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arooge.a@hotmail.com

Dear participants, we are pleased to invite you to participate in a questionnaire to study The impact
of performance evaluation on the performance of workers in the private sector in Riyadh, Kingdom
of Saudi Arabia. This research is a requirement for obtaining a bachelor’s degree in project

management at Midocean University.

The survey will take 5 minutes to complete. The results will also appear to the researcher from an
anonymous source and will be deal with the utmost confidentiality for the purpose of scientific

research only.
We are grateful and appreciate your participation.

For any questions or clarifications related to the study questionnaire, do not hesitate to contact the

researcher (Areej Muhammed) via email arooge.a@hotmail.com
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O 45 over

Education Level
O Doctoral

O Master

O Higher Diploma

O Bachelor
O Institute diploma

1.4.Full experience
O Less than 1 years.

O 1-5 years.
O 5-10 years.

O More than 10 years.
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Section 2:

check the appropriate box for your choice

:iond) ol yipa 1S

(LAY el ag jall A8 )L

ol s
Bady
Strongly
opposed

1)

ol laa
opposed
)

Alaa

)

neutral

sl gl
| agree

(4)

Gl g

| 38y
totally
agree

()

i yadl)

Paragraphs

1.1.The company's performance
evaluation system is clear and
effective.
LJlad s eaal 5 A8 5l 6 wiall 1Y) sy aUas

1.2.The performance evaluation process
IS important, the results of which are
reflected in the performance of the
company’s employees through
review feedback.
el e Leailii (e dagae dplee oo oy Llee
Axal )l 43l 55k ge 45,8l 8 Gl

1.3. The company encourages employees to
be creative in completing work and
rewards creative people.

Jlee ¥ il A gl e culalal) 48 i) aads
el Sy

1.4. The performance evaluation process
helps correct errors in employees'
performance.

833 sall cUaAY) maaal A ela¥) o Aglee 2elud
U:\Lnl.d\ g\.ﬁ\ ‘;

1.5._The company relies on performance
evaluation system reports to make
corrective decisions.
MA) 8 o oY) ap s )l e 4S80 adia
Al @l ) 3l

1.6. The company relies on the information
provided by the performance evaluation
system for the purpose of determining
the rewards and incentives that
distinguished employees deserve.
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eIV s alai W 5 gy ) il slaall o 4S5 aaiad
Oalalall Lgiaing ) 381 gall il yyan a jal

1.7. The company's performance evaluation
system operates according to objective
foundations and standards that are clearly
and precisely defined.

wy NJMKM\@@M\ ;\JY\(«:\#e\L}
Zsa s A8y B Ao pinsa julaay

1.7.The company's performance
evaluation system effectively
identifies the strengths and
weaknesses of employees.
Ll Jlad JG 4S80 A8 auiall oo sl alai dasy
Colelall (ol Camaal) s 4 3 63l

1.9. Employees are informed of the results of
their performance evaluation so that they can
enhance strengths and weaknesses.

300 0 5 £l ol el el
il 5 5 gall Lol

1.10. The performance evaluation system
used in the company is considered one of the
basic methods used to detect training needs
and thus determine the necessary
development programs.

Culla¥) (e A8 80 (A aoiall o0V ani oUad ey
Aol Alalall e CadSl L aadid Al )
A skl g Al gral e 203 Jull

1.11. | feel that | have a special contribution
to produce new ideas that | present in the
field of work

A4S 4l (5 glue Jasall ity cplalall Sigy

1.12. I have skill in debate and dialogue, and
I have the ability to pe
Al Ay s Al it N bl (ay

1.13. | strive to present valuable ideas

8 gl s il s alasinly agllec) 2 (plalall o 53
Apas Ll oS5

1.14. | try to present solutions whose result

.36l 5 agdl Jleass

oLl a2V Jaall 325 ; 0

1.15. I have the ability to express my
thoughts fluently
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1.16. I have the ability to suggest quick
solutions to face work problems

a3 52 3L ) (A aalud LKA Cplalal) clliag
LR

1.17. I have the ability to express my
thoughts easily

Gl V) da (e peiSal Al @l lgall cplalal) elliag
A jUal) Gl a8 o el e 5 il

1.18. I accept failure as the experience that
precedes success

212 xie A8 Al Aaall Cila ) gy Gulelall Sigy
Al fll agibal

1.19. | take the initiative to adopt new ideas
and methods and search for solutions to
problems.

Aotls ) agilial 5 5 gl i cplalall &y

1.20. | take responsibility for the work | do
and | am ready to face the results

sl il o) Y1 e cpalalad) ma

1.21. I anticipate work problems before they
happen
Ll J8 agllee ¥ dapladilly clalall & )

1.22. I plan to face the work problems that
may arise

el 5 5 agllac alga arlaiy Golalal) o 58

1.23. | have an accurate vision to discover
the problems that others suffer from at work
CSan a5 i agllac) elaly cplalall aigy

1.24. | have an accurate vision to discover
the problems el pellec) 4505 e calalall Jaxy

L A8 e (g gl

1.25.. | have an accurate vision to discover

the problems
Aol 5 3o LS agllec | Sladly Cplalall Jigy

1.26. | have an accurate vision to discover
the problems
Lo Sl Jlae ) ladl A agiany ae cplalall ) laty
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