MIDOCEA \

UNIVERSITY'

2 Ay ilylin s pie - danbad! el

Gd9exd| das Lot a W]l Joe
252001816 : _aalxll o3,

g0 (et 8y9iS ! Bl )




MIDOCEAI

UNI\/EQSITYI

dlaall Q\}Ia_'zﬂ \.@M ¢ i la &JLw)J o2y Jes
iy 43S Ae il wlie e Jgummell das by
bl plaseiuly olpane EM I oLl

SPSS u;‘ NI www.midocean.ae



MIDOCEAI

i W WLy &yl gis

“Application of SPSS in the Analysis of Ways to Promote Employees’ Work Engagement”
Joadl § cnabsgll = Lot u5a8 s Juloes (3 SPSS maliyy (3udas

Institute of Psychology, Chinese Academy of Sciences

polall Loall dap 81  uaill ele was
University of Chinese Academy of Sciences

polall Lnall da, 061 Lol

Key Laboratory of Mental Health
Lws ) Al pisea

Department of Psychology

il e ool

G- Ll
Yong Wang - Lili Song - Chunlan Hou

www.midocean.ae



U N | ERSITY

IDOC i{!
Ul e Aaia Yol

7

a4 )

Jie cdadaiall g A8 gLl claall e due o St Sl a5 (e g g0 Ul Il s Jolids
el Z lei¥lg ¢ guaidl JUI elyg cAdsaddl 8alall

Cagds gt M5 ope clldg (Jeadl Ay S5 1o Lapdhs (giag EMadl s dals md ) Awlyldl Caigg
SPSS zaliys alviialy Lilas¥l Lilosll gl

e la¥ll (10 Ao gazma aliinly Ll Slledl pan @3 dom (oS8T meall e dlyudl coare | 1g
) JLa3 s a0l AU A i 13 § Loy sl bl T 1 il

“ * .‘;:L@).;SJ\ Hlasy LZ.\.&J;‘\STQ\)LE.&\

\_ W,

www.midocean.ae




IDOCE

* *‘&QJHL(‘J“L;U UNIVERSITY

4 4 )
o e 45 'mw 23S, Ze ) ualae g Aleall Slshasel) masgs J ooyl lia Caug
d...lm ld.@ M\wﬁ.@ﬁgwuﬁ\ uu.u\.a.l\ sia Jied o SPSSEALD.W:UML’
pidia Slas]

J

www.midocean.ae



(‘

Ay Il Julomd) Jasy LS

7

i dgslenl ol pate By Aalaall SLLedl Julexd SPSS el plusinl (e dulyudl Ciaiel
ga_.gjaj_” c\.c.}..'&(‘j gw.é.ﬂ\ JUWI wbg ddgaddl aLa]l

A2y39 Sleedl aaigT o 4y 900 Aol Bglas adlly 43S,L1 Ae il ualie g lpseiwl dadg
30 JSay oY il a3 § e Ly Lo oLaailns

)

www.midocean.ae



MIDOCEA|

UNIVERSITV'

SPSS é ddoatl ol glased) sl
q ’ 2
eudll JLs-s] @3 ¢ Variable View 84386 (§ olpssll by pad M5 (o malipd! § UL JBo) o 4}?3?
Jio Al g 990 ae 38195 Loy il il el (Sasg Data View 8480 4§ i JSG Lol
Abedl z lei¥lg « guaidl JUI elyg cAdsaddl Balall
oiadl g « (Measures of Central Tendency) 43S,0 de 7l punlae 715wl @iy (2l day
« Descriptive Statistics ;L3 @f « Analyze 44308 ] wladdl JMs (w6 (Measures of Dispersions)
Lowgill Juaase Options Hla ) Jes ol iy (Al lazull) gllall ol paall uyizs dasg
Ldalls Lodl @uallg (Standard Deviation) Ll Cal =¥y (Mean) slucs!
Aaslall uds e Frequencies ;L alasiul e (Median and Mode) Jlgilly Lol ilucely
\_ gl Jaruwgll duumig Statistics Hlus| o5 )

www.midocean.ae



é\.‘&.ﬂ Akl L s

g (JUEL s (Jad s bldl danb (e misly Houad (0655 (§ A pieiud) mldl welud
Standard (gLl Bl puSiay Loy ¢ maald aladl ggzudl ] (Mean) lusell awgill
Lasgill e Jso @il ilid gue (Deviation)

3929 e I3 Jou a8 (& (Mean and Median) bacwglly o wgill s 3,811 € 131
Ladlud WJAT 929 bl wilzs ) adn cdad (olass! ol LS . obiled! 295§ Byl
Phas¥ =l

\_ )

www.midocean.ae



oalall sia dcal (lislu

7

(Measures of Dispersions) =d&llg. (Measures of Central Tendency) 438,41 de il uslas i
Lros e (g dyimiyg Sliled! (ailias @b (§ aelud o Gl Jud=adl Ll 190
Sl Lol e 2asY cldaes o),

e Faalytll gl Ciazel Lo gy calon,all HLas| Ji8 Auy9,um9 ductagad slas Jia3 L LS
el

)

www.midocean.ae



Jelmil) gz in sl

foh LS Sele Jeleidl Az s

Clus @ Eu (il piie BN cdddly 43S, L Ae ) uslao 15w SPSS maliyy alaseiul @3
Jlgdly larwglly cé)L.l.-’-L‘ 8 =il g c@‘-‘«k—” Lo gl

Loyl il 18 5L (§ e Loy olaei¥lg Lo ¥ Luley Jie doudie Adbas| c)ldxs
gLl Ldlaal gdo=is

)

www.midocean.ae



<

Application of SPSS in the Analysis of Ways to Promote Employees®
Work Engagement

Chunlan Hou'?, Lili Song"* and Yong Wang'>"
1Ky Laboratory of Mensal Heaith, Fusrinme of Prychology, CAS, Bejing 100101, Ciina
“Departmant of Prychoiogy, University of Chinese Academy of Sciences, Bejiing 100045, China

Eeywords:  SPSS Statistical Analysis, Inchasve Leadership, Psychological Capital, Power Distance Orientation, Work
Engagement.

Abstrace: As an effactive tool for dam analysis, SPSS (Statistical Product and Service Solufions) is an integrated
‘computer softwarz statistical fanctions and large contens, which has
m-ﬂgym-:mﬁgdsn(m ion, medical and. n

corralation inchusive leadership, tk engagement, psychalogical capital,

amalysis was
of inclusive in employee wark

The inchasi

prrchologcal capiml questiommaire (PCG.12, the shart version of BOG-24), and the power disance

{1} Inchusive leadership significamly was

me z:
positively related to employee’s work engagement. (3)
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Power distance orientation farther moderated fie indivect efect of psychological capinal on inclisve

1 INTRODUCTION

software, SPSS belongs to an effective mesns of
cuvent data analysis (Wasg 2018), and also meets the

mmend of
hmﬂmﬂmmmmmﬂx
world, as well as the current s the

Erowth
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in Process to explore the ways to promote
work

also played a £ _:ul‘l_ﬂm
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pace the times, =
which demensirates the development and progress of through employees’ capital, which is
the fmes and provides grest comvemience for of great sigmificance 1o help us bener underseand
the analysis and what s can
processing of sia (m,mm provides  improve employees’ psychological capiml, thus
xih by it work By doing so, this study
of alsa i o providing insights for enterprise
efﬁnmcy‘ M Zow. mln As an inegramd mansgement.
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