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:Traits that are available in the leader of the democratic organization
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Acquiring the gualifications that help the success of the work -)
Enjoying the intelligence that enables him to understand others -Y
The ability to deal with workers -Y
Making the right decisions -¢
The ability to solve problems as quickly as possible -¢
The ability to choose the right person in the right job for him -1
Knowledgeable about work-related matters -v
The ability to innovate and create -A
Organizing work in a way that suits the nature of the work -1
Understanding the employees' needs and listening to them -
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(In the effectiveness of the organization, and improving its efficiency, and capabilities, in
achieving competitive advantage)
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