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Percent Percent

20-30 19 14.6 14.6 14.6
30-40 62 47.7 47.7 62.3
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&3l 57 43.8 43.8 43.8
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3ol Y 15 11.5 11.5 66.9
Valid | sui 3dlsl Y 21 16.2 16.2 83.1
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éélgi 52 40.0 40.0 40.0
Bliw 5319l 20 15.4 15.4 55.4
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Percent Percent
&3l 14 10.8 10.8 10.8
Bio (3319l 62 47.7 47.7 58.5
&el Y 16 12.3 12.3 70.8
Valid | sui 3dlsl Y 21 16.2 16.2 86.9
Yy &S5l 17 13.1 13.1 100.0
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Total 130 100.0 100.0
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Frequency | Percent Valid Cumulative
Percent Percent
&dlol 64 49.2 49.2 49.2
Bli 3319l 15 11.5 11.5 60.8
&dlsl Y 17 13.1 13.1 73.8
Valid | sai 3dlsly 19 14.6 14.6 88.5
Yy g1y 15 11.5 11.5 100.0
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Frequency | Percent Valid Cumulative
Percent Percent
éélgi 18 13.8 13.8 13.8
Bliw 5319l 61 46.9 46.9 60.8
FEEE] 18 13.8 13.8 74.6
Valid Bui éélgi Y 13 10.0 10.0 84.6
Yy gslslY 20 15.4 15.4 100.0
o23)!
Total 130 100.0 100.0
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Frequency

Frequency | Percent Valid Cumulative
Percent Percent
3ol 61 46.9 46.9 46.9
Baia (38lgl 21 16.2 16.2 63.1
3olel Y 16 12.3 12.3 75.4
Valid | sui 3dlsl Y 16 12.3 12.3 87.7
L 16 12.3 12.3 100.0
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Total 130 100.0 100.0
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Frequency

Frequency | Percent Valid Cumulative
Percent Percent
&olol 20 15.4 15.4 15.4
Baia (38lgl 56 43.1 43.1 58.5
3olel Y 18 13.8 13.8 72.3
Valid | sui 3dlsl Y 19 14.6 14.6 86.9
Y5 &1 17 13.1 13.1 100.0
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Total 130 100.0 100.0
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Frequency

Frequency | Percent Valid Cumulative
Percent Percent
3ol 56 43.1 43.1 43.1
Baia (38lgl 18 13.8 13.8 56.9
3olel Y 18 13.8 13.8 70.8
Valid | sui 3dlsl Y 18 13.8 13.8 84.6
Yy g8l 20 15.4 15.4 100.0
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Total 130 100.0 100.0
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Frequency | Percent Valid Cumulative
Percent Percent
éélj 18 13.8 13.8 13.8
Baia (38lgl 59 45.4 45.4 59.2
3olel Y 19 14.6 14.6 73.8
Valid B @élgi Y 12 9.2 9.2 83.1
Yy g8l 22 16.9 16.9 100.0
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Total 130 100.0 100.0
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Case Processing Summary

N %
Valid 130 100.0

Cases | Excluded?® 0 .0
Total 130 100.0

a. Listwise deletion based on all variables

in the procedure.
dad)) dnllas pashet 22 Jgd

Reliability Statistics

Cronbach's Alpha
Cronbach's Alpha Based on Standardized N of Items
Iltems
.877 .856 20

4B g5 gally Adldanll Judoxs 1 23 Jgur
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Chi-Square Tests
Value df Asymptotic Significance (2-sided)
Pearson Chi-Square 65.3382 4 .000
Likelihood Ratio 69.085 4 .000
Linear-by-Linear 30.942 1 .000
Association
N of Valid Cases 130
a. 16 cells (64.0%) have expected count less than 5. The minimum expected count is
1.96.
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Chi-Square Tests
Value df Asymptotic Significance (2-sided)
Pearson Chi-Square 65.7632 16 .000
Likelihood Ratio 70.424 16 .000
Li"::;i’é 'tLig‘:ar 17.497 1 000
N of Valid Cases 130
a. 16 cells (64.0%) have expected count less than 5. The minimum expected count is 1.73.
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Chi-Square Tests
Value df Asymptotic Significance (2-sided)
Pearson Chi-Square 54.359° 3 .000
Likelihood Ratio 57.875 3 .000
Lin:;:?é’;?:ar 2.802 1 094
N of Valid Cases 130
a. 16 cells (64.0%) have expected count less than 5. The minimum expected count is 1.50.
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Abstract

This study aimed to find out the impact of agile project management techniques
on employee mental health and reduced levels of job burnout in technology
organizations in Saudi Arabia. The study included all companies in the industry,
regardless of size, that use adaptive project management techniques. A sample
of 130 individuals, including sole proprietorships, joint-stock companies, and
limited liability companies, was selected to ensure comprehensive
representation. Surveys and interviews were used to collect data, which was then
analyzed using programs such as Excel and SPSS. Statistical analysis methods
such as descriptive and inferential analysis were used to find patterns and
correlations between different variables. The results showed that implementing
agile project management techniques improves internal team communication,
reduces job completion time, and increases employee satisfaction. According to
the results, the use of adaptive project management techniques enhanced
employee mental health and reduced job burnout. The study also showed that
companies that implemented these tactics saw significant gains in overall
performance, underscoring the importance of investing in adaptive project
management techniques to improve mental health and boost productivity in the
technology industry in the Kingdom. This research highlights the importance of
agile project management techniques in promoting mental health and reducing
burnout at work, both of which improve the overall performance of technology

organizations in Saudi Arabia.
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