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Abstract

e This study aims to analyze the role of managerial leadership in improving operational efficiency within Saudi
airline companies, with a particular focus on Saudia Airlines as a case study. Operational efficiency has
become a critical success factor for airlines operating in highly competitive and dynamic environments,
requiring effective resource management and strategic decision-making.

* The research investigates how different leadership styles—particularly transformational and situational
leadership—contribute to enhancing operational performance through employee empowerment, team
motivation, time and cost optimization, and quality improvement. A descriptive analytical methodology was
adopted alongside a field study to collect data from various managerial levels at Saudia Airlines.

* The findings indicate that effective managerial leadership plays a direct role in enhancing operational
efficiency by developing processes, increasing productivity, and reducing waste. The study recommends the
implementation of sustainable leadership development programs, the promotion of a flexible organizational
culture, and the use of operational performance indicators to support continuous improvement.



dasial)

Uiad Laa o Danl Cilad 55 32l 5 5 ANl Zala®BY) Y saill s ool i€l il dai el gt allall ) pulall gl 2gly o
LJMA‘J.\.AJ.».AL&: .A:uej a;\sSJL_\\).uuAj\oMcAdA\.’_\MulcDJJBMJ\J\aJhﬂjdhAoJ\J\uM L uhd&u\)ﬂ\u&ﬂu&:
Cal il Ay o) Al 5 Aplelll 3o USH Conual Jy o3 sl 8 clS il DS e Llaall 488 il deadl) aaii ol J shaud)

M\MYU Mbﬂ\‘_gu.\.wb.n\ u—u‘-‘u

4_1;}1} cMJa.n.d\ JJ\)AM aJ\J\ ;\)}4\5);.43\ a)ﬂ\d.uus@ﬁ‘@d;j\ Slalaidl C\AJC;DJ'UAM dA\yd\ J).a\ .A;\ MJ\JY\ od\.ﬁl\d&.\ °
w@wwcu\ﬁ\u\sw@&\;d&q)}ﬂ\ Y Gj;.uj GS;\.JM c\d‘}(\adpuumjcW\MY\u\&Y\dﬁMFJ}gAﬂ
JJ\}J\)L_\\)\JY\JJMWGLJ\M\QLM@L&;)bﬂmww

el s Byl Lo U a5 IR e oY o0 ASLeall Ay (i b Gas 1 emic g pulall U Jiay i gaadl s jal) ASLedll 3
iy (aaii g e Uall 138 it gl S ) aal 5 281y Bad sl By sall Jaghadll axdy  alle iveas) 5S e ) ASleall Jysas
‘_,J\ M\J.ﬂ\ Y &JJ@J OD:M.AS\ \&wod\_\.ﬂ\j aJ\J\X\ t_\LuJ\.AA dm&\d.u}a.\d)\awwhﬂ\ \.@.\JJ& QAJJ cé.\’.u.\j\ \.g_‘\.:\\u.u.u;.aé\
@Wm 22X GMJLAAM o.l\_ﬁj\ LLAJ\(';@AJ)\AUAcMJM\ 4\_1);5\ LM\@M\ a;\ASj\L:JQMJ\JY\ ad\_\sj\ J.ubd.d;.\
w\dhﬂ\ﬁﬂ&s&w\@jﬂ\&mmué&JLL\&MJ}‘QLMJ\@M\MJQ_\M\})LJ



Introduction

The global aviation sector is undergoing rapid transformation due to technological advancements, evolving
economic conditions, and increasing customer expectations. These factors have placed significant pressure
on airlines to operate more efficiently and adapt swiftly to changes. Possessing a modern fleet or providin

traditional services is no longer sufficient to maintain market competitiveness. Instead, operationa
efficiency and responsiveness have become vital criteria for sustainability and long-term success.

Managerial leadership is one of the most critical elements influencing the success of modern organizations.
It serves as the driving force behind effective human resource management, strategic goal alignment, and
the assurance of high-quality internal performance. This role is particularly crucial in the aviation industry,
where operational complexity and sensitivity demand precise coordination across multiple departments and
resources.

In Saudi Arabia, the aviation sector is a cornerstone of Vision 2030, aiming to enhance regional and global
connectivity and position the Kingdom as a global logistics hub. Saudia Airlines, the national carrier, plays a
key role in this vision. The airline continuously seeks to improve its operational performance and competitive
edge by adopting best practices in management and leadership.

Accordingly, this study aims to examine the impact of managerial leadership on operational efficiency at
Saudia Airlines. It explores the leadership styles applied within the organization, their influence on
operational outcomes, and proposes a practical framework to support decision-makers in enhancing
organizational effectiveness across the aviation sector.
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