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Abstract

The purpose of the research is to assess how innovative technologies, especially in the area
of artificial intelligence influence the workplace and the retention rates of employees of the
companies. Using a descriptive analytical approach that incorporates both quantitative and
qualitative data, the critical factors affecting the level of employee satisfaction and his or her ability
to cope with modern technologies, primarily, those challenges that have a direct connection with
artificial intelligence have been analyzed. This has resulted in finding it difficult to adapt to the
new technology and also in fearing that jobs would be lost. The study demonstrates ways in which
organizations can use artificial intelligence to enhance the workplace experience and boost
employee satisfaction, reducing turnover whilst adding organizational stability.

The research discovered that using artificial intelligence in the workplace brings the necessity of
preparing staff to facilitate their adaptability to technological alterations. The implications of such
changes on job satisfaction and job stability in organized were then examined using theories of
employee retention, organizational change, and career development. As such, the research results
show that systematically applied Al can lead to deep impact on the work ecosystem by boosting
productivity while minimizing repetitive activities leading to reduced employee morale and higher
attrition.

For this, trust in the organization and in the job needs to be inseminated [due] to innovation,
technological development and development of schools and the employees should be in job safety.
Last but not least, the paper suggests that the proposal should focus on developing modern training
programs for employees to help them learn and use Al technology and adopt agile management
sustainability policies to support the ongoing expansion of the workplace, increasing its
productivity, and making it a positive and supportive environment.
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