MIDOCEA \

UNIVERSITY'

2 Adfiag Llkd

Lf):\u\ e ;o) gasal) ;\:\AL) Alas |

5 PANIP ISR e | WA

7 : ad o<l

7: a8 £ gad)

dale 3l o) y ¢80 — u_mm\ : g.ubﬁ\ Juadll




M\&Jﬂ‘d&&hjlu

W,

www.midocean.ae



~..SS.~!\ &1 .S! o

) AU Ciaa gl 7

Gl 2B S ol LaS ilill) Juad jriaba Gl anilly Cullal) o gac cdagal) oda B
o) 9 JSdy i) e Ao S Al a (i)



s} Journal of University Studies for inclusive Research (USRLI)
USRIJ ISSN: 2707-7675

Journal of University Studies for Inclusive Research
Vol.3, Issue 26 (2024), 12846- 12888
USRIJ Pvt. Ltd

5o Amaloms (edaiadl TN 353 8 53505 Anilaid) Apass € SILAL (5515¥) CaSaill a8l 5
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The use of electronic forms and its impact on the development of employee
performance, an applied study on the Deanship of Human Resources at Najran
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