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Digital Leadership and Its Impact on Human Competency Development in the Private Sector
in the Era of Digital Transformation
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Abstract (English Summary)

This study aims to explore the impact of digital leadership on the development of human
competencies in the private sector. It focuses on Saudi companies such as Aramco, SABIC,
and STC, which are leading examples of digital transformation. The research adopts a
descriptive analytical method using surveys to identify the relationship between digital
leadership and human resource development, highlighting the challenges and proposing
recommendations to enhance leadership effectiveness.



