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motivation:is a person's internal disposition toward work. To further this, an
incentive is the anticipated reward or aversive event available in the
environment.'"" While motivation can often be used as a tool to help predict
behavior, it varies greatly among individuals and must often be combined with
ability and environmental factors to actually influence behavior and
performance. Results from a 2012 study, which examined age-related
differences in work motivation, suggest a "shift in people's motives" rather
than a general decline in motivation with age. That is, it seemed that older
employees were less motivated by extrinsically related features of a job, but
more by intrinsically rewarding job features.!"? Work motivation is strongly
influenced by certain cultural characteristics. Between countries with
comparable levels of economic development, collectivist countries tend to
have higher levels of work motivation than do countries that tend toward
individualism. Similarly measured, higher levels of work motivation can be
found in countries that exhibit a long versus a short-term orientation. Also,
while national income is not itself a strong predictor of work motivation,
indicators that describe a nation's economic strength and stability, such as life
expectancy, are. Work motivation decreases as a nation's long-term economic
strength increases.™® Currently work motivation research has explored
motivation that may not be consciously driven. This method goal setting is

referred to as goal priming.

It is important for organizations to understand and to structure the work
environment to encourage productive behaviors and discourage those that
are unproductive given work motivation's role in influencing workplace
behavior and performance.!""*! Motivational systems are at the center of
behavioral organization.'® Emmons states, “Behavior is a
discrepancy-reduction process, whereby individuals act to minimize the

discrepancy between their present condition and a desired standard or goal”
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(1999, p. 28). If we look at this from the standpoint of how leaders can
motivate their followers to enhance their performance, participation in any
organization involves exercising choice; a person chooses among
alternatives, responding to the motivation to perform or ignore what is offered.
This suggests that a follower's consideration of personal interests and the
desire to expand knowledge and skill has significant motivational impact,
requiring the leader to consider motivating strategies to enhance
performance."” There is general consensus that motivation involves three
psychological processes: arousal, direction, and intensity. Arousal is what
initiates action. It is fueled by a person's need or desire for something that is
missing from their lives at a given moment, either totally or partially. Direction
refers to the path employees take in accomplishing the goals they set for
themselves. Finally, intensity is the vigor and amount of energy employees put
into this goal-directed work performance. The level of intensity is based on the
importance and difficulty of the goal. These psychological processes result in
four outcomes. First, motivation serves to direct attention, focusing on
particular issues, people, tasks, etc. It also serves to stimulate an employee to
put forth effort. Next, motivation results in persistence, preventing one from
deviating from the goal-seeking behavior. Finally, motivation results in task
strategies, which as defined by Mitchell & Daniels, are "patterns of behavior

produced to reach a particular goal

Dl el 5 48 pmall 5305 (M (525 g 2 sl b 4l ey pail Cayagr J oY) iy a4, 3
) JS sl Jar) elal (8318 ST agia 2 58 UK raay Gy G el 5 (paida sall 8 ol )

Lol s 5 alill) 4508 (e 2y il st Jaall al ) e (531 Cala gl 58 lgal) andiSy apaal) Cila salld
0=, 2011, (b sdnall( pgiilday b5 agiln (35 538a 5 A8 5SI 1 535S agine L 5 aldlll oy p3iy Jins
A )il Al At 5o daarlaii s 4 )1y 356 431 o) 30002 ,2006, culadll (4 35 251

Allall 3l (ailiad (8 (Ssluy (dpmas s len wi ¢l a) gl

IS LSl 5 Laadl aelal yghy )5 ) Alue iy eladl (pe (S LS Auiinsdll

Cilalaiall 8 Galalal) JS el aiady Al Alenll 58 il Gl A8 oy il (o (il Juadl

5 A 2 gy agilaf (ha a5 AU Ll o5 plas Jlia (8 B335 iS5 il pganS il
il ZS & jaall

16


https://en.wikipedia.org/wiki/Work_motivation#cite_note-Casteli-7
https://en.wikipedia.org/wiki/Scientific_consensus
https://en.wikipedia.org/wiki/Arousal
https://en.wikipedia.org/wiki/Attention
https://en.wikipedia.org/wiki/Persistence_(psychology)

G, e oY) Ganad Jeadl (S 8 aleill Goliia Wilhaan (pileall (oany adiin 3 AU iy el

Lo Dslaly oy (A5 3 ¢yt 0l il 5Y i YD e dalie dilia) cladd Wyl i 1y skl
Cilaadll 5 ¢ jlgall mas 5 dsigall 5 L) ileadll oda e ALY (any el Jaadl laal 400y
el z s Jaadl ol sl e Gy il 138 Cagiat ale IS ¢ jall (S0 [2] Ac 1)

3 sall 5 clasivaall 5 calasall 5l s aladiuly dgale Jee Ala 8 Jandl o1 Gy i) G slad 85 21
SISV o jlie s dale Aransy Jand) U1 oy il wiay | JalS IS5 g )5 ie () 5050l Lgdiiiasy Sl dledl)
Jery caole Aladll Lagally pgalid o Janll (S0 3 (pila sall Cup i Jadin 5 [3]. gl Janl) 8 Allad
W Alanl A el B Al aladinly (u 50eS (5l s 3 0d 5D (ol sa () Gy 8 5f) Casiaall o paall
ol o o (S Gla ) Gang (b Al 5l gl A dans Sl Apanal) (a5 jalls da g 55 8
aes e Jandl ol oy pall Bakaiy | saaadl) < paige ol ol sl sl ) il L ) 5S31 alasily
Aelaidl Jala ol ylay

AL el 1385 piall ki sacLusall s ol 930 aadiey AT Cslud s slSlaal) e 38l oy 5l
Gt A Gl g s jlaall (g 13 e da o allan 3 < ) e il 8 als S
ansl e siall el many Bl e cup il o o 8 el Sl 5 Ll e 8508 A g hasa
Wl 138 oty A48 1 dncals dpucal il Ay 8 LganSle 5 Lt 535 (o piall (5l ol lgall (3 ) sl
L) shall Vs QU Qo Ao cdiha gl 85 50l 055 38 ) Calan) Al 505 4 jad dua i G il
Jo L A8 Al )35 "l gyl Jedil o paall Sy s el ) Ly caldail) Jud 5 63 il (e e
gl Al Jadis | Aggall allall 8 Ciaags il S 13 431 jlga (e A sac Lusall UL 5 e yiall
<l il 5 dliadll S yall 5 ol yilall sald kil il je A 3lSkal) e cuy paill Sale Ganai )
Al lase cililee e ca il 5 4 sal) 38 jal) 481 el cile Uaill/ s sad) Jlaal) Jireiii g il

i {5l shall ¥Vl Alaiul) e asiial) coy a5 e all/ay Sl Lakas) e aiiall cyy il 5
AV i) e a5 jall

Liie Sale ey ¥ i gl () imy Lo - Ggaladl Jaad) () g (50 130y Jandl 2 s oy il 46y 5l o3
e 8 (il sall a5 Wl Jasdl 7 s il 48 5l a0l 138 6 ja) ol il JSy
Slaall 5 ) 5o ad g AU il 5o g ol gaill 5 il pualaall addin Lo Glle Aladl) Jaall Ly G 13y
1 ol a8 Ay coyoall e Y gad ST IS 38 5l g desd) e 3tV (alaiS 2 land) 5 300 as
Ll (e Aaxs (il gl LA S 5 (e el a3 HISEY g aaliall G e (A 4illad oy yail) e g g3l
Muius.q:\[)m:ﬂab.l] @Lﬁ\c@uﬁ\}aﬂw}&ﬂ\ﬁ\;\&su@&muui
okl el ) Aladl) i) Ja ) lew (e cpmlalall il gl (i Cile g ga

il sl 30 Gy OJT dad i Jead) el puill Aak g s ol oyl 8 Chaay) ) shal)

Sle Aale 55k L Lo i) (OJT) dead) Gl (Ao il Aot et o cany S5 eV

17



¢Odall eleiiW) gy s o il Led jrin of a8 siad) (e ) e bl dae 5 clgivhaas at Al Gl guia sall
[4] Lo oy . )il g iy A1 A5 Hhall

paal) s jlaall bl (e 5an) o5l A3 glT) 8 Fyy i) gl g i) Aanl sl 3z gy} A
s o Aadaiall dnilly Lgineal Jiami cun | Jaladl elaly puilae (S5 o pall 5 45 i) 3 ) all
e1all A SV Cajlaall 5 il lgall Cpalalall LS o 3) ¢ candaiil) elalf) g Al a5 — 1
Aalall 3 ) gall 5 ailall 2 gl) yarl § 36 Las agal] AIS gall algall 25 8 aade by agdith

Zlall 8 deadiudl

Lalaiall 5 Jeall sai Cplalall (sl Al cilaladll 318 & ol aaluy — 2

agih e 315k oo Cplalall el a5 @l 5 dakaiall dalall gl mpia 53 N 35— 3
alaal (e e Aalaiall 3y 53 Ll

A lall) BaLEH il lga s Ganal 5 sl gl A plalll il E a5 ) gam — 4

Al 8 Al Ol il ae (381 5 Lay Leiaa g Claslaall daad daclin — 5

sk ) o el s Aglaall e Hlinalll g clllady Alelisacl oLy 8 aaluy — 6

) 90 U=, 2006 ,sbie 2ana (51 agin 5 Claladl o) il Je il gl

Al JSLa Ja e atl Sl ) shas 4l Lgaal s cplelall (5,80 i1 68y jaills cpalatall oy ail) dpap
Eaaas Al

W 525 o g S agalgns peilinl ol pgagd o aadeluy | as a5 aglee (Gl

oS ety B leal) 5l A8 jaall (ali (g gl paldll BIEI (pe JI6y | Lgial) Tl 48,
) <2006, ke tena (pedld nshil dea i aeaiar, g ladll e

s ol Llas e g2 Al

sile Juadl (383 O Jlana o Ao pall dpnailly i) Abeny Sl an ) o) Sy
Olalad) il gl 8 iy 21 5 A8S5 Lo f 5 dpanf o ) se ST 3l el (e (S
(e g 50 Gt 8 iyl dslee () e (et 1) a8 138 dal e L A sall
, il sall 3ol 3 a3 0l (e o) olalll S gLl ol 5 5all 55 jlgall 5 A8 prall & sl
- ohle Baial il Aleny Alaiuadl] oy 438 Aals Aduay

b gl oIl (5 sinse Can Caagy @lla g o) alll ol a8 5 <l jlga o gk -

saad) dasll (5 k 5 il )l g dakailil g ol gall (y A8l (e g g5 sl -

Leomy A8l 5o Aileiall clllaiall |l o e Cpaniosal) 5 (il sall 320 Lisa -

Y112 0= 2003, , 6 558 (gl A sally Adlaiall illlaiall

o5 Lail | ad sl aigh g Legal Cpalalall oy il o ) ladaiall of sl (5 53

savialll A e Jalll 5 aghl 5 peall HLaTiadl) a5 3y pid) Jsiall & jLaiindily

18



A eVl il
training: Aspects of training and development have been linked to ancient civilizations

around the gIobe.[Z] Early training-related articles appeared in journals marketed to
enslavers in the antebellum south™™ and training approaches and philosophies were

discussed extensively by Booker T. Washington.[4] Early academic was publishing related
to training included a 1918 article in the Journal of Applied Psychology. This article

explored an undergraduate curriculum designed for applied psychologists.[5] Training was

also discussed in the first handbook on adult education in 1934.[6] World War I

influenced the focus of applied psychology research to be on effectiveness of training
programs, particularly in military contexts. By the 1960s and 70s, the field began

developing theories and conducting theory-based research because up until that point,
the field had been rooted in trial-and-error intervention research.® This era also brought
along the development of new training methods such as the use of computers, television,
case studies, and role playing.[5][7] The scope of training and development also

expanded to include cross-cultural training, focus on the development of the individual
employee, and the use of new organization development literature to frame training
programs.m The 1980s marked a shift to focus on how employees were receiving and
implementing training programs, and encouraged the collection of data for evaluation
purposes, particularly management training programs.[B] The development piece of
training and development became increasingly popular in the 1980s and 90s, with
employees more frequently being influenced by the concept of "lifelong Iearning".[9] It

was in this decade that research revealing the impact and importance of fostering a

training and development-positive culture (including management and co-worker) was
first conducted.”®! The turn of the century brought more research in topics such as

team-training, for example cross-training.[m] Cross-training emphasizes training in

coworkers' responsibilities.“o]

Skills training has taken on varying organizational forms across industrialized
economies.!'"! Germany has an elaborate vocational training system whereas the United

States and the United Kingdom have weak vocational training system.[m
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