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Abstract

This study aims to investigate the relationship between humanism—as a philosophical
and managerial perspective within the workplace—and humanity, understood as values
and practices centered on respecting employee dignity. The study seeks to measure the
impact of this relationship on enhancing job satisfaction, reducing workplace alienation,
and fostering a sustainable work environment that supports individuals' personal and

professional growth.

The anticipated results indicate a positive correlation between the implementation of
humanistic management practices (such as employee empowerment and work-life
balance) and the elevation of human-centric sentiments in the workplace, which in turn

positively influences organizational commitment and performance quality.
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