IDOCEAN

U N | E R TY

Oalalall elal e saldll i A8l culad jall (i e IN
1 -Transformational Leadership and Employee
Performance .

2- The Impact of Leadership Style on Employee
Performance .

Prepared by :

Reema Bin Ateeq
243002227

MGM777




MIDOCEA|

UNIVERSITY'

1 -Transformational Leadership and Employee

Performance .
2- The Impact of Leadership Style on Employee
Performance .

Task No.8 1

MGM777




MIDOCEA|

UNIVERSITY'

Chapter

A 9¥) Al

Cilans gall Jata calelal) elal e 4l sal) saliall 3 da jall el ol

Jexll 4y 92t g (aks gall et A Balall Hen e &S ) Eua
u.\\éA}(\ J.uu\ B EG 1Y) Oy L;ﬁ e.@_uu Aaby gail) 3alaal) ui u)@_Li LS
? oalalad) gl e

by pRiaS A ol Ll g3 cias) Las



(-

Chapter

02

u-b\]\ :\.ubﬁ\ Jalal

il sl e a5 Al gaill 3alall (s Apla) A8e 2 sa g ) Al jall s
ABDal) 02a  jad 8 Uns s 1550 canly ol ) Lia ) ()] a5 LS

Y 2020 (e B8N A bl jal) 8 Vi Lo 8 iliil) o3a s g
L U g 5aLAl £ 5@ gy alaid¥) ) palinl Ao Ju Laa 2023




MIDOCEA|

UNIVERSITY'

Chapter

dill) dus) yal)

olelall ehal e alia ) salal) Llail i A, e
; Jand) i Jaly ool o (e ST 80 4 i e @S Cua

eIV (5 st o pilie S5 i saldll Cglad () gl o yelil s
 BeliSl) 3aiad 8 g Slale aey canliall (saldll laaill sl of LS



(—

Chapter

04

A1) A Al Jadas

P doca) Al s

. w}.«j\ c\JS“ u,).u.\a.uuy alxall EJ\:&\ Ui -
L Jandl dapida aa alll sl (390 55 dpaal K53 LS -
C s gall Flad 8 ulid juaie sabal 5l 3,88 Al jall a2 ac i -




(_

Chapter

05

MIDOCEA

UNIVERSITY

o) ) Cpta oy 1)

~N

L Ol (A i yal) (58T
calaladl ol e i salall
Sandl A (ppat (8 U gae 150 ealy 2kl gl () (1S53 LS

,» TR A9 (A Clias
pald g5 A saill saldl) e ¥ &3S s
ale J< 3alall Jalal A0l el ol Laiy

)




(—

Chapter

06

alal) Jalal

_ui\ Z\ig\.ud\ Gl yal) jads

i padl £ 1Y) s Gl Sale i saladll o -

ummmy\@&%ﬂ\ \;@_\M@uew\aﬁj)@_hus-
- il gad) Jaa 3aLal Cadlad o ol dnaal culia Hall o3 S g -




r AalS o B dgag (e

il gl Jada ol caullal o ol dvanl el jall &as
s1aY) (a8 agun G s g5 2y 00 sal 5aldl) e 38 51l (o LS
CGae | IS5 A8Mall agd (pe ) yram dpapdaiil) 488 Jie dlia) ) jaxie JWA0) o)) 5l s




Chapter

07 Reference

—

Transformational Leadership and Employee Performance: The Mediating
Role of Job Satisfaction

Frontiers in Psychology

Link
https://www.frontiersin.org/articles/lluf/2020.00623.qyspf/10.3389



https://www.frontiersin.org/articles/10.3389/fpsyg.2020.00623/full
https://www.frontiersin.org/articles/10.3389/fpsyg.2020.00623/full
https://www.frontiersin.org/articles/10.3389/fpsyg.2020.00623/full
https://www.frontiersin.org/articles/10.3389/fpsyg.2020.00623/full
https://www.frontiersin.org/articles/10.3389/fpsyg.2020.00623/full

MIDOCEAN

—

Thank You




	Default Section
	الشريحة 1
	الشريحة 2
	الشريحة 3
	الشريحة 4
	الشريحة 5
	الشريحة 6
	الشريحة 7
	الشريحة 8
	الشريحة 9
	الشريحة 10
	الشريحة 11


