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The Impact of Leadership Styles on Staff
Retention in Private Hospitals - e satall cadlad il
LalAll lddtial) st Cpals gally Lalaiay)

Purpose of the Questionnaire:

To collect responses from physicians and nurses regarding the leadership style

of their direct supervisor and how it affects their job satisfaction and

intention to stay at the hospital.

Dear participant, thank you for contributing to this study. Your responses will be confidential
and used solely for research purposes.

Jsn Casaally sl (e il gan 1okaia) (a2 )

b a5 ikl aaliay o W il sae s dalal) agiliidiiue 8 salall Lalail

daadly ) pain¥),

1585 e Ll (5 5

Cand) Gial e dah aniid 5 Ay o (it GLla aran Al )l 038 (3 cliaalindl

Section One: General Information - 4alal) ca glaal) 1 5¥) andl)

1.  Gender - sl
hid 6>y 8,505 sa>.

Male - s>

Female -

2. Job Category - sl 4l
hid su>lg 8,15 >a>.
Physician - b
Nurse - o= e

Other Health Allied - G bes & (oaa (1 jlas

Administration - ¢

https://docs.google.com/forms/d/1KR-GDhmM_iXMF3ap9NV5eV8TA4LHEKNKQCYdRCLAdcU/edit 1/6
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3.  Years of Experience in Healthcare - ~all Jlaall 85 a0l & g axe
hid 6a>lg 8,505 sa>.
Less Than 3 Years - < 5t 3 (3 Ji

3years To 6 Years - @l sis 6 M Ol 51 3 (e

More Than 6 Years - <l 5is 6 (e SiSI

4. Years in Current Hospital - 4l eliliie 3 Jeal) & gis 2o
hid 6a>lg 8,505 sa>.
Less than 1 year - 4w (e Jil

1 Year to 3 year - & siw 3 ) saal 5 4

More Than 3 year - &l sis 3 (e S

Section Two: Leadership Style in the Hospital (Your Direct Supervisor) - < slul : SGl) audl)
(sl oy 8 W) 5 LaS BALAY) Adiiunal) S Balidl)

Please indicate your level of agreement with the following statements using this scale:
1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly Agree - > »
=4 Maa=3 (@Y =2 Bady GIgl Y =1 Jul Culiall alasiuly U @ el e ol s sae aaa
Bady 389l = 5 «(3dl g

5. 1. My leader encourages participation in decision-making - & 38 jlaall e aady 26

hsd 6>l 8,5l sa>.

Stro Strongly Agree - a5 Gl 5l

https://docs.google.com/forms/d/1KR-GDhmM_iXMF3ap9NV5eV8TA4LHEKNKQCYdRCLAdcU/edit
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6. 2. The leader communicates clearly and transparently The leader communicates
clearly and transparently - 48l # g g0 e 2 Jaal 5

hid s>y 8,05 s>

Stro Strongly Agree - sy 5 Gl 5l

7. 3. My leader supports my professional development - Jieall (5 ki 28l gy

hid du>lg 8,505 >a>.

Stro Strongly Agree - sy 5 Gl 5l

8. 4.The leader relies solely on rewards and punishments - <llSall slad e 38l ey
Jasd (il gall g

hid s>y 8,505 s>

Stro Strongly Agree - sy 5 Gl 5l

9. 5. My leader does not allow discussion or suggestions - s sf (&l &) xavy ¥
cilal y@Y)

b9 6>y 8,51 sa>.

Stro Strongly Agree - s 5 Gl 5l

https://docs.google.com/forms/d/1KR-GDhmM_iXMF3ap9NV5eV8TA4LHEKNKQCYdRCLAdcU/edit

3/6
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10. 6. The leader is a source of inspiration for the team - Jaall (& &l aled) jaas il

hid s>y 6,505 s>

Stro Strongly Agree - sy 5 Gl 5l

11. 7. The leader acts with flexibility and fairness - allac 3435 o 2l Jalaty

hid du>lg 8,05 >a>.

Stro Strongly Agree - sy 5 G 5l

Section Three: Job Satisfaction and Retention Intention - st dxig 5 gl) La 1) 1EU andl)
Please indicate your level of agreement with the following statements using this scale:

1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly Agree - s« xa3 s »
Bady (381 = 5 (35l = 4 culaa = 3 (@51 Y = 2 Bady @850 ¥ = 1 1 U Galall aladiully 6 ) jlall e ol 5

12.  1.1am satisfied with my current job - sl e e L)l il

hid du>lg 8,5l s>

Stro Strongly Agree - sady s (38l

https://docs.google.com/forms/d/1KR-GDhmM_iXMF3ap9NV5eV8TA4LHEKNKQCYdRCLAdcU/edit 4/6
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13. 2.1 feel supported by the hospital management - 3 2¥) U8 (e o seaa iy e

hid s>y 6,505 s>

Stro Strongly Agree - sy 5 Gl 5l

14. 3.1am considering leaving this job within the next year - ) J3a Jeall 3 jalaa 8 Sl

Al

hid du>lg 8,05 >a>.

Stro Strongly Agree - sy 5 G 5l

15. 4. 1find the current work environment motivating for long-term employment - 4 2|
J\)A:w)d B )8 3.}]\;1\ Jazll

hid su>lg 8,505 s>

Stro Strongly Agree - sy 5 Gl 5l

16. 5.1 would recommend others to work at this hospital - i) 13 8 Jeadls (3 AY) il

b9 6>y 8,51 s>,

Stro Strongly Agree - sy 5 Gl 5l

Section Four: Additional Comments (Optional) - (sJ&id!) 4l cilaadla sa ) acdl)

https://docs.google.com/forms/d/1KR-GDhmM_iXMF3ap9NV5eV8TA4LHEKNKQCYdRCLAdcU/edit
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17. Additional Comments (Optional) - (s ki) ddla) cliad

Ji (e salaie] Y 5 (5 ginall 138 oLG3) o3y Gl Google,

Google 73

https://docs.google.com/forms/d/1KR-GDhmM_iXMF3ap9NV5eV8TA4LHEKNKQCYdRCLAdcU/edit 6/6
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