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(Bass & Riggio, 2006; Khan et al., 2020).
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Human Barriers to Successful Digital Transformation
(Miller & Martin, 2023)
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Digital Technology and Human Relations in the Workplace
(Alon-Barkat & Busuioc, 2023)
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The Role of Al in Digital Workplaces
(Garcia & Thomas, 2022)
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"Social Challenges of Digital Transformation in Workspaces"
(OECD, 2022)
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Digital Transformation and Workplace Effectiveness
(Kandil, 2022)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Digital Work Transformation and Employee Outcomes

(Brown & Green, 2021)

57




(b Lol Y e W3 Jadd b OlaSan) dulll Sua— e
RSN
Ogs Wpall g 28 4T s ekt 5 o3 S 0T 2l el pdladi— @

"okl e 0yl g o331 Joadl Jg: "yl sl —A

Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Digital Transformation and Social Interaction in Workplaces
(Ahmed & Zhao, 2020)
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The Impact of Digital Transformation on Organizational Performance
in the Saudi Public Sector

(Hamdan, 2019)
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Work-Life Quality for Public Sector Employees
(Johnson & Brown, 2022)
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Work-Life Balance and Organizational Life Quality
(Lee, 2021)
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Work-Life Balance and Job Satisfaction
(Ahmed & Mousa, 2021)
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Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Quality of Work Life and Organizational Performance
(Smith, 2020)
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Psychological Experiences and Work Life Quality
(Wang & Chen, 2020)
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Quality of Work Life and Public Sector Performance in Saudi Arabia
(Al-Qarni, 2020)
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Work Environment and Employee Well-being
(Peterson, 2020)
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Work Life Quality and Employee Mental Health
(Smith & Lazarus, 2019)
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Organizational Interventions for Enhancing Work Life Quality
(Anderson & Johnson, 2019)
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Job Satisfaction and Performance Outcomes
(Greenberg, 2018)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Work Environment
(Avolio & Yammarino, 2013)

g agd) 53l el ST L Al Bua @

V) (o diy Slgiall b5 Abgd) S2LAN: Wl @

”}mic;j\ dogldsg L“lgy:.d\ aaLal” 3\..»\).\5\ "..a\—/\

Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Digital Technologies and Their Role in Enhancing Quality of
Work Life
(Tarafdar et al., 2019)
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Digital Transformation and Its Impact on Mental Health
and Quality of Work Life
(Ghobakhloo, 2018)
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Transformational Leadership and Its Effect on Digital
Transformation Adoption in the Industrial Sector

(Vial, 2019)
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Transformational Leadership as a Catalyst for Digital
Transformation in Organizations
(Westerman et al., 2014)
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The Effect of Transformational Leadership on Work-Life Balance
and Quality of Work Life
(Zhang & Bartol, 2010)
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Transformational Leadership and Its Impact on Quality of Work
Life in Changing Work Environments
(Nguni et al., 2006)
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