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(Hamdan, 2019)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Quality of Work Life and Organizational Performance
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Work-Life Balance and Organizational Life Quality
(Lee, 2021)
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Psychological Experiences and Work Life Quality
(Wang & Chen, 2020)
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Organizational Interventions for Enhancing Work Life Quality
(Anderson & Johnson, 2019)
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Work Life Quality and Employee Mental
Health
(Smith & Lazarus, 2019)
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Job Satisfaction and Performance Outcomes
(Greenberg, 2018)
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Work Environment and Employee Well-being
(Peterson, 2020)
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Work-Life Balance and Job Satisfaction
(Ahmed & Mousa, 2021)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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Transformational Leadership and Work Environment
(Avolio & Yammarino, 2013)
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Transformational Leadership and Quality of Work Life
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