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Abstract 

The present study aimed to investigate the impact of workplace recreational programs, in 

their four dimensions (sports and physical activities, social and cultural events, relaxation and 

stress management programs, and digital and creative recreational activities), on organizational 

performance in the private sector. The study adopted the descriptive analytical approach and 

employed a questionnaire as a primary tool for data collection. The questionnaire was 

administered to a stratified random sample of (355) employees working in a number of private 

sector companies. Data were statistically analyzed using SPSS through several techniques, 

including means, standard deviations, Pearson correlation coefficient, Cronbach’s alpha, and 
simple and multiple regression analyses. 

The findings revealed a statistically significant impact at the level of (α ≤ 0.05) of 

workplace recreational programs in their combined dimensions on organizational performance, 

as these dimensions explained (72.6%) of the variance in the dependent variable. The results 

also indicated a significant impact for each dimension individually. The relaxation and stress 

management programs dimension ranked first in terms of influence, followed by the social and 

cultural events dimension, then the digital and creative recreational activities dimension, and 

finally the sports and physical activities dimension. 

The study recommended integrating recreational programs into the core of human 

resources strategy, prioritizing stress management programs, diversifying events to respond to 

the differences among employee categories, investing in digital infrastructure to provide hybrid 

recreational programs, as well as building a system for measuring the impact of these programs 

on organizational performance indicators. 

Keywords: Recreational Programs, Workplace, Organizational Performance, Sports 

Activities, Social Events, Stress Management, Digital Activities, Private Sector. 
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