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Abstract

This research aims to examine the impact of digital transformation on the
efficiency of human resource management (HRM) in Saudi companies. The
research problem revolves around the extent to which digital tools (such as
electronic HR systems, artificial intelligence, and predictive analytics) can
improve the efficiency of recruitment, training, performance evaluation, and
talent retention processes in light of Saudi Vision 2030.

The study will adopt a descriptive-analytical field approach. Primary data will be
collected through an electronic questionnaire directed to a sample of HR
employees and managers in selected companies in the Makkah Region (mainly
Jeddah). Data will be analyzed using the Statistical Package for the Social
Sciences (SPSS) to test hypotheses and conduct correlation and multiple
regression analysis.

The study is expected to reveal a statistically significant positive relationship
between digital transformation and HRM efficiency, while identifying the main
challenges and obstacles facing its implementation in the Saudi context.

Keywords: Digital Transformation, Human Resource Management, HRM
Efficiency, Saudi Vision 2030, Saudi Companies, Al in HRM.
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