Financial incentives

make me more keen to N 20 s
complete tasks on time
with higher quality.
el alis) s e ol sl <) Pearson 1.000™" 1.000""
Gl J8 4l culS L e Correlation

8l allai / Overall, | feel  Sig. (2-tailed) <.001 <.001
my current productivity is

higher than before the 2 Sl
implementation of the
financial incentive .

***_Correlation at 0.001(2-tailed)

Pearson Correlations Highly Positive: ([ [0 /

Overall, I feel my current productivity is higher than before
the implementation of the financial incentive .) No

Linear Correlation: (None) Negative: (None)

Highly Negative: (None)Note: Curated Help is calculated
based on actual cell values, not the formatted values.

Regression

Output Created 22-NOV-2025 23:25:03

Comments

Input C:\Users\Hatra\OneDrive
\Desktop\z_aill & 5 pia Sing
- ol Jadll
_aY\chatgpt\imodified_q
uestionnaire_50.sav

Active Dataset DataSet1




Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
cases with no missing
values for any variable
used.

REGRESSION
/DESCRIPTIVES MEAN
STDDEV CORR SIG N
/MISSING LISTWISE
ISTATISTICS COEFF
OUTS R ANOVA
COLLIN TOL CHANGE
ZPP
/ICRITERIA=PIN(.05)
POUT(.10)
TOLERANCE(.0001)
/NOORIGIN
/DEPENDENT D_mean
/IMETHOD=ENTER

A _mean B_mean
C_mean.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01
Memory Required 4224 bytes

Additional Memory 0 bytes
Required for Residual
Plots

Descriptive Statistics
Std.

Mean Deviation
3.4000 72843
3.5400 .76158
3.4000 72843
3.3600 .66271




Correlations
D mean A _mean B _mean C_mean
Pearson D_mean 1.000 .633 731 .583
Correlation A _mean 633 1.000 .817 577
B_mean 731 817 1.000 .668
C_mean .583 577 .668 1.000
Sig. (1-tailed) D _mean . <.001 <.001 <.001
A_mean .000 . .000 .000
B_mean .000 .000 : .000
C_mean .000 .000 .000 .
D_mean 50 50 50 50
A_mean 50 50 50 50
B_mean 50 50 50 50
C_mean 50 50 50 50

Pearson Correlation Highly Positive: (None)
Positive: (D mean <---> A mean), (D mean <---> B mean),
(D mean <---> C mean), (A mean <---> B mean), (A mean <--->

C mean), (B mean <---> C mean) No Linear Correlation:

(None) Negative: (None) Highly Negative:
(None)Note: Curated Help is calculated based on actual
cell values, not the formatted values.

Variables Entered/Removed:
Variables Variables
Model Entered Removed Method

1 C_mean, . Enter
A _mean,
B _mean®

a. Dependent Variable: D_mean

b. All requested variables entered.

Model Summary
Change Statistics
Adjusted R Std. Error of R Square
Model R R Square Square the Estimate Change F Change df1
1 .744: .553 524 .50252 553  18.986

Model Summary




Change Statistics

Sig. F
Model df2 Change
1 46 <.001

a. Predictors: (Constant),
C_mean, A_mean, B_mean

ANOVA:

Sum of
Model Squares df
1 Regression 14.384
Residual 11.616

Total 26.000

a. Dependent Variable: D_mean

b. Predictors: (Constant), C_mean, A_mean, B_mean

Coefficients:
Unstandardized Standardized
Coefficients Coefficients
B Std. Error Beta

(Constant) .622 401

A_mean .088 .164
B_mean .544 .188
C_mean .183 146

Coefficients:

Correlations Collinearity Statistics

Partial Part Tolerance VIF

(Constant)

A_mean .079 .053 331 3.019
B_mean 393 .286 275 3.634
C_mean .182 124 .551 1.816

Sig.

Corrdjatio



a. Dependent Variable: D_mean

Correlations Zero-order Highly Positive: (None)
Positive: (A mean <---> Model 1), (B mean <---> Model 1),

(C mean <---> Model 1) No Linear Correlation: (None)
Negative: (None) Highly Negative:

(None)Correlations Partial Highly Positive: (None)
Positive: (A mean <---> Model 1), (B mean <---> Model 1),

(C_mean <---> Model 1) No Linear Correlation: (None)
Negative: (None) Highly Negative:

(None)Correlations Part Highly Positive: (None)

Positive: (A mean <---> Model 1), (B mean <---> Model 1),

(C mean <---> Model 1) No Linear Correlation: (None)

Negative: (None) Highly Negative: (None)Note:

Curated Help 1is calculated based on actual cell values,
not the formatted values.

Collinearity Diagnostics:
Condition Variance Proportions
Model Dimension Eigenvalue Index (Constant) A_mean B_mean
1 1 3.950 1.000 .00 .00 .00
2 .027 12.195 .74 A1 .08
3 .016 15.550 24 .16 .00

4 .007 23.194 .03 .74 .92
a. Dependent Variable: D_mean
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