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¥ . .
Questionnaire

The Impact of Training and Development on Productivity in Small and Medium Enterprises

(SMEs)

Demographic Information

Gender:

i above.

7 Male. O Femalej Age: | (1 Under 25 years.PﬁS—?A years. [J 35-44 years. [1 45 years and

Job Position: | O Employee. B Supervisor. [J Department Manager. [J General Manager.

Years of O Less than 3 years. [ 3-6 years. J4 7-10 years. [J More than 10 years.
Experience:

Company Fservices..H Manufacturing. I Trade. 0 Other {please specify):

Sector:

Training and Development

S.N Statement 1(2|3]4]|5
1 | The training programs provided meet my actual work needs.
2 e B . . ;
Training in the company is conducted according to a clear and organized plan. v
3 Training contributes to improving my technical and administrative skills. -
4 The company provides continuous training opportunities for employee development. I
5
Training enhances my self-confidence and ability to perform tasks. d
6 | The effectiveness of training programs is evaluated after implementation. -«
7 Training keeps pace with modern technological developments. v
8 | Training helps me solve problems more effectively. -~
9 The company encourages employees to participate in training courses. el
10 | Training contributes to enhancing teamwork and collaboration among colleagues. v
Productivity
S.N Statement 1(213|4 |5
| feel that my productivity has improved after participating in training.
2
Task completion has become faster and more efficient after the training. v’
3
Training has helped reduce errors during work performance v
4 The quality of my work has improved as a result of the training | received. d
B . . '
Training has increased my ability to innovate and improve work methods. v
Training has helped me achieve work goals more efficiently.. -~
7 My level of motivation to work increased after the training courses. = |
i observe an overall increase in team productivity after implementing the training. N
9 Training has helped strengthen communication and collaboration among employees e
10 | Training has contributed to achieving tangible results at the organizational performance level. 2

Please indicate your level of agreement with the statements:

1 = Strongly Disagree. 2 = Disagree. 3 = Neutral. 4 = Agree. 5 = Strongly Agree.
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Questionnaire

The Impact of Training and Development on Productivity in Small and Medium Enterprises

(SMEs)

Demograppic Information

above,

Gender: IEfMaIe. O Female. Age: | [1 Under 25 years. [1 25-34 years. MS/—44 years. [J 45 years and

lob Position: El/Emponee. O Supervisor. [J Department Manager. O General Manager.

Years of O Less than 3 years. [0 3—6 years, (0 7-10 years. [FMore than 10 years,
Experience:

Company O Services. 0 Manufacturing. [J Trade. ZOther (please specify): _€ 6 N7 P L/W s
Sector:

Training and Development

S.N Statement 1023 5
1 | The training programs provided meet my actual work needs.
L~
) Training in the company is conducted according to a clear and organized plan. v
3 Training contributes to improving my technical and administrative skills.
4 The company provides continuous training opportunities for employee development. ..//
5 - -
Training enhances my self-confidence and ability to perform tasks. /|
6 The effectiveness of training programs is evaluated after implementation.
4
g Training keeps pace with modern technological developments.
8 Training helps me solve problems more effectively. >
J The company encourages employees to participate in training courses.
10 | Training contributes to enhancing teamwaork and collaboration among colleagues. v
Productivity
S.N Statement 12 I 3 5 |
1 | feel that my productivity has improved after participating in training. e
2
Task completion has become faster and more efficient after the training. v
Training has helped reduce errors during work performance
4 The quality of my work has improved as a result of the training | received. b
5 — 1 F
Training has increased my ability to innovate and improve work methods. 1 &
6 | Training has helped me achieve work goals more efficiently.. | /
7 My level of motivation to work increased after the training courses. 7
8 | I observe an overall increase in team productivity after implementing the training. I
9

Training has helped strengthen communication and collaboration among employees

10

Training has contributed to achieving tangible results at the organizational performance level.

Please indicate your level of agreement with the statements:

1 = Strongly Disagree. 2 = Disagree. 3 = Neutral. 4 = Agree. 5 = Strongly Agree.
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Questionnaire

The Impact of Training and Development on Productivity in Small and Medium Enterprises

{SMEs)

Demographic Information
/

Gender: | [T Male. O Female.

Age: | (] Under 25 years. [ 25-34 years. [ 35-44 years. [0 45 years and

above.
Job Position: | ('Employee. [ Supervisor. [1 Department Manager. C] General Manager.
Years of O Less than 3 years. 00 36 years. [1 7-10 years. [(3Vore than 10 years.
Experience:
Company CFservices. [0 Manufacturing. O Trade. O Other (please specify):
Sector:
Training and Development
S.N Statement 415 ]
1 | The training programs provided meet my actual work needs. ]
2 < i . .
Training in the company is conducted according to a clear and organized plan. v
3 Training contributes to improving my technical and administrative skills. ;
4 The company provides continuous training opportunities for employee development. P
5
Training enhances my self-confidence and ability to perform tasks.
6 The effectiveness of training programs is evaluated after implementation.
/ Training keeps pace with modern technological developments. -
8 | Training helps me solve problems more effectively.
8 The company encourages employees to participate in training courses. e
10 | Training contributes to enhancing teamwork and collaboration among colleagues. - J'
Productivity
S.N Statement 4 s |
L | feel that my productivity has improved after participating in training. -
2
Task completion has become faster and more efficient after the training.
: .
Training has helped reduce errors during work performance
4 The quality of my work has improved as a result of the training | received. -
5
Training has increased my ability to innovate and improve work methods.
6 | Training has helped me achieve work goals more efficiently..
7 My level of motivation to work increased after the training courses.
8 | observe an overall increase in team productivity after implementing the training. Vg
. Training has helped strengthen communication and collaboration among employees
10 | Training has contributed to achieving tangible results at the organizational performance level.

Please indicate your level of agreement with the statements:

1 = strongly Disagree. 2 = Disagree. 3 = Neutral, 4 = Agree. 5 = Strongly Agree.
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Questionnaire

The Impact of Training and Development on Productivity in Small and Medium Enterprises

(SMEs)

Demographic Information

Gender: | f Male. CI Female. | [ Age: | O Under 25 years. {4 25-34 years. O] 35-44 years. [] 45 years and

above.
lob Position: | i Employee. O Supervisor. C1 Department Manager. [J General Manager.
Years of & Less than 3 years. 0 3—6 years. [0 7-10 years. [1 More than 10 years.
Experience:
Company O services. O Manufacturing. O Trade. O Other (please specify):
Sector:

Training and Development

S.N Statement 5
1 | The training programs provided meet my actual work needs. v
2 g ; -
Training in the company is conducted according to a clear and organized plan. \/
3 Training contributes to improving my technical and administrative skills. v
4 The company provides continuous training opportunities for employee development. v
5
Training enhances my self-confidence and ability to perform tasks. v
6 The effectiveness of training programs is evaluated after implementation.
7 Training keeps pace with modern technological developments. v
8 Training helps me solve problems more effectively.
. The company encourages employees to participate in training courses. v
10 | Training contributes to enhancing teamwork and collaboration among colleagues.
Productivity
S.N Statement 5 ]
1 | feel that my productivity has improved after participating in training. v’
{2
Task completion has become faster and more efficient after the training. v
3 ~ il
Training has helped reduce errors during work performance v
4 The quality of my work has improved as a result of the training | received. v
Training has increased my ability to innovate and improve work methods. o
6 Training has helped me achieve work goals more efficiently.. L.~
7 My level of motivation to work increased after the training courses. -
8 | | observe an overall increase in team productivity after implementing the training. =
|
9 Training has helped strengthen communication and collaboration among employees -
10 | Training has contributed to achieving tangible results at the organizational performance level,

Please indicate your level of agreement with the statements:

1 = Strongly Disagree. 2 = Disagree. 3 = Neutral. 4 = Agree. 5 = Strongly Agree.
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Questionnaire

The Impact of Training and Development on Productivity in Small and Medium Enterprises

(SMEs)

Demographic Information

above.

Gender: | &ale. O Female. Age: | [J Under 25 years. [&25-34 years. [0 35-44 years. [J 45 years and

Job Position: EI"émpFoyee. O Supervisor. [J Department Manager. [J General Manager.

Years of LM ess than 3 years. [J 3—6 years. [ 7-10 years. (] More than 10 years.
Experience:

Company !Bgéwices. U Manufacturing. O Trade. O Other (please specify):

Sector:

Training and Development

S.N Statement 415
1 | The training programs provided meet my actual work needs. v/
. Training in the company is conducted according to a clear and organized plan. i
3 Training contributes to improving my technical and administrative skills. v
4 The company provides continuous training opportunities for employee development. Ve
5
Training enhances my self-confidence and ability to perform tasks. v
6 The effectiveness of training programs is evaluated after implementation. e
7 Training keeps pace with modern technological developments. L/
8 Training helps me solve problems more effectively. =
2 The company encourages employees to participate in training courses. <4
10 [ Training contributes to enhancing teamwork and collaboration among colieagues. |
Productivity
S.N Statement 3 (415
1 | feel that my productivity has improved after participating in training. v
2
Task completion has become faster and more efficient after the training. S/
- .
Training has helped reduce errors during work performance j
4 The quality of my work has improved as a result of the training | received. |
5
Training has increased my ability to innovate and improve work methods. 1
6 | Training has helped me achieve work goals more efficiently.. w1
7 My level of motivation to work increased after the training courses. /|
8 | I observe an overall increase in team productivity after implementing the training. ]
9 Training has helped strengthen communication and collaboration among employees e |
10 | Training has contributed to achieving tangible results at the organizational performance level. 4

Please indicate your level of agreement with the statements:

1 = Strongly Disagree. 2 = Disagree. 3 = Neutral. 4 = Agree. 5 = Strongly Agree.
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Questionnaire

The Impact of Training and Development on Productivity in Small and Medium Enterprises

(SMEs)

Demographic Information

¥ ud

above,

Gender: | &Male. [ Female. | [ Age: | O Under 25 years. (1 25-34 years. [435-44 years. [1 45 years and

Job Position: | &Employee. O Supervisor. [0 Department Manager. [] General Manager.

Years of O Less than 3 years. [J 3-6 years. [J 7-10 years. ['More than 10 years.
Experience:
ra
Company &a€ervices. O Manufacturing. [1 Trade. O Other (please specify):
Sector:

Training and Development

S.N Statement 415
The training programs provided meet my actual work needs. AT
Training in the company is conducted according to a clear and organized plan. L1 1

3 Training contributes to improving my technical and administrative skills. =
3 The company provides continuous training opportunities for employee development. =
5 v - L1
Training enhances my self-confidence and ability to perform tasks.
6 | The effectiveness of training programs is evaluated after implementation. LT
7 Training keeps pace with modern technological developments. v
8 Training helps me solve problems more effectively. ]
9 : ; . I
The company encourages employees to participate in training courses. ]
10 | Training contributes to enhancing teamwork and collaboration among colleagues. T
Productivity
S.N Statement 415
1 | feel that my productivity has improved after participating in training, v
2
Task completion has become faster and more efficient after the training, L1
Training has helped reduce errors during work performance =
" The quality of my work has improved as a result of the training | received. \/J
5
Training has increased my ability to innovate and improve work methods. T

6 Training has helped me achieve work goals more efficiently.. h—"1

? My level of motivation to work increased after the training courses. LT

8 I observe an overall increase in team productivity after implementing the training. o~

o Training has helped strengthen communication and collaboration among employees ST

10 | Training has contributed to achieving tangible results at the organizational performance level. T

Please indicate your level of agreement with the statements:

1 = Strongly Disagree. 2 = Disagree. 3 = Neutral. 4 = Agree. 5 = Strongly Agree.
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