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Assignment (1)

During our study about Leadership, we learned the difference between manager and
leader, adding to that we studied traits, and styles of leaders and leadership.

In our first assignment, you will research and write about a modern project leader of
your choice . Carefully consider his traits, styles, and detect any different situations for
his/her leadership in today’s organizations.

Your Task

1. Select a leader either a “good example or a bad example.”

2. Research your chosen leader, identifying evidence of his/her traits, styles,
and leadership situations.
3. Write a four-paragraph essay profiling your chosen leader.
o First, introduce your leader, and state why you selected
him/her. Was their leadership effective or not effective?

o Next, detect the traits and style of your leader, and why you
chose that style for him/her?

e Next, describe the leadership situation your chosen leader was
in and so you chose for him that style?

« Finally, conclude with a short description what is your personal
leadership style and how effective it has been for you?

Best of luck..



Js¥) <l gl

Ll @l ) Cacal cxil@ll 5 el g 380 o Le Lialad ey jliiall 3 2Ll ) joa 8 Ll 5o DA
5Ll ¢ 3alal) bl g il ) Ul Uyl

allad 5 alan & jlie) & aua LA (e g e B (e ALK 5 Gl o s oY) Lial 5
o) L) ) ool At pe o 4saldl Aaliaal) Call gall (e (sl aS) g adalail
."A St °S A
3alall £ Yl o 1 YU S U A 2as
Al 4d) ga g adalail 5 ailaw o Jdall aaa g yial A DAl e asl Y
a3 A oA Al oy cl il (e Ylie iS) Y
Sl e af Allad 4iald CilS Ja L/ Al e jLia) s S35 il agaiy 8 Y 5l m
Lo/l laail) sl 1 < yia) 13lal 5 elaild Jaai g o ghl 5 e CafiS) (ol any o5 m
Gl 133 ol 5 28 138 e Euaal) Hlias ellaa g el i1 g1 (alal (il gal) Coa cclld 22y m
(Ll Ll 1aa b o i) el

Sl Lally aidlad (oae g 3all) 3 s i) @l bl ) 5a ge lia gy aidl) o)) m

SRR YL M IR P



Goita 52 90 IY) pda g (IS aiall yuly [ALY) daal) B ) 5 ey (s (A Lgae Ciles 4Ll duadld oo Giaatla
Positive Jjas 1% positive ¢ls 8 Affiliative leader Style 4le Jgi of aaial il
Jsag Adld b aa g Jandl Jaiiia (1 0 158 Conflicts 4 g dauall Jaa O duald (il gall ¢ relationship
g Y Jee @Ay Conflict resolution s 1wl Jerg laTeam building ) sbia @8 O @AY
o Al aain Laily g 1aa daga (pilisall Mental and physical health of s s il pa i 4
Creating & ol 4saly ab) gan¥ ik dgal 2o gy (add () ga LB g LB il () g g aglSliia g (il gall
Grollaiald To build sense of community and trust ¢silsal) (mg4iw personal connection
Alalat Adlal Az Jand) (ol gall cing g Jy Agensi )l Adlial g #1030 (8 Lalal (rlakaa duad 2oy (B Al CAS 288 Jay Allad
ot (b T AN ey S Ardl ) B gal) (e B2 A (B Whu AN POSItiVity dsaSy Gidl ga 4ndliy
e sy Uaay) olad g aa (3lbg o il 88 a9 ol o Lgand ali¥) (1a 093 (B ullS (A1 @3l aa) (A
Capg B ey Jad plilag al) )8 (<lg Il 5Bl Y Alnd 4 Cuilsh Al gh o 3 Uily £33 jaliudd Jaadl A0
Aigial) ) G Sy (ilsa ) oo e Lo aT ity W g gl () ATV 08 5kl (pa Aadid g 33 p Ay (i b g ALY
b ag IS b puly LYY L ags al I cllid Lgiiiatia) g Lt Ae pae o ¥ ol Al Al A A A clalds
A8 aludy) (a9 i Juad) A ALY (1 pgm el ol (A gl Al Le ISy S s dlle A ilS aludy) Jsug
Aadi) ) cilaall) g Alsand) aLYY co Sy i coan g A ST 38 Good for team in resolve conflicts oS
& O gussal (e Al Can g | S udl Caal g el AL Al AN AR IS N8 A Lgad gl At Y
Ll oAl 00 Ulad pan (8 puan ) o sy S (S 288 g1 pulall g 81 puad) (B ufea (e ) Liala) Lishlaua
Gl Ble) ya aa odbdll N3 B iy sl Coaching leader style (mdi g Ul Laddl) el o
Motivate, Yl s to improve their skills agisslwal Teaching and supervise follwing &
Positivity to create a very positive s 4us 4sdy agalglly Y e Inspire the team
achieve the gaols wal Al s ale Jiy Jaadl #131 (e ual o g results ¢l of wal workplace
QA B 5 ,dl A Léag the result of performance required is improvement ¢S o) s Wil g
.build there skills 3 &4 @) e ¢ Devolve ol ealg 1 alag) Glsall Joaf o) qal



