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Towards Sustainable University Management: A proposed model to
Improve
the Quality of Job Performance Evaluation During the Privatization
of Universities in the Kingdom of Saudi Arabi

Reem Bint Thabet Muhammad AL- Qahtani
2024
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TRANSFORMATIONAL LEADERSHIP AND TURNOVER INTENTION IN
SAUDI BANKING SECTOR: A MODERATED MEDIATION MODEL OF
WORK ENGAGEMENT AND WORKLOAD

Ibrahim Abdulrahman Alshebl
2022
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