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Objective: This research aims to analyze the impact of job
satisfaction on the performance of employees in organizations. Job
satisfaction is one of the basic concepts in human resources
management, as it refers to the extent to which employees are
satisfied with the work environment and their job conditions. The
research objectives were determined to analyze the relationship of
job satisfaction with employee performance and to identify indicators
in which job satisfaction affects performance, in addition to providing
recommendations to enhance job satisfaction and achieve high

employee performance.

Method: The descriptive method and the analytical method were
used in this research to achieve its objectives. Previous books and
studies related to job satisfaction were relied upon to build the
theoretical framework for the research. Data were collected from the
sample members using a questionnaire to complete the field study.
The boundaries of the study were defined with respect to time, place,
human subjects, and subject matter. The study took place in 2024
and targeted employees of a specific organization, including a group

of administrators and employees

33



Results: Based on the analysis of the collected data, the study
reached results indicating that there is a positive relationship between
job satisfaction and employee performance. Also, individual and
group indicators of performance that are affected by job satisfaction

have been identified

Conclusion: The study concluded that enhancing job satisfaction
can lead to improving employee performance, and recommended
adopting effective procedures to achieve this. This research is
considered an important contribution to understanding the
relationship between job satisfaction and employee performance and
can guide departments and organizations in enhancing the work
environment, enhancing employee satisfaction, and achieving

excellent performance.
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