| O glae daala

1

g diall Bl a5y SIS

g;)“ad\&ﬁhﬁ\Cﬁﬁajacgﬂcgqguﬂ\tyMY\u;ciggjaﬂ\sﬂgﬂ\Jﬂ
433 gral) A jall ASLaalleBan dipra 8

2021202707

I —g A g s
Cr5hame Aadla — 5 y)ay) S

i

Crl gle Aaala — 3 laY) A — Ly pail) A geac

2024 — JsY) Al il



omaadl) g Sl

250 A (g Gus il A o o Jpeaally (rala (Badl alS (8 asla (e JS ) Jardl 13gs a0 o 2l
Jaad bacluall agallg cd gl cully Al o pdad) dhas e ALY 5 giSal) g Aealad) o e gran S ¢
b}#‘)ﬂée&d}#d!w“’?ﬁﬁt’gﬂ"}ﬁébydéugsﬂ;g@u&d‘ e 8 madl) 0 (Alals

(o O gad aSilen 3B & ST o Jal g o Apaailly )

A S ST laan SgA) Mg cadluda) c i Ladie | painia (Al daed o)) ailan daal g8 e & ET (Aag)
o B galiadd AN i luall JS o g o aSI8
Jadl aa Jaall dua jil) o3a iaia JAT 43 ga gall (o gline Aaalag (LI Gy culia AT yiaa Ul )l
oSl Al dal aalsy)



B P RPN S PLEN
e ARt E et E et e Rt Re e e R e Re s eReete e te e eneete et Jay) dals
3PP Jslaall 4l
B ettt Js¥) Juadl
G PR PRPTSPPPRR daadl 1.1
G SRR Ganl) A5 2.1
e — e —eea———e e e ——e e e ——ee e ——eea——ee e ettt eeareeeaaraeeeareeeearren Gl dea) 3.1
2 PRSPPI Gl dlil 4.1
B et Gl alaal 5.1
D e s Gl s 4.6.1
D et te et et et eeabeeahe e et e e aeeataeaheeabeeaaeeerteeateaateartearteanrean dnll 73500 7.1
L0 TP PPRRTPRP Gl dmgia 8.1
10 oo e oo e e e eee e eeeeeene Condl avani 1.8.1

T oo eeeeeeeeeeee oo eeeeeee e il gan Gk 2.8.1

T oo oo oo Rl s Cindl gaine .3.8.1

1122 PSSP Gl 3lsl 4.8.1

1 e hany) Bilaill s 58,1

G T RPN 4EAY) @l jlaeY) 6.8.1

(1 T OO OO SOUUSRPROPRSRROON dlaall Al 0l 9.1
(1 T Al yall A 3l Adasl) g alall ISl 10,1
1 ettt ettt te e —e e teeebeeabeeabeeabeeateeateeabeeaheeaaaeaaeeeaeeaateeateanteeneean el
LG SR Gkl
1B ettt e et et e e et e e be e e bae e beeenreeanneeenreeenes Ol alic



JEY) daild

A ) 3 g ;1,108
fl_all Alay 52 1 JSal



Jolaal) daild

Al jall dgia 3l ddadll ;1.1 Jsaad)



Jo¥) Jadl)

-

dadidl) 1.1

il sbaall 3 555 A pmall Hladi¥) dayi Liadbial) <l el 5 de ludiall il skl o aall sl jmal) gy
Lene Sl AES 5l shaill o3 AS) 50 A8 3 il gmaall 5 ciliaadl) (o anall 4a) 55 Slaliiall Jaa Loa YLt

s Y8 G i) el 2y 1y Lo (pn il 8 Sia i (351 ) (8 ol il I i

D Adaidl 7 la g Jals sl (e amiall o e a2 e IS e aelis ) Al il ) s e udl)

o Laa 1553 i) 23 o) 5oLl L canli 0 sl pm sell flia (5 91 Lkl g (530 £ 1Y) 5 55me Lo
.(Reuvers et al, 2008) ¢ 1Y) Jualis GIa (1 Sai Al dauliall 40y 20 318

$ L a3 Al sal) 5ol lad sl sl alal) axil) Laas ) 3 Al L) e
a8 Daaii s (s 95 yall Ol sl 8 N OMA e Anall @l skl § cilpail) dgal go 8 dakaiall 3aLE e ALl
peilalaio aal il Gl graall g JSLIA Agal o o peanidi JNA (e de )

3l sall JDlaiad 5 @inall @l skl y clnatdll dgal se o Adlal) 43 08 Al sl saLdll oslul Saa Caa
gyl Y sl g Anpnall ol puiial) ) gl D 5 KLY 5 £ a0 Aalian Lt ) 5 5kl Juaily dla 5al) 4, 500

saaa Ao o) Gl a5 Al Ldlae ) elal Caallad 8 colalaiall jhai sale ) dpanf A8l bl jal) (o jelal a3l
slo Al gatl 5ol dujlea i Ay Cun cpeanall dailie Ay 8 s oY) el s g5 COSEA dga) gl
Legal 55 Gl claaill 5 S ae 5 b peaal) g Uadll e Wil 50 2t al g calaill o Uil 8 Calaledl e lagY ) olaY)

Gl s Jaall gy 0 2l (e S alaialy aad il § Lo culaa Al dagall ganial sall (g0 ks gl L) )

Clnail dgal sal by gt 508 L Y clabaiall (alla®i Cum clgilaliin ) el 5 ) ghai g Cilaainall a2 4dali )] oy

el Jaad Al e Al A el K el e ol Adlad g 5l Calaat) guiatl g ASaliall ol juaial)
Baa Ae 8 L peadl pladll 8 eyl el el e Ly sail

daal) A<a 2.1

e eV Qs A 5l L palalall 5 Ll (e calati ) Ol (el a sl cilalaiall 4l 53
gy ) vl 13 8 e o] el Gl 5 ) gl s cOISER a8 Uadldl g 4 i) o 2380 (o liil] mgiall
3alh e Jead g drandi i) Ay bl 65 callaly A el cAiadtial) el il Alaia¥) 3 Ll Slle any ekl



@l ) iy daledala o gl ) cladaidl dals of e Guplal) o) el s cfiall) aaal Cua sadaie s dlialia
Clabaiall Lguipns Al 3a8nall 53 yrciall g Sl ) Alia) cadinall 3 L e 5 AL 5 pulynd) 5 dpelaial) g Aplaiy)
.(Al-Ababneh, 2020) 3_nalzll

s ey cullad iy Al Lellae ) elal calll 8 ciladaial) jlai sale ) dpaal 8Ll il ) < yelal

83l A Al 50 a5y Caalll Jaa 3 a1 el dadie Ay gy 3 oo oY) gl Cigda iy OIS gl sl

Leen) s i) laatl) 5 3815 Lie A8 Al 0 2 ga g paal Gl g (o2 smndl 8 el g Ul 4k g gl e 4L gl
b pmaaall g sl

DS e ity edipnal) <y shall y cilaail) dgal o o Allall 45 508 2l sal) 828N bl Sacy G
S35 polaal Aalioe Lgilac ) Ao all By ) 3l pall JMATAY) cpuem 5 a5y sl ) 58 e JNA (g Y
gyl Y il y Adaall il kiall ) e g

@Ly&m)‘;;@,;ﬁmw&wmﬁ:dau&*,_u A Jslaail) b Caad) A0S Caliad 088 G L o ol

Giadl draai 3.1

Gl g Jaall 13gs (3 s2ll) e S alaialy (aad cll § Ly Culan ) dagal) adal sl (g0 33U & a5 ()

Osans Leisdsh Gl Baldl o ol JS8) adiad ) elgilalaia ) paiul s ghaiy Claainall aaily adalii ) Caas

a3 Al gl 80l e jlae panl Al 0l sl Gam il san (pe Cohaldl ASELGS Le ) AHLaYL Ll Lealas
(ol e eabal Cplalall o) e

cdaalel) L00¥) . 1.3.1

e A 22y Al ) L satll 2 sl Aaala g e oY) canl sall 5 A SEN) € oall (e dan Y] 28 aois

il sl aaly sl (galall Jaail) 13 Jab ) Cand A all paal (e g 3 Lae Lyl Y1 Al Al jall g )

amy ) el g oY) of 1) AdleaYl cplalal) o W al sl 2l L) 18 ) clabaiall paes s 1) degd)
Age oy S 5 <l 08 e e clalal) sl g Lo o @l aaieg 3) el sty ladaiall 238 Guplia aal e



cdulaet La0¥ . 2.3.1

gl 5 ale S La ) yaind 5 Ly e o il 5 cilalaiall glol e o il 5 al@ll ) sall dpanl (saa 8 el el

o ¥ 5 el g HISEN) O srany (e e BB ) dalag (8 el pladll (8 A ala (S0 42 Jalai 531 (8 juadll

Y saill o3a A sa Jal e galalall (sal A4 SN colliall 5 dae oY) ol padl) ol bt 38 Jee daud oY
(b ) g Uaill L ji 3 de jluall il shall

daydll dlivl 4.1

cal ) dpaii oo il g ol a1 e b il Lsatl) ilal Jaad o A8 Al o e Al Al ol @S
Al sl Bl A jlan 55 s La s Il Al Vs 8 Aielpn (S @5 | peaddl g Uaill 8 dpe ) Golalall
$as Aine iy b sa g lay) e

DO 08 Oall s Jlsaadl 138 (e g i

3o Ane gy Al ge g il o Ay sl 3alall o el A jlas 2ol aS -1
foaa Ae gy ibga gl e S IS Jigi A Al sail) sl sladd a4 e -2

¢l cilaai 5.1

& bl gl e Al sl sal@ll S gle i ge il Aglan s Aul jall a3 (e oandi ) Cangl)
A Calaal) (3t DA e @l g A gl Ay yal) ASlaally 32 Ay el ¢ Uadll

e Gl s ) il 3 yilie dagi all 3 jealeall Clual ) daa) je QDA (e sl jall 03¢ (g kil HUaY ) lae) -1
bl SULY) el Ll o5 8 dail y cAdaldl Al pall sadall ol yipall aal padladinl 5 ¢ ySdll Lgilias
Al yall

Al g adll (8 Calalall (g el ool Auh gl dalall LS gludl jd 8 (sae e o il -2

(b ) g Uadl) & adaiill gy 5 stue e Capadll -3

(Eomaall g Uadll e 4l saill salsl S gl 8l - i -4

oailiadll (oMl Al satl) salall o glud 8 jadll pUadll 3 Galalall &l ) gasal & CODRY) (530 4 2 -5
Al gll g dpasdll



) ciluda b 6.1

Ao )l Lo (33 Al Gy aald) s ALl il daa) ja s Ldlaal g Al ol A0S ¢ gia e
o Aine gy (A ardaill) gy e Al sl 2ol A jlee il Landl @lld g dge i Cilua b

Ba Aday A padl) ¢ Ukl ledaie A eadatill g Yl olag) S5 das 5 4k gal) salall (H
Bax Ainey i pead) g Ukl cilalaie & addaiill g 1Yl sl U3 by G L3 (H A
B Aay (A paall plladll cilabiie  cedatill ¢ oYL (sl IS5 aglall @dlal) asi 50 tHI1b
B2 A (A el g Uadll ciladaie G adatill g Yl syl S (o Sall sl Jasi 5y tH e

Baa ey (A el g Uadll cllaliia 8 adasill g Yl syl JSG o0 dl) lieY) s 0 iHId

) mdgai 7.1
Ak sall 3oLl pandy 5V A ) o 685 G il all ol yriia (e CEMall HLERY 23 g a0 il L8
e a5l aas ¢(oodl Slie ¥y (g SE) sl g aglall adlall 5 ) i) it < psiaS day )Y et as
JSall Skl (ColSiall dpubuadl ¢ jlalaall J s @ddthall dllal)) dals ) paieS day ) Wolal e aakaiill ¢ a3y
1.1

Sl il Jiiasall il

4 N 4 N

(Bl g o) AL, asl) ALY
Jsd Akl Alal) H1

w ‘;UA.“ ).u"\.ﬂ\ -

bl LA C— oL gl -
COEE @Sl sl .

Lﬁﬁjﬂ\ JL}&:\}“ -

. / \_ /

Al ghges 1 1,108




Gl diagda 8.1
Cayl araai 1.8.1
O MRl pand g g @l LAY alitiul diay g e COAT) e suin s Al 0 Al jall o3 el
A (badaa Ayia ) 38 JOA L) aand 3 Laiu) evsall 3121 Zpasl Al ) o3 padiuin Cus A A5y Hlay Ol yaiall
L pad) ASlaall 3an (8 (8 peadl) gladll b adaiill g lagy) e Aol il sal@ll S sla 53 Al 0 Jal (e Lelilas
2.1 Jl 8 el Heday g dn gall

Lilany) da jall galiy
LeliaY) o glall

Al 5l Alsy 2.1 U<

10



Slitul) xan §,5.2.8.1

il 5 anliall agdl andaiil) g 1oyl s A sl BaLal ae gz ey Aaleiall i) sl Hall dra) yay aldl Hl8

Canlll a8 il 3l pda g ey Al A Hally La sle oSy A 4G Gl 6 ol il aaai g e Jlaall 853 s gl
Ll 50 3l )l paiiall g Cand) Caloal gad dga 0 Al o (5 sind (i) aand Al 5 3108 3 jlaiul yy skt s slaely
s pmadll gkl Claaia 8 Cpils gall 2] aidaiill g 1Y) sae o Lalaly d0l sl 2alall du jlee il Al jad elld

B dipe 8
Lally daull gaine 3.8.1

ASLad) 8 am Aiie 3 (o yeadl) g LR (il g Ledl e Al 2l acine it o5 Al 2l yall o3 3
Cun ALl mal ll o agu 335 (5305 4 H3Y) agllac) 5 agd 2 Dl g dae Ge Hhill (kg by A gl 4y 2l
Sy a8 (53 gl 5 a5 a5 ottt AV a5 A et g da (A peaal) g sl (e Al
D)\ 8 Aibian ) clinaill sy s 33a Ata g5 b (uidh g Al 2008 55 U5V (g2 gnd) il 5 55 521
ple 8 ol Cunad AT 8 elly g clilh 50 53,573 ¢ 5 dll &l & (pala sall e laal &l (g3 sandl (35l 26 )
.2021

doa all G 3 8 S sl ()5Sl Al aaina (g0 Adagus 400 sdie Ao e (i) ) 55 s Cus
pladin pi o gl 8l ga Ji (e 2l A jal) aatine Jid agiilaiu) Jalad il 0 ¢S5 5 Al jall 33 8 AS LAl
AU Lapall aladinly Al aaa sl (2012) Thompson aalas

NxP(1-P)
[N—1x (d2+22)] +P (1-P)

n=

27 ¢(0.05) Wasll Jaxe 2 d ¢(0.50) Jwis¥) 58 P (53,573) 4 ol pcine ana 8 N
s 50 (381) diall pas il Cum il can a5 ¢(1.96) 48 Jsli

11



i) 5157 4.8.1

gemaall )il st o Cun rnall B jlaias) i G (e o jlacill il 3 A pall 538 sl als caalil) o shaus

I i5e 36 (Maal 3 lain¥) Gasi (Alarifi, 2014) ) <) gaal aco o 3l 4 5laiy) 5 4y jall (il
Lelilai s ddoa gl Al ol mgie oy Lo ga 5 dans sial) il bl o culadd) S (il e e JS e
e b A el gLkl ilh ga o canliiil agle Janedll 3 Gy S il e NS e il dgall ey aSI

-

A

A8 Hlinall elglY (3 aiusall € gl clgia Caagll g A jall ) sie 48 3 Al ek e i) (s giay
OV s Gl a e Zliad ) dre ol 5l il Jaa) 5 dxiiall Y)Y il Hlie ) e 2ae HS3 ) AlaYl ¢ L
Bl Al Uil daitas (e 2SN Gl 5 a4y Jany 53 (g slatl) Gl ) (o s el L) o @8 50 (g0 (3iaill

6 sisall 5 yanll s Guindly Glaty Lag (€ Liall 4 e ganll Gaibasd) Jolo (Ade cilaslaa) J5Y) il
Bl & gi dae 5 el

gladll cilalaia & Aok sail) 83l aladiul (gae Qi G pdise oo g ging 1(Aah ) saldl) G sl
Al sy adie) Gum ol eV 5 o Sal a5 aglall adlally G AR ol day )l ety 8 el
S yise dag )l Sle gaodl Slie ¥y g Sall il g aglall adlad) aay (e SIS aaie] Laiy il pige dpilad e M)

Ay )l iy @ gl b akatill g oY) 5355 e il il e e (s sy 1 (el ¢ Y1) Calll) 4l
) pise Ay )l e Lgie amy S aie) G (SR dulial) ¢ laladl g A8 AILaY1) A 5 olad

g.fl.my/‘,;iﬁ!/ <bidi 5. 8.1

aldiin LS () slal il LAY Acail) Al 43 ja g ol s )5S Wl Jalae Gl andinly Caalidl i

sae gLl Calll o gt ool 48yl L) aes 2z Lgediinl U8 Llaa HLEAY addll Lol W) Jeles 43

e laia¥) o slall Alany) gl yd) andiins LS 4 jlumall <l a5 dglaal) Gl il 4 5 Lebladd Ailian call
24 HlhaY) (SPSS)

Ao Ciuagl el 5 oy siall Caull s ) Sl Cglad o Ayl oda 8 diall Lha ol Adlany) bl (e

AVa iy (58 ellia il 13) Le b jaal (ANOVA) colill Jilad adiins LS Al je sanll lpailad Caua Gl )

san) a s Janadl Hlaas¥) Jalas Al ol aadiiin 5 A1 ali e 3Ly caddaill (5 siaall s eally (3lati dilias
Al Cla i LY @l AVt daibaal) cullly)

12



LY < ey 6.8.1

Aal il e Jalially S el 3 sis Alas (lasal sy a5l (B 45 LEBAY) G jLieY) i
sale) ae Slgie aiiall jaliaall )8 HLEY) 14 Jia ol ¢l yal 5 Chnll A0S die ANAT & e ] il il Cua
LY dra s Al ) (e a5 il iaall (i jall Lgaladiind 5 zosall e slas 4y e Blial) ¢S] delua
(OS Obiall Al 4 5l Al all 3 Ll (e

Adlaal) Al ol 9.1

(s el Uil Cilaliia b el g oY) e Al ail 3aLal oyl A e ilidal 3 o anll Jany

& st A e o (LAY a0 58 s Cus | el p Uil (palh g e sl Duadl i) Gadad DA (e el

(U iy ¢t (g3 smadl il ¢l il bl iy g ladll Y i) Al jall sle) paiaaS 3 A
I g2 sl il 3 53350 oy

Lubdﬂ a,,\lajﬂ M\J ?w\ JSsed) 110.1

haa¥) dilaill 5 Amgiall 5 ) Axal oy cAadiall (e ol (0 5S3 caluadl dused ) A jall s S
iaal y 4lSie )< 5 LeS dingl) e dale 5l ey s Aeiall O andl) 2 5l Al ) AalA pe gl A8l
dxal ya S anll adipes Lol A iall dia 311 Adadd) 5 Ayl JSoa eanin 55 a3 e calpnia i 5 4dlanl g 4ilins 5 4dlaal g
lgnadly s (5 siunall dad ) panlSl e 8 Wil 5 ) suliiall il DU 40085 Zxa) e oy sgd ¢l yally Alall <l i)
sl ) aranal (i i Cus cdlimgie s Gl 3k CIAN Al J5liy LSl sl dasg ¢ Dl 5 clulaie JS
el Lal daiiall A83AY) <l eV s bl daiad) Jilasd < ol 5 ¢l jal) Lo 5 adine S35 cleagds L) yinl 5
oy Sl jdll lial) (3 ka5 Al all iy didad Slel ja) Gl Cua | Slaa¥) didadll 55k e (5 5iad al )l
tlgigal s ) 2 sl g Al ) el AsBlieg A ol (el Jaadll 2iay o sl JISEY) 5 Jglaadl decne il aen
228 (3 i Aplivuall CHla) 2l a5 5S35 cCannll (& s Al LB aaY Gadle Leasial ) ALyl
A1 sl 8 sl Al ol Aad b prnge g LS clgilel Lo ol e 4 e

13



Al ol At 30 Al £ 1.9 sl

Y

e

BB S

14

13

12

11

10

09

08

07

60 | 50 | 40 | 03

02 | 01 [g s e

daal) danf g Al<iia
daal) Cilaa) g Al

ol 3 paiy i 8

A Al g Gl Lagia
Agi)agal)
Akl dihd g Gl ahada

s By

ARl clad Al Aaal ja
Cally Adad jal)

s gl 3 g
Al al)

Al Al e g paina

O] Alas)

Oliay) Gy (3 LA

O}y

Ul Jalas

Ll ) il a8

Al Al il 28U

Al yalf 3 g8

Sl ) g Cilana o)
L)

-

Al jal) Gasdls

14



el all

Al-Ababneh, M. (2020), The concept of creativity: definitions and theories, International

Journal of Tourism & Hotel Business Management, Vol.2 (1), 245-249.

Alarifi, S. (2014). The effects of transformational leadership on followers’ creativity and

innovation. (Doctoral dissertation, Brunel University London).

Avolio, B. J., Walumbwa, F. O., & Weber, T. J. (2009). Leadership: Current theories, research, and future

directions. Annual review of psychology, 60, 421-449.

Bass, B. M., & Avolio, B. J. (1990). The implications of transactional and transformational
leadership for individual, team, and organizational development. Research in

organizational change and development, 4(1), 231-272.

Reuvers, M., Van Engen, M. L., Vinkenburg, C. J., & Wilson-Evered, E. (2008).
Transformational leadership and innovative work behaviour: Exploring the relevance of

gender differences. Creativity and Innovation Management, 17(3), 227-244.

Sirkova M., Ali Taha V., Ferencova M., Safarik P.J. (2014), AN Analytical Study on Organizational

Creativity: Implications for Management. Polish Journal of Management Studies, 10(2).

Teymournejad, K., & Elghaei, R. (2017). Effect of transformational leadership on the creativity of

employees: An empirical investigation. Engineering, Technology & Applied Science

Research, 7(1), 1413-1419.

Thompson, S. (2012). Sampling. (3rd ed.). Johan Willy & Sons, Inc., Publication

15



S radl gladl (pils ga gal kit gl e Aol sl o) Sl ol s AS Ll 4S5 ged Bamay (S HLiall Al 3e)
w;i%@h@@)\.ﬁmﬂ BJ‘J“@L}M‘%JJM‘&AJJJ:\JJL.\A% k_\A.\M (K%Y LJM\A&.\)}J\M\&L@M@

a4yl M".Lw&hﬂ\éw)dw. )MOA&;LASGBLLJ\ ebie WS Leilgdy @i 5 Al (3 riud Caguw
Jasssd’d\v_x;.d\

LIS jlia (g yaB g o SLE

ahmed- s 3o e (Sese 2eal) Eald)l ae Jual sl 10058 Yl ) laginly Bl Clapa s dd Y

abdulrabb@hotmail.com

Dear participants, we are pleased to invite you to participate in a questionnaire to study the impact of
transformational leadership on organizational creativity among employees in the banking sector in the city
of Jeddah, Kingdom of Saudi Arabia. This research is a requirement for obtaining a bachelor’s degree in

project management at Midocean University.

The survey will take 5 minutes to complete. The results will also appear to the researcher from an
anonymous source and will be deal with the utmost confidentiality for the purpose of scientific research

only.
We are grateful and appreciate your participation.

For any questions or clarifications related to the study questionnaire, do not hesitate to contact the researcher

(Ahmed Muhammad) via email ahmed-abdulrabb@hotmail.com
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Workplace in Jeddah city i ddya & Jand) (JlSa

OYes a0
CINo y O
Organization's Name daliiall il
O Saudi National Bank ol Y et O
O Riyad Bank ol ey O
O Al Rajhi Bank el el O
O Banque Saudi Fransi il (53 gl clil O
O The National Bank Sl ety O
O Al Jazeera Bank 3 el ey O
O Saudi Awwal Bank sV gagaadl el O

dalad) i) 21 sl
LS el A e sanall (atliadd) J o) andl) J sl
e JS il elila) jial ¢ elliad (4

Section 1: General Information

The first section will examine about participants' demographic characteristics.

Please, choose your appropriate answer for each question.

1.1.Gender

i)
OMale Bem
O Female S0
1.2.Age Groups )
O Less than 21 years 21 e O
OFrom 21 to Less than 30 years Lu30 e dd N 21 O
OFrom 30 to Less than 40 years B0 e d8 N30 O
O From 40 to Less than 50 years w50 e J8 N 40 O
OFrom 50 to Less than 60 years 460 e J8 N 50 (O
O From 60 years and over S€isaaee0 O
1.3. Education Level el (5 el
O Diploma or lower Jia ok O
O Bachelor s\ O
O Master ke O
O Doctoral o 58 O
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1.4.Full experience Badd) & gl 22

O Less than 5 years. Sl i B e 8l O
0O 5-10 years. <l gis 10-5 O
0O 10-15 years. s 15-10 0
0O 15-20 years. 4w 20-15 0
O More than 20 years. 1u 20 o I O

Sl 12 f“"‘ﬁ‘

Sl Zag ) e 0 5SE o 5 celialaia 8 Al patl) 3L aladiul e Guli O e e andll 3 (g siag

66%\:36ﬁy&w=25dmy‘écy=1u,n6)5\)3‘)&}&\1&)336&}@&)0&%&3)&&dSLﬁ)JAS
Lol (S ol o) 18 = 5 Glle = 4

3oke JS (el we Gy & i e iy o318l i) elliad (g

Section 2: Questionnaire

This section contains statements that measure the extent to which transformational leadership is used in
your organization, and it consists of four dimensions.

Each statement has a numerical scale rated according to degree of occurrence and availability, from 1 =not
at all, 2 = occasionally, 3 = sometimes, 4 = often, 5 = very often if not always.

Please choose the number that expresses your appreciation and agrees with your opinion of each statement.

Idealised Influence: Refers to a charismatic ability of a leader to develop a vision and to influence
followers to accept and share that vision.

14 iy Ayl el il dc il le 5 g sl e S Ay ASH 8500 ) iy il

BEY oY | e Ul ue Al o 1S Hisa
Not at all AY Sometimes | Fairly Lails 08
Onceina 3) often (4) | Frequentl Indicator
(1) while y if not
) always
(®)

2.1. Instil pride in others for being associated
with me. ]
ot pehli Y AV 8 Al e

2.2. Go beyond self-interest for the good of
the group.
Aclaall mlia dal (e 4513 Alladl el

2.3. Act in ways that build others’ respect for
me. )
B oAV Al il sl 3k Ca ]

2.4. Display a sense of power and
confidence.
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AL 3 gl sl el

2.5. Talk about my most important values
and beliefs.
oy Shies aal (e il

2.6. Specify the importance of having a
strong sense of purpose
_Mgﬁ)ﬁém}ji s g Asaaf daal

2.7. Consider the moral and ethical
consequences of Decisions
Ll )l & ginal) 5 AEMAY) (8l sall o)

2.8. Emphasise the importance of having a
collective sense of mission.
Aagall olon g2 gn s el o 2l

Inspirational Motivation: Refers to the leader’s ability to communicate high expectations, use
symbolsto focus efforts, express important purposes in simple ways (Bass, 1990).

Legall Gl 2 V) e il 5 o geall S5 5 sa ) aladind g Agllall cilad gl Jua s o 8 5,08 LY sl ;aglal) adlal)
(1990 ¢Bass) darw (3 s

2.9. Talk optimistically about the future.
il e J sty Gaaad]

2.10. Talk enthusiastically about what needs

to be Accomplished.
ok il e pulbeny ol

2.11. Articulate a compelling vision of the

future.

(oiasall A= Dy g ) 280
2.12. Express confidence that goals will be
achieved.

oAl Calaal) oL gl jelal

Intellectual Stimulation: Avolio et al (2009) described it as the leader’s endeavor to create a climate
conducive to the development of innovation and creativity, which manifests itself in the growth of
new ideas, providing creative solutions to problems, and motivating employees to find new methods
in carrying out the tasks they face.

DY) sai o el o3 cp Yy SV Al 20l glie 18 )l x4l (2009) et al Avolio :gSal juiasl)
Leisen) s S aleal) 355 3 3a0a ) alag) e (il sall ada 5 o DISEN D o) Jsla a5 5 cbpaal)

2.13. Re-examine critical assumptions to

questions whether they are appropriate
Leinalia (e UL acudall cilial 38 daa) jo el

2.14. Seek differing perspectives when

solving problems
JSLal Ja die 4dlide ks cilga sl

2.15. Get others to look at problems from
many different angles
adliie Ll 55 (e JSUE) () 05yl (AN Jaal

2.16. Suggest new ways of looking at how to
complete assignments ‘
plead) JLS) 48 (3 haill sy 5k o il

Individual Consideration: Leadership in organizations plays an important role in shaping creativity,
attitude and responsiveness of employees to organizational change and acceptance of innovations. In
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that sense, individualized consideration of attitude, creativity and organizational changes,which
implies to be taken into account and support to each subordinate, is an important dimension of
transformationalleadership (Teymournejad & Elghaei, 2017).

Js s aaiil) uill il sl Al 5 ) gall 5 1Y) S5 (8 Lagen 150 laliiall (8 53001 a1 g 8 oY)
.(Teymournejad & El

haei, 2017) 4l sl saLall Uiga 1323 32y ¢35 IS

2.17. Spend time teaching and coaching
n._uj_j ?lr_‘y 133} g.AEi

2.18. Treat other to look at problems from
many different angles
Adline by (e JSUER kil e cplalal) ool

2.19. Consider each individual as having
different needs, abilities and aspirations from
others ‘
O Aalida Gils gala g <l Sllay a3l 258 JST i
oY)

2.20. Help others to develop their strengths
agil )8 ki e o AY) aclud

Questionnaire - Section 3

:3 Al

liadaial apdaiil) g oYl Aaleiall Ll (e e samay il e pudl) 138 5 siny

3obe JS bl g 35 A 65 e my N 81 sl ellind (e

This section contains a list of a group of statements related to the organisational creativity of your

organization.

Please, choose the number that reflects your estimates and agrees with your opinion in each statement.

2014).

Organizational creativity :is the creation of a valuable, useful new product, service, idea,
procedure, or process by individuals working together in a complex social system (Sirkova M. et al,

plai 3 e () sleny 3l 8 U8 (he Buda s daif 3 Baan Ailae ol o) ya) o 580 g dasd o e L) g 1 aAT £1AY)

.(Sirkova M. et al, 2014) dazs claia)

Y e Y | e 0 Ulal Lle ol ol 1S s
Not at all AY Sometimes |  Fairly Ly 08
1) Onceina 3) often (4) | Frequently Indicator
while if not
) always
®)
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3.1.1 feel that I have a special contribution
to produce new ideas that I present in the
field of work

PRTREN J\Sﬁi CU.:! ‘_g 3 jiaa FOVYINDY Lfﬂ u\ J:.u:j
Jasll Jlaa b Lgad

3.2. I have skill in debate and dialogue,
and | have the ability to persuade

t\.\ﬁ\ﬂéca)dﬂ\dﬂ})\ﬂ\}LﬂM\@BJL@Aéﬂ

3.3. | strive to present valuable ideas

A Sa o ) e

3.4. 1 try to present solutions whose results
last for a long time

Ayglas yidl Lgailis o g8 J gla i J gl

3.5. I have the ability to present more than
one idea within a short period of time

Aria )5 8 DA 3,88 (ga ST i e a8l (gl

o jad

3.6. | have the ability to express my
thoughts fluently

ém;ggj&iuc)w\‘;cﬁjdﬂ‘gﬂ

3.7. 1 have the ability to suggest quick
solutions to face work problems

A pal dxg sl sladl 1580 e 5 5l 5l
Sandl JSLE

3.8. T have the ability to express my
thoughts easily

U}ngﬁéio;):\,\d\écﬁ)ﬁ\éﬂ

3.9.1 accept failure as the experience that
precedes success

glall s A 2 pal ey S

3.10. I have the ability to stand up for my
thoughts
Lﬁ)\ssi e &Uﬂ\ L;‘: EJ.ﬁJ‘ Lﬁj

3.11. | take the initiative to adopt new
ideas and methods and search for
solutions to problems.

Jsla ge Gl g s caullad 5 S8 i )

O

3.12. | take responsibility for the work |
do and | am ready to face the results
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Lga) sal dnina s 40 o 581 A Jand) 34 s Jaail
gl

3.13. | anticipate work problems before
they happen_

L3 s 0 Janll JSLiia o8 il

3.14. I plan to face the work problems that
may arise

Lo a8 3l Jaad) JSLSK dga) sal Tadad

3.15. I can often anticipate a solution to
my problems

SOE Ma a8 gl o a8 b aadaid

3.16. | have an accurate vision to discover
the problems that others suffer from at
work

L (Sl ) Q) GLESY dada Ay sl
Jdeall & 5 AV
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