=B

445311 gio3ll doola

Everyone’s Smart University

b)‘.b?‘ w
Byl ¥ v lo

s gaud! Slalaildl 4deld e 5IS0¥ | oludl Gedas i
The effect of applying innovative behavior on the effectiveness of
Saudi organizations
02l ssadl Sleladll (e dadasdulys
N VI PRI |

20222005957  (gwoull cals 20222005733 il Jale

20222005620 @.g.a_” daw 2021203056 Oleasd! i1y
20222006096 L“,s)_z_” Jo> 20212005115 SLadl il
20222005786 Sradl PPl 20222005596 Srall daxse
I))—a-l‘ df&.ﬂ
uLo..A..Lw ...\.‘4‘.‘3 R

#2022 gulydl alall

1



14

17

17

18

18

19

- -
-
- - ‘
e eteeeeeeeseetetseeeeteeteteeeteseetetseetessettesseterseetersettrssettrseterrsetersostrssosrrese
00000000000 00000000000000000000000000000000000000000000000000000000000000000000bbrro0s A
d ‘ u\J‘ d i
P P PP PP PP ey L)) 4ol
Ay dl 3 f
000000000000000000000000000000000000000000000000000000000000000000000000000000000000000@J d M‘
- -
PPV 0 0000000000000 0000000000000000000000000000000000000000000000000000000000000000000 )
00000000000000000000000000000000000000000000000000000000000006 J £ 3 H J
>

a_w‘ ..\.U N ‘ ) I H ‘
PPN 0 0000000000000 00000000000000000000000000000000000000000000000 00 ) u
e

Geedl (3 4 I
PPV 00 0000000000000 00000000000000000000000000000000000000000000000000000000 s d 9 rbanrd

- &
- ‘
e eeeseetesseeeeseseeseetetsestessetersetersseterseseessstesseteasesestrsestersessrsseslukdd ) k] g.}

-
Cerreerrseresersesesesrestreeteserestrsesrostasetaserrosesesrestrssorrestresressreones )
) 7

m. ' 4 - ‘ 39 A ‘ < ‘
sereersrsestrsrsttsrerssrsretrsreresrorsttorersorerssrorenes 29 0 o4
% C T

v

- - -
00 0000000000000000000000000000000000000000000000000000s0ttsstros >..> 19 8’
i 9



sdouall
olall auatll 2b) 1as colalaiall 2wdlall Ball pead &KLY oludly aloza¥l 5,591 Slgiwdl § sl
el Lasd (o9 Baumto Ayl Leelgil caliseay s9adl) Hlasll olel ¢ c¥lell Caltine § Bamall gad) sshailly
g olalailly Joull alel dia yae ¥ el gl¥l ) eomlll ol Co> op Il pumddy Bamraudl HKaYI
L@ 1o Ledlaly Lasalan sty Lelssl sl aladaill §)15) ald 8y9540 carsiv Las (Jlasdl
O Jr <@l 9 Al 3945 89,5 pimy gkl 3,808 « et Sy dptzmtlly £ 1D 2, dll dgdall alel a9 ol
¥y ¢ gl aleza¥l gz clalaill slesl s A Hlatiadl] jolas mail piay Gpddl juaiall § Hlediodd]
saokats Calelall LSyl § alomal ART 859500 (vatdy s « Byglazll ubaazlly wloa¥l Jlsol e glandl yinzsy
G obeladl Sy @Dlo s 991t Asgmle sgr M5 (10 (Llual Guama) lalis &1 4,Sallg 2)5Y1 @uall
oSty Ly J2a¥) JMaad! LIMataly Aee ) ilyud (e metd Lo SLds] (o mbigions cddlzs | (e cilalasl
Ae ) Bygums w193 (G SLaald Jol> e tmlly Joall polosell me (6950 S (dugiall o9 (e Lilm|
@ wolmdlly cluohyudl sl waly « Jelas (LSS dalaill dueisy sk Ame adg 2ulelall 3uaz=s J) 6350 Los
et @Il § labaill o o LeS o 95 S labaill jughatd (g5 9540 wdly (& Slucwsll § ¢ 1a¥l o @llall
ay o Aa Wl Slgiadl g (s s slucnge ST e laslozel cre Sad 8 Al & luwliwy Loaso
Ldle (o Bylex Tagear 331 Slgiadl M5 635 Limual Uy ald, )l Jiid oo gla¥ly szl e couxl
Lasylod sletlaad| 4,a Sy oLelol 2auSs plaza¥l M5 (o 2uedliall LryaBg Lzaga adyg slind c¥glma § cilalail
G Az ddl jaslasdly ool aaiudly olyuall oy e (Creativity ¢l siasg ((76:2019 caasly yal3)
Lucaogl /28,201 91/ 9 2,810 Butieg Alal il J) 253 Aelaall Sliaally 3,5 0 8 Blia Ay ity 13)
Unconventional 43055 pé 3ylay Szl e 358l (,Sad 241 Ao ls (s ylie 94 « @Jladl 51/ 9 paizll 51/
"Thinking outside the box or the square” "3suall 751> o 2l s asadl” Joldiag (89,20 92 LS ol
g Jolarll LT Zpale at Bplie adlal aluseid of Innovation Ea¥! I Lmlsl sia ¢35 Lo Ll
e i e ddes AL el dlelay duadl) Aualill sda alukiul (o mty U89 Ayas 4yad/ Ao

3



9l aums39 «(Highly Creative  JLall g lasyl c¥l> 3 Y] Sigamdl 5ol mull ia 058y u3) GILY! Ao Gguns
8 Bz clelasial Hlls] ol slaly « Wslle s Bur Aaskay Bucline pe/Buclie IS8 degams oo/ Loy,
ooleal of oyl cpasdiue J) Wslally Sal 83525l HIK8YI Jasg Lo gud of algluzll HIKEW Lyle 3)laze
Aoyl dalisel) Buguell oLl of 3yl sag Innovation HSG¥h de | dleadl of ¢ 1yl baisyg c sux

(186 :2018 «uubo) 819 £ Li¥l yughas ol o (3 poiseind QI agdadd] cye Baga ) f

555 sl 9,00 perzll § Clucsl) Calise e (aydy (pdally @aldl Gall peizme Ol 5T ciile (e
A, ale dargy Bylo¥l Jlme et oof cmy el b 1By ¢ qundlly 60,0l csiudl e elo¥1 & jpetll 3udms
soshatll Sldeal Boumay Amisly pulae ,8ls3 859,00 e uST ally Lwliall ulall e @lall syl
T O s ol el Gudms e ST G el e Gl 885> I (L cbucwsll (3 Crueilly

(334:2012 « 343539 z=elll) Lrbgiane 8Dis| e luudll apaed J2liadl Jaid)
a5 43 ducwgall OIS 1308 g ¥ L dueal g 1Y) g o g0 sl ol il Bugadd) duslill Jbs 39
lucwsll 28 uzms Jolgall el Az, g clucwsall 3¥lg Jo¥1 Jaidl sag g las¥l aad el My gd asull ke
Gedzed § Aol dudliall Ul § Logso Vg e LaSTI (e Jle Syiunes Balusell Lelb Lady Ldlacls alall (de (o ys

(81:2021 s 5af) 3,lually 350,11

U3y lemsy 3oLy § g9 Ldlual Guazs (o jud 2ST Geamtd Lbliol IS 2pogad! cilalailly ciluwsl] (aud
s c?.l_’i g"\.‘\j é,.d\ ‘3 Lc.wﬁb_’i Lf"“ A;!Lﬂwél‘j Sladasd l9 Sladasd) o é}w_“ ‘3 L«Mﬁ“_ 5Ls BJL:} I Y
e Lol Slmailly Sloasd! @uuas 3 reild (awd g8 Uisg Lonas @) cloasedl wds puds of Ll

Saa¥ls auatll (e a8 pST gamaly cilolaill (e Lape (wdlis G usl] onll Baamtd aad Lol clling



el e adoes) eIy Lse ikl Byladl slomy) e Lasls s (98 g Adgudl Luas (p0 sy < sglailly

el

Bedzs A Slealailly clucwsll (o S Lpmasl (G Anasd) 41a¥1 U5 1all e (£1ad) Soludl psang

Slabaill cdlual guazs Qg cddelally 80 LaSIl ady9 qussll el

Gl A Jiatiy cAussasd] cilalail) duleld e £la¥l colad) gadas 31 Sl ) oy Geso Los
(JW) s ) Jgd! e Y1 8 Sl

Sapagaadl labaill Adels e £1up¥) ol 3edas (3T Lo

foh L el Hnal (0S5

g ladl deal 31y caulelally ¢ 1l Loa crtage (rtasqin Jolids 3] eB)lot ¢yl ss 3 Aad) legunsll oo i L
Llee¥ Lglal M5 oo daedat cilelasd) s W Al calall o gl iy doe Buagaudl cilelasll 3

259 skl aall e £ 1¥1 3T ISzl § Bagadl calalasll @ 51l lus kit 3 e Los cLlossg

Lol Alelag 5o aS

el Sloal

e W el el o

Aspadl Slelaill § panesll spetll e £l oLl 3 e aaall A
Aspaadl slelaill 3Alelall e £la¥) oLl 3 e caaSll 2

Zsgaadl aladaill @ ahlyal aie e (1! glud) 3 e C3pal 3



Tl cilalail) G810y Guddat (ye azs () lEgall cal e 4

Ll Azl W5 0 Bgrmdl Biall Heloy] oyd 35 e Bogaudl claaill Jasd Ja - 5

T2, sy
Al o Al

clldg 2yl 505l 8yla) Jlme § Ablall &l lpaal] 28150 § palun Joall § (£l oludl a5in
Lacall Slimgladl (e &,dall 3ylell 28l oy ol Ladaial SLSsladl 28y § etad) el
Jiad¥l A Il Lasls ol 4 lss S ASalipadl aadly Slai¥lly Jbolell dalgn @ Ao lly Aylminddl &yl
oo I3 guazmtly (JSLadly Lyla¥l luztll dalse e Jomy deall § g 1a¥) lsladl agadl e Llginns
il JUI uly 3529 s § 83gell e dlgpmnsg Liwslon (s Laudsgis Ayl a¥) qualall (e 3alazwd] (Sl

dde Jgpamdl 25 I

¥ Ayl Ll Al Lo Sy s

¢ Sl Jolo syl @ IS Sgludl aluwy Ja

¢ Uguadl ads Aan J> G @S sludl by Ja

S oY) ez e il § Lo &8 Sslul) o

SOgall sl § Aatll e elaall § &8aYl coludl paluy Ja
S eIl aludly &yl 5lsll 28La, o 48Me i o
eIl doludl e il 515l 8L, slayl 355 Ja

2yl s clalaill 30LiSy 2leld e &S Soludl 50l o Bgins BMis | iz gy Ja



gkl 5 Us¥ g 2 Lud ! bl

iy Lad | ool
! p2l | Ayl aeie sl gy IRV dlyudl
Slo gy al Jaiud |
mls EROA s Holud! SIa¥l | Lo 8,adll | Jad  Allah,)  dulys
sl 4wl =l oyl Ayl | 35101 590 2016
293 S5 oyl
Ao (§ Ayl elud!
el s (sla¥
ENUBEP RS | o Onelall
oyl (olae 49
Lyl el
é 8yl0¥l el AL poqda
Holudl dais 095 ysadd
U INE | Ayl 55l0)
L5l ERUNR® |
BAS Az
ﬁm‘ ?49.-).)
el 03ell
«(768.20)
B9y 25
s AR
Sleys Jowgio
ERIS 21,8

Ayd Ayl




S)‘.);Y‘ a.w)l-o-ﬂ
Loyt eyl
skes é

oo dl 4wl
ol lwal
L.u:\.‘)..\lj‘ BJL_L.J?
o=l Al L]

gmm

el
—als el
Sl

aAbJ

(Zhangx.,2020)




oloo e S —alssll

o gl (Flagyl

Ols  ccalssll alasiiuly

alaa | PN

W el Ale Lozl

AS Gl Syl

Slie e Gall

@ osabsll Siudly

glayl tdes 3581
cdiasis
d Al
R
) !
2SN lay el
il e
g bl
gl oldee
Leladl  Usls
§ e LS
alua¥l geams
el &
ool dalaid
L)

o clagsy | SLasiad iz | eludl | e Cayazll | Hamdan er Ay
W 5929 sl fl | (Sl ol al, 2020

ov Awlml g aad, AR

el KANESIY d 5,31

Fla! 4lal Ged=s

Ged= Ll sl

EVE S FON] G e,

‘3 i, Slalasd
Adadl olalasdl




cddda wdall

K1

AL 29299
ENDAL
Sl

Go.

(3udes

Lzl Al
g 4y
Cuogly caln¥l
89 4y Aol yl
alelal uae
e Jes G99
‘k_,l.zll tq}_‘g-,];‘
4GS ldag
de sl

laYl

cAida sl

Ll clings
alygll ol
Joall @ a3l
Sy gy
O BMadl LS
EVEE A
48l
oludly
(Flad
! ERUAR
392l ol
L=l

3ylell il ledl
alle a,a
3 asladl
5 Aeladdl

gus.um

)LA.)}‘
s oL

oa=b |
Slaodl yes
oo Jeadl 3
A s
syl e

alsl|
Jaall
SLM‘BS

Alikaj etal., 2021




al,8Y) Jeo
dl odead)
3 slasl
oy cJeall
95 al,8Y

EVEE A |
o2 A8l
Lsye S
SlSolu Ll
lda oY dell
oo gsid!
OSaq dpase i)
Byud iy o
de o calssll
3 Hlasdl
e el
dl os o5
Solu 8oLy

S Flad

e

Bl axbl
Al Ayl
ahldly 48 ,all
ASal e
¥ i sl
e assll s,

Sl
Bdle (£l
Al cells e
Syl Sall

bl

Sl

‘_ngS...m}I |

(Fauzi,2022)ul s

11




e Awlyudl
lie  Slogdl
gl e

pleza¥!
Wl poling
g At e W
s 9 Jeadl
Cnlolall naz=ig
Jas @yl ¢ Ll

Ty sl
Al dlys

2019 (9,5 19¢ !

12




Lulyldl cdimgs | ool il LISy el | L y23ll | Sonia and F.2019
Bl e sual daid! abs ol P 9o Vengrouskie
58 ellacl Lae LSy
doggudl e sl
KT B ') Sl Lol
=l Syl sl
3525 @ el @ bl
oeidsy ISEY] ol 1ia
G elud LISl o 8
oIl U 8 il
fadaie Byl
LS. daliza
Lwlydl Caagsg
Slaamsill e
Boree L
de sl
aSyliy BaLal
= =l
G ol
N
Otaases
£15¥1 bt
sl ¢l geo
oAb oyl
Aol=l
AN P PANES Y e 3¥ | odaddl Aoy dulys | Oluwayemisi  and
sdal - Awhydl | aegll medl | § udaidd! @il | o ABMall Abayomi(2018
oo Bldl e | Awlys memg | ol LY @lagll
elal! ol Ul ool alal!
4 o8 ol LSl
Aaln) 2B ezl
LY o £la¥1g

13




O gl g el

3 Bl-H) Al

ses sl ERo|
dulml 4oy
c-\fz!\ &4
EESE]
eladlly
o, ‘én._t_.‘é_uﬂ
WBMe Loyl 4
o Al
w29yl
daulasd)
Sy 99¢
oy Ayl
o o
AS)Lie Bygpd
Crlelatl
d2l e medylal
R

CORITIE WSS JERPY ORIy

g ladd) LY

(Jarud) anadl) Joall § £l ol

Byslee (£1au¥l oludly ad 3lat B!l SIS Hletinl ay g ¥ g las¥ly (£1s¥! dobadl (s G g
NINESPL U IYEY IPRTRESIPL Y PE 25 Th- JPL 0T 98 0

ool ol gy plud¥) ladsy Boaaie lyly8 Alams 4ly (£10Y1 cJoludl (Spence, 1994) Ly Eo>

Holu! @i A8 cJiladl sda oy 03 (109 Lassdig Jsladl JL%\.D cdie Sloglall a9 4 ‘ALQJAY\ o pSLEJl
14



sty el el caglle e s Liud gLl 1da (o il G 1318 (Lpis ol dima 3,508 (ad £1asY]
2350 3 2580l dussley 1as dyiniy ol gy« onalais Gotuwa T (G By HIST guias Jlaall £1a¥1 gl
Al dtis @ g1l Brun sl 58 Bz aluws iloss o s die il O 8590y uady < Joad|

ol beazdl of cnlulall gl colzull Joo 881 jughas 4ly (£las)! cIsludl ((Shalley et al, 2004 i,
Aalaiall Bugae 0583 o Jadzmsg cBusazdl @lel 23

clliruall of dalarall Lliae dagd sl dalaill (e o5kt @3ty ¢ 4y ¢ 105¥1 Becheikh,2006) (<,<9
Sleas die iy of ojldn Yy Jeall ol8e § delazll o 2,4l Cayunt saud (£1¥] Solead) Lo (3, ilia 8yg4ms
Bgde Slxtie of

4513 > @ plaza¥l (e sl Bty o ol 45y (£l Soludl (et al, Gong2009 (b ycq

0585 O (5 (@19 cxeals gLl i (1o Buiging By HIS8T 7 L] 4l (£1s)! sludl (Moghimi, 2013) b e LS
LS M) bolas

dgasedy Jlell dalazll Sl e adle bgtue ity L (uezio 358 Jony Loie ¢l eulani oy
.(Amabile, 2013) decls &y 3 gl¥l e velud

Biliogy Byl JLsalg saslas LINS (e oty il Aleall &l (e (#1031 gLl (Anderson et al ,2014) e
9 354l Gt e 1Yl iy O (Slasg ¢ bl lausg lxiin @adsy cAabaill Js s ald) dgaid Bugas
JSS Aalaidl of Jaall 30y8

Slrul) Gigudy puliaty (it selatlly G 7 b Slidecy A id¥l 5)ls) 4l £l oludl Caspad @3
.(Kamangal, 2015) 4, S,¥1 cullaally 518831 daisg Colagiuly cdusazdl cilalsdly

(1)l Soludl sla

s cussiiad @1 8Ll Slalyudl g (1)) Joasedls (1! ol slarl e oLl ey dpatall as)

ala¥

15



,Sall gudas 5,Sa)l 4S5 KA Ly e o
v v v Dorenbosch et al, 2005

V V v 2005, Janssen
De Jong & den Hartog .
e

\ v v )Moghimi, 2013(

v v v Faraz et al, 2019

ALl slalyudl e Tolaze! oLl slue] oot yiuall

(Y 2 ALl el el G sl dsladl slagl 018 (1) 08 Boled| Jgazl oy

DY s

Lalaall Slaell ol 7181 of Bugan IS8T cLadly 3yall aLd 9o asly LISV Ldss Janssen), (2005 Ci,s
1 @ Busiag Bugur HSET aiog 8,Sall wdeny Tag (£l oludly cloased) of clzuil) cpus of JlasHL
gty

9 eslons ol Buguzdl clbeall ol ccolzudly glagy a8y 2asM shadll cildes (o s sl s SN e
{((De Jong & den Hartog,20103uas USCéw Jolx! « Jlxtl Jeall § o ligus|

J> adee gldn umadl of aadl @b e lylas ) dadaill dw K8 udss wie (Moghimi, 2013),
AL Jo ot J> 5 (61 el oLl 2uelnyl oIS

Aalasl) oty Aalazll Bugasel KW 54e 0l 5,410 pld wsl 5,561 4L of @95 Janssen) , (20058,

(gl Leldae g Lrlmiing

16



e Jaally paess peasmdds panaziy orlolall 51,891 e 353 Lely ,IK8Y1 45 L (Khengetal 2013 (8,c
J2l o0 L9 vl (&g b Ll oo pe oilets ) Slamtll 2815a9 paglard] les e slare¥ly «oqelid)
ISaell Jsl> ) Jgamslls Szl HISEYI 3uans

5,881 audas

De Jong ,2010) L8y « ugale a8lg 1) 5,Sall bgzs ol 8,Sall dpais 4ai 8,Sall GudasJanssen ), (2005 b <
Jeais Jadng (adlll (& ozt SISV Jazdd milidl g dzslly S ezl S8 diais LeL (& den Hartog
iS5l golme¥l Lol Jeall Slidae (o s 32 clelandl Jax Loyl K8

Ayae Jlly colo¥l @ praumall o2 ulud) sl (& el 8,860 3udasy Juas (Faraz et al, 2019)cd,e
Al Gotun e Landas Jal oo el olSsludl sda e S3ad o delud (&) Jalgall LaSTLlg

29559 pamdy yushil colel oY of bzl Ohiely Gudas oleo (2 Lel (Purwanto et al,, 2021 ) cé,e LS

A, SIS
el Bybog Az il

sl yudl g

i bas) Jeletll ol ol @isg DL Awlyull s
AMOS V26 iy 2l1iSy .(SPSS V28) dyelazz¥l aglall Ailasyl daj,dlg « Y casoloelly ilazad| @i
A Aslasyl Jilug alasiwly

LY i old plusdl hwgll =

Apluce! blugdl oo cdad! ol G lall sl —

Al ys Sl paie (o WMl £939 Goiumw uimtd LLEYN cdlolan

17



20 sl § Jarad) skl 3 Gelad lasiyl z3ges

Aoy | = Lome

AW wlsasll e Sl el jnzay

bl 2dels e £l ol 31:due g ll 39uz]l -
ool dalie § Lagaud! clelasd) IS sgus! -

22022 aladl ope SN il § 2lydl elya] ooy A Lo 3l 3gused| -

02l G asgaudl Slelaill 8 caleladl i dudl Sgas! -

eyl Aasdl 399 ALL g

Ayl S

1k LS (29 (Jgumd Lued (o0 Buolyll (685

AN ioliall (o (809 cAngalsg Coedl Alhe i ¥ Jiaall
EPRE -

) A e -

Eoedl Calaal -

el daal -

Lol Sl -

Lo dl dgus -

Lamd) Sl ns -
18



el K i

AaLadl ol i

Jlig gyladl Uy Ll Jumsal!
Ead! Ll 1 m ]
Adelall sl dmll ]
s cctimall Azgie L) Jmal
LI | aedizze -

Lpaibasg clmdl Lye -

Lelds Ldaims Ll Bl

Aouiad) 2lasyl el -

ey « Sluas¥l deloeil) il Jeadl

il by e Aol Bz g ) 3108 Slasy! Juletll
deding s gl mlidl: ualiedl Juadl!

sdsadl jobally C'?"J'“ 45l8

-4

o) 1 b Agasdl &la¥) daladly Leddes Jlae¥l cilalaia 3 28,2l 5515) (2013 )ole ) e ¢ ugalzd]
2sdlly addd filg 5l

259l il Ay 1 J1 s a1 b wlall Exdl Jgunl .(2008) dazma sgazxa 7y Ll

09yil ,Sall s glee 1 b 8yumlas yls] clalil (2012) yas 3ady) Syl

19



Qg£ig09
ol Sl s palall 1 b Lladass il ily 3ydall 3)loll 2eis (2012) Lulie paalnl (Sl

2silly ,4dll

: Lo Jilu,

i be Ul Grbatll SlBgang ! Aad (s 4yl 0¥ Aarild ayued) Codludll .(2011) Budy | ¢ o (o
939 G «Srean 39Tgn Aaala Adoudl BNty dwliud! iloglaiall 3

Aolatd Y Lol Ludliall 53kl pes § KLY 593.(2012) Glasll e (Eass,

Aglhiwde g 9tm daela Ay bl ylell et § arusle dlu,

o) oy 3 il sy 555 | @01 (3 Adoelll 8101 A3 e & pdall ylsbl 315.(2011) Jlgs ¢ (ilaSTsy
il sl (Aolall

3ylsll e § el Ulasy Auusoial) Apaad il 53l 3adiomt] U5 o ydtdl 3yl 2 (2011) B cpugd-
Oluals cglaly ,S5 o daals 2,dul)

Laoly prurle Al o abaiall g ¥l LadMey & dadl ol jams Auuliwo (Yo o+ ) cpitla 5y g9l
RIRES

B-STLIVEN RS PO PN (RS RV S INCONSIPSOION |

aal (5l)9183 Al e wlaill g 1u¥) ju3a8 & oaSen) Azmililan] 3T (Y20 ¥ ) colll sase P> iy
REPANY

A piailud) Zaalal ol)9iSs dmg bl mbaill ¢ 1Y) 3 Laydlg A8 ,all Bylof (YY) calge o ¢ oSN -1

dolall &}Lgi‘j L‘Lyg.\."

20



@ dol seipall). Aondo Jos 3y lalaill § g1yl ueniy 415 (2010 ) slosl (519359 iyt Lolus
Al lalasl) § eidainll pally gl

SSall s colee cpalaiall § Aelozly 3,8l ol (1990 ) cdazmn JolS (3,3l

dal alms (laall g ladl & Sall JUI Gl AT (V22 1) cpemll e Ags copu lis dazag oy
2l saall el

52525 3 Lalely laglall coloas culalaie (§ laid) 5K coldlaza 18155 e ¢ ) 2017 - (izmo dio> duzma
5y o¥! Alma. Al daidl|

129 — 112 ¢ 113 saadl sLaud¥ly

i t""f”

Armstrong, Michael. 2008. Strategic Human Resource Management: A Guide to Action, 4th Edition, -
Kogan Page, London: 40-46

Becker, B.M, & B. Gerhart .1996. The impact of human resources management on organizational -
.performance: Progress and prospects. Academy of Management Journal, 39(4):779-801

Bernard, Katz., Nicolaas, Du. Preez. 2008. “The Role of Knowledge Managementin Supporting a Radical -
JInnovation Project, Methods and Tools for Effective Knowledge”, Life-Cycle-Management: 331-345
Brewster, Chris et al., .2000. Contemporary Issues in Human Resource Management: Gaining a -
.Competitive Advantage, Oxford University Press, Cape Town: 408-431

Budhwar, P..2000. Strategic Integration and Devolvement of Human Resource Management in the UK -

Manufacturing Sector. British Journal of Management 11(4) :48-59

21



Chin Wang &Lling lin,.2009. Applying the Consistent Fuzzy Preference Relation to Select Mergers -
Strategy for Commercial Banks in New Financial Environments, expert system with applications (36)
2103-128

Collins C. ). And Clark, K. D.2003. Strategic Human Resource Practices, Top Management Team Social -
Networks, And Firm Performance: The Role Of Human Resource Practices In Creating Organizational
Competitive Advantage, Academy of Management Journal, 46(6) : 740-751

Darroch, Jenny. 2005. “knowledge Management Innovation & Firm performance”, Journal of -
. knowledge Management,9(3) : 308-320

Detelin, S., Elenkov, Ivan, M. Manev. 2009. “Senior expatriate leadership’s effects on innovation and -
the role of cultural intelligence", Journal of World Business, 44(4) :357-369

Gratton, Lynda et al., 1999. Strategic Human Resource Management, Oxford University Press, New -
York:7

Hadjimanolis, Athanasios., & Dickson. 2000. “Innovation Strategies of SME in Cyprus , A small -
.Developing Country”, International small Business Journal , 18(4) :62-79

Halpem, Higel. 2010. “ Marketing innovation: Sources, capabilities and consequences at airports in -
.Europe's peripheral areas”, Journal of air transport management,.16(2) :52-58

Hongqing, Sun. 2010. “CKM-embedded Innovation Marketing as Success Driver for Product -
Innovation”, Von der Facultative Wirtschaft & Management, Unpublished M. Sc. Thesis, Technichen
University, Berlin

Huselid, Mark A., Becker, Brian E., 2005. "Improving Human Resources” Analytical Literacy: Lessons -

from Moneyball", Losey, Mike (Editor); Meisinger, Sue (Editor); Ulrich, Dave (Editor). Future of Human

22



Resource Management: 64 Thought Leaders Explore the Critical HR Issues of Today and Tomorrow, John
Willey & Sons, USA: 281

Kenny., & Reedy. 2007. “The Impact of Organizational Culture Factors”, the Irish Journal of -
.Management. 5 (17): 555-563

Khatri, N. 2000. Managing Human Resource for Competitive Advantage: A Study of Companies in -
.Singapore”, The International Journal of Human Resource Management, 11(4):360-372

s.Allan Claudius Queiroz Barbo . Daniel Paulino Teixeira Lopes -

A Comparative Analysis Between Brazil and Portugal. European Journal of Business and Social Sciences,
Vol. 1, No.5, pp 23-40, August 2012

Abu-Rumman, As'ad, & Alhadid, Anas (2015),Effective Determinations on Organization Agility Practices:
Analytical Study on Information Technology Organization in Jordan, International Review of
~Management and Business Research,4 (1),3539

Ahmed, P. K. (1998). Culture and climate for innovation. European Journal of Innovation Management,
1(1),30-34

Aladwan, Z. (2017). The Impact of Knowledge Management Processes on Workforce Agility: An
Empirical Investigation at Pharmaceutical Companies in Jordan. Unpublished Master theses, Middle East
,University Amman, Jordan

Alavi, S., Abd. Wahab, D., Muhamad, N., & Arbab Shirani, B. (2014). Organic structure and organisational
learning as the main antecedents of workforce agility. International Journal of Production Research,
52(21),6273-6295

Alberts, D. S. (2010). The agility imperative: Precis. Unpublished white paper,(On-Line), available:

http://www. dodccrp. org

23



Alikaj, A., Ning, W., & Wu, B. (2021). Proactive personality and creative behavior: examining the role of
thrivingatwork and high-involvement HR practices. Journal of Business and Psychology, 36(5), 857-869
Al-Omoush, K. S., Simén-Moya, V., & Sendra-Garcia, |. (2020). The impact of social capital and
collaborative knowledge creation on e-business proactiveness and organizational agility in responding
to the COVID-19 crisis. Journal of Innovation & Knowledge, 5(4), 279-288

Anderson, N; Potonik, K. & Zhou, ). (2014). Innovation and Creativity in Organizations: A | State of the
Science Review and Prospective Commentary. Journal of Management, 40 (5),1297-1333
Aragon-Correa, ). A, et al.,, E. 2007. “Leadership and organizational learning's role on innovation and
.performance”,Lessons from Spain’, Industrial Marketing Management, 36( 3) : 349-359

At the organizationa level radical (2015)The Organization allnnovation System :Asystemic framework
for,Jonas Et al

Coetzee, M., Ferreira, N., & Shunmugum, C. (2017). Psychological career resources, career adaptability
and work engagement of generational cohorts in the media industry. SA Journal of Human Resource
.Management, 15(1),1- 12

Das, K. P., Mukhopadhyay, S., & Suar, D. (2022). Enablers of workforce agility, firm performance, and
.corporate reputation. Asia Pacific Management Review

De Jong, ., & Den Hartog, D. (2010). Measuring innovative work behaviour. Creativity and innovation
.management, 19(1), 23-36

Dorenbosch, L., Engen, M. L. V., & Verhagen, M. (2005). On-the-job innovation: The impact of job design
and human resource management through production ownership. Creativity and innovation

.management, 14(2), 129-141

24



Faraz, N. A, Mughal, M. F., Ahmed, F.,Raza, A, & Igbal, M. K. (2019). The impact of servant leadership on
employees’ innovative work behaviour-mediating role of psychological empowerment International,
Journal of Management Science and Business Administration, 5) 3(10-21

Fauzi, R. U. A. (2022). Analysis of the Effect of Knowledge, Skill and Attitude on Creative Thinking and
Innovative Behavior (Study on Implementation of MBKM Management Department, Universities PGRI
Medium) Analysis of the Effect of Knowledge, Skill and Attitude on Creative Think. Journal of Marketing
.and Emerging Economics, 1(8), 58-71

Hamdan, M. K., El Talla, S. A, Al Shobaki, M. |, & Abu-Naser, S. S. (2020). Creative Behavior and Impact
on Achieving Lean Strategy in Organizations, Journal of Academic Accounting, Finance & Management
.Research, 1 (4), 66-90

Heckler, )., & Powell, A. (2016, May). IT and organizational agility: a review of major findings. In The
.Eleventh Midwest Association for Information Systems Conference (pp. 1-5)

Janssen, O. (2005). The joint impact of perceived influence and supervisor supportiveness on employee
Kanagal, .innovative behaviour. Journal of occupational and organizational psychology, 78(4), 573-579
N. (2015). Innovation and Product Innovation in Marketing Strategy. Journal of Management and
.Marketing Research, 18, 1-25

Kanter, R. M. (2009). When a thousand flowers bloom: Structural, collective, and social conditions for
.innovation in organizations. In Knowledge management and organizational design (pp. 93-131)
Kehoe, R. R., and Wright, P. M. (2013). The Impact of High Performance Human Resource Practices on

.Employees’ Attitudes and Behaviors, Journal of Management, 39(2): 366-391

25



Kheng, Y. K, Mahmood, R., & Beris, S. J. H. (2013). A conceptual review of innovative work behavior in
knowledge intensive business services among knowledge workers in Malaysia. International Journal of
.Business, Humanities and Technology, 3(2),91-99

Khodabandeh, N., Mohammdi, N., Mansouri, A., & Droodi, H. (2018). Designing a Human Resource
Agility Model based on Grounded Theory Approach (Study Case: Social Security Organization). Iranian
Journal of Educational Sociology, 1(7), 163-179

Kok, R. A, & Ligthart, P. E. (2014). Differentiating major and incremental new product development: The
effects of functional and numerical workforce flexibility. Journal of Product Innovation Management, 31,
.30-42

Lievens, F., Chasteen, C. S., Day, E. A, & Christiansen, N. D. (2006). Large-scale investigation of the role
of trait activation theory for understanding assessment center convergent and discriminant validity.
Journal of Applied Psychology, 91(2), 247—258

Liu, H., Li, Z., Cai, Z. & Huang, Q. (2015). The Effects of Task Conflict and Relationship Conflict on
Workforce Agility: Moderating Role of Social Media Usage, Paper presented at the International
Conference on Information Systems, Fort Worth, US. Available

Oluwayemisi Bolaji Bello, Abayomi Olarewaju Adeoye.(2018)Organizational learning, organizational
innovation and organizational performance: Empirical evidence among selected

Organizational Innovation

Sonia Aguilar.Edward F. Vengrouskie (2019)Driving Organizational Innovation as a form of
Intrapreneurship within the Context of Small Businesses. Journal of Strategic Innovation and
.(3)Sustainability Vol. 14

The International Journal of Technological Innovation, Entrepreneurship and Technology Management

26


http://www.tcpdf.org

