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Abstract

bjectives: This study aims t analyze the effect f autmating human resurce prcedures n
increasing Saudizatin rates in private—sectr establishments in Saudi Arabia, and t examine the
rle f digital systems in imprving recruitment efficiency, emplyment-relatinship management,
emplyee stability, mnitring, and cmpliance Methdlgy: A mixed—methds design is adpted,
cmbining semi-structured interviews with specialists in human resurces and Saudizatin and a
quantitative questinnaire targeting private—sectr establishments and emplyees The instrument
cvers the level f HR autmatin, recruitment efficiency, emplyee stability, cmpliance, and the effect
f autmatin n Saudizatin rates Results: The current dcument is a research framewrk prepared fr
field implementatin; therefre, it des nt present final statistical results befre data cllectin and
analysis are cmpleted The theretical framewrk anticipates a psitive relatinship between higher

HR autmatin and imprved Saudizatin and emplyee-retentin indicatrs Recmmendatins: The study



recmmends develping sectr—sensitive autmatin tls, linking HR platfrms t Saudizatin and
emplyee-stability indicatrs, and cmpleting field analysis befre final publicatin cnclusins are

adpted

Keywrds: Human resurce autmatin, Saudizatin, Saudi labr market, recruitment efficiency,

emplyee stability, cmpliance
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