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Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)

slyimWlg ¢ aboll Lo d oY Je 3 el 10 OlaSinl duyldl Gua—

£

.W}L\

oo Oobs Aiall dypy 8 4T Y et B a3 Sl OF Ayl il il

13




"Wl (031 Jgedl plel il $1gall" Ayl gl Y
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(Miller & Martin, 2023)
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The Role of Al in Digital Workplaces
(Garcia & Thomas, 2022)
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Digital Transformation and Social Interaction in Workplaces
(Ahmed & Zhao, 2020)
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The Impact of Digital Transformation on Organizational Performance
in the Saudi Public Sector

(Hamdan, 2019)
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Digital Technology and Human Relations in the Workplace
(Alon-Barkat & Busuioc, 2023)
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"Social Challenges of Digital Transformation in Workspaces"
(OECD, 2022)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Digital Transformation and Workplace Effectiveness
(Kandil, 2022)
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Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)

R ST RERE CNC RS- RIS POw: 5 SNV G RE QY

33y o5 e Ll Lo 13] olsY) ol aadl o aulll e pddl @
P il 3 pwsiht 31 e oB I Jgodt ST Al gl =Y ¥
"6 gad!

-The Impact of Digital Transformation on Organizational
Performance in the Saudi Public Sector

(Hamdan, 2019)
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Quality of Work Life and Organizational Performance
(Smith, 2020)
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Work-Life Quality for Public Sector Employees
(Johnson & Brown, 2022)
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Work-Life Balance and Organizational Life Quality
(Lee, 2021)
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Psychological Experiences and Work Life Quality
(Wang & Chen, 2020)
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Organizational Interventions for Enhancing Work Life Quality
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Quality of Work Life and Public Sector Performance in Saudi Arabia
(Al-Qarni, 2020)
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Work Life Quality and Employee Mental Health
(Smith & Lazarus, 2019)
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Job Satisfaction and Performance Outcomes
(Greenberg, 2018)
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Work Environment and Employee Well-being
(Peterson, 2020)
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Work-Life Balance and Job Satisfaction
(Ahmed & Mousa, 2021)

Lol 03ledl Cp @ jlasl: Awlyldl Bus @
L bl Bl iy Lo i Y1 Ojledl: pildl @
"kl e 03ty o3I el JgE: lahldl gl =Y

Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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The Impact of Digital Transformation on Organizational
Performance in the Saudi Public Sector

(Hamdan, 2019)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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Transformational Leadership and Work Environment
(Avolio & Yammarino, 2013)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Employee Engagement
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