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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Work-Life Balance and Organizational Life Quality
(Lee, 2021)
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Quality of Work Life and Organizational Performance
(Smith, 2020)
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Work Environment and Employee Well-being
(Peterson, 2020)
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Work Life Quality and Employee Mental Health
(Smith & Lazarus, 2019)
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Organizational Interventions for Enhancing Work Life Quality
(Anderson & Johnson, 2019)
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The Impact of Digital Transformation on Organizational
Performance in the Saudi Public Sector

(Hamdan, 2019)
sV S e bl Jgmd) T LIS dalyl Buas

Sy oo o) 5 LS w3y (3 eable a3 Sl OF il gl piladl
nSedly gyl dbg e Lus

"s3Y) Slm 2y bl Lodl" Auhlll gul—Y ¥

Job Satisfaction and Performance Outcomes
(Greenberg, 2018)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Work Environment
(Avolio & Yammarino, 2013)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Digital Transformation and Its Impact on Mental Health
and Quality of Work Life
(Ghobakhloo, 2018)
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Digital Technologies and Their Role in Enhancing Quality
of Work Life
(Tarafdar et al., 2019)
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Transformational Leadership as a Catalyst for Digital
Transformation in Organizations
(Westerman et al., 2014)
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Transformational Leadership and Its Effect on Digital
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Transformation Adoption in the Industrial Sector
(Vial, 2019)

Sl sl (3 030 Jemed) 455 Aol 5L Cp B B3t Ayl Bukae
sl

Jsdl) sbezel ] delinall Sl ll b5 gl 33L301 OF 2l ll) ct: gl
s s Sy )

Ao o1 8L 834% Adysod) 20N Clayy B Lyl @

Joddl Sl 8 b L B3 e Ty gt B3N Aty el — Y
"8 k|

Transformational Leadership and Its Impact on Quality of Work
Life in Changing Work Environments
(Nguni et al., 2006)
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The Effect of Transformational Leadership on Work-Life Balance
and Quality of Work Life
(Zhang & Bartol, 2010)
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