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Assignment (1)

During our study about Leadership, we learned the difference between manager and
leader, adding to that we studied traits, and styles of leaders and leadership.

In our first assignment, you will research and write about a modern project leader of
your choice . Carefully consider his traits, styles, and detect any different situations for
his/her leadership in today’s organizations.

Your Task

1. Select a leader either a “good example or a bad example.”

2. Research your chosen leader, identifying evidence of his/her traits, styles,
and leadership situations.
3. Write a four-paragraph essay profiling your chosen leader.
o First, introduce your leader, and state why you selected
him/her. Was their leadership effective or not effective?

o Next, detect the traits and style of your leader, and why you
chose that style for him/her?

e Next, describe the leadership situation your chosen leader was
in and so you chose for him that style?

« Finally, conclude with a short description what is your personal
leadership style and how effective it has been for you?

Best of luck..



Jg¥) a6l

Ll el ) Cacal cxil@ll 5 el g 3800 o Le Lialad ey jliiall 3 0Ll ) jaa 8 Ll jo DA
5Ll ¢ 3alal) bl g il ) Ul Uyl

Al 5 alan & jlie) 3 aua LA (e g e B e ALK 5 Canlly o s oY) Lial 5

o) L) ) ool At se o 4saldl Aaliaal) Cal gall (e (sl aS) g adalail

'u-“ St °S A

3alall £ Yl o 1 YU S U A 2as

A2l 4d) ga g adalail 5 ailaw o Jdall aaa g s yial A DAl e asl Y

45 8 Al AN Camy il 3 a1 e Yl i)Y
Sl e af Allad 4538 CilS Ja L/ Al e jia) s S35 el agaiy 8 Y ol m
Lo/ ad laail) o sla¥) 1 < yia) 13lal 5 elaild Jaai g o ghl 5 e CafiS) (el azy o5 m
Gl 133 o 5 28 138 e Gaad) Hlias ellaa g el i1 sl (oLl (i gal) Coa cclld 22y m

(Ll Ll 1aa b o i) el

Sl Lally aidlad (2o g 3all) 3 s il @l bl ) 5a ge Bia gy aidl) o) 5l m

SRS YA M IV Y



pogia ity g jal ¢ pUTIL) S aand) o Bailud) ABEL g ¢ 3y
dalucal Baa) g Baddie g Baa) g Ayl cund Aalail gy g8y aSali A1 g3 ol Callill g B3n o) 03 gy Aalina Ly a3 Y o) ABUELY
¢ il phay) dal yiall A gal) o B sl g Juai) 318 g 52 Al gl A g Ll dal g Ad) i
chial La Juad) ¢ un) (A Al Lail g A jall Gallly Cund g Allaal) 4 ) glUISAlly Cund LS BLEN ) jrdind Ladis
215 sy JED e 218 dxa a7 0505 2aa0)) 1 Jai Al g ihuaall il age B BAGEN 4
Jiai¥) 3 2efias sl b aefia ST 5 001 T 3 agh 535 b ablans™ Ui 3,3 400 (3 Sl () 54505 1330 B
| sbat 5 150l (ol 200 32 5% SR ags Tasal #1550 Lanid 48 5l e (5506 TG 45308 sl 7 AT ¢ 5%

i pali(( (29)lake 15415508 aghe Al

A88 ay jLdiall B ) BabE (B o yd La JOA (e da b 3 g La L

Affiliative g 4sle Glay 3aLAY Laai ¢

ol (OIS Laday Lsea agale A bl gef Adlaall ¢ il alug 4de & L 1S S88 | eadership Style
A Cua B agd) Lala Ala) cp laill g AT 403 el g ¢ adle JS Mg Tama g 1 g A 4saali B pudie 4l
Lg 2 Dha ) 908 (s AY) Aglad) Jga¥) (B s« Golll g il Guall JBIN (g0 Galgally S G
Lhaladl A oa LaS 3 pall ) g 301 B ol S 0% al 138 aag ¢ Al ) 0 A el )5 30 (B ALl Jaa g Ay puaind)
A e 4538 ) Lyl g ¢ i) Ly aaiaall (o o 508 3] sall &Il (a5 3o 138 g Lgidd) ga ) 9300 o i) Ladl g
Al dilaly cpalaal) 20 5 Ladie (333a) Lala & Coaching Leadership Style cliwa alug 4ds

A e oM g Apailacadl) ) gaidy oy Cpalesal) ala LAl ¢ 8 By pLd) il agale A Oap b Saiadl ¢ g gis
A Gag ¢ alug dgle A o Aty ay s BN (e g ol 13gy g8lgua 55 Al A1S g Baae g8l (palual)
O J) B g b Mad llasw 4 S3 Laxie Demgdratic Leadership Style sygs 8 3Ll

P Alaal iy alug Adde ) e A Jguy OIS S(( (159)4 Ao JS g cuaje 138 e B an old)):
Gaald o Laje JiS)g ) Al A8 S) agleay (alddN) @il o) W) o) Al Misa i S (lg ia ¥ (e ESY)
ship Style (s 4l gladaly, JI_Al cilaa)

Authoritarian / Commanding / Autocratic Lea
o1 Yla (s Lail g 1) g onad) Ja¥L sl g Trans

AaL8 <) )8 1385) (5 guall) By g puall jaY) llaly g dslaal)

-

rmational / Visionary Leadership Styley

SV 533 agd) | gia La day Lgda g i (8 Gl B o a8 ¢ Abie A3y (S0 A4 Law iS) e A0) Alauall

L she) Laa



Gl g ¢ Wile S5 Lal e Lagd gl L ¢ Cma daad (0 381 (0S5 O (it B Guplaad o e ) (3 ity
Cra Jhaad cile ) 31 038 ¢ andl) JANa Ay oY) e ) 3l gt 3 Al CilS g ¢ La i A duday paill Claddd) B 10)
CuilS e S Lady ¢ dan ) @A) g ghail) gl aa G e pllan agudl Guabidll QLS ¢ JuadB Uiy g glatll

QAAEY) £ ga ABEL 4udi ¢ agll il iaa £ g gl (e Bgd gl ¢ cile A el Lal agdiall e Jamy S

¢ pgallan pa ga gl Al Le (oS A jlae dlllia o) L Dy ¢ Apllad) iy sl B3 gab ¢ 0 () calhay

B3 g A’y paa o Ul ¢ Lgbia LAY ) jlga aulill I BiBa LOAY) g ¢ Adma ABED 00 A just sl
eg.ﬂj9\-\9\QAM\@}MJ@!@Q@SQU&,MJ}MJS&MJJJ&Y'u.\;eY~\ﬁ alad iiea

QAL alaial ¢ agd 4

il yaad) ey o8 g agia plandl Jlaa dllia ) (ubwal) A adlall fayg ¢ agdils L g
Y Ay LA Jalal b ey pany B Aaldd) agibia Jualili (331 b acdll aliia agd oS

caly bl 93 Lags Al VY e SASY Jand) i 38 aaail @y jhaial

Ll ¢ agd 5 agdas ) pain) dalaa g Vgl Jandl dabian ga Al i La ) Agllad) ) gud et g Cilaay)
adde S L ke L’J\84&\“%%‘35‘C)AOISLCJJ‘AQY‘JUJJS&M‘Q&AJ&AOL}‘J‘AY~\%el§

Coa aSadll S al 3y Ll el g Ay (55 8 a5 BALEND Giladly



http://www.tcpdf.org

