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Nili, F., & Tasavori, M. (2022). Linking an autonomy-supportive climate and employee
creativity: The influence of intrinsic motivation and company support for creativity.
European Business Review, 34(5), 666—688. €
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Ye, L., Li, Y., & Zhang, N. (2025). The impact of autonomy-supportive organizational
environments on employees’ emotions and creative performance: A self-
determination theory perspective. PLOS ONE, 20(5), e0322184. ©
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