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INTRODUCTION 

Service engineer management is a crucial aspect of organizational success, particularly in industries that rely on 

technical services. Effective management of service engineers ensures the efficient delivery of services, customer 

satisfaction, and overall operational effectiveness. Successful leadership plays a vital role in shaping service 

engineer management outcomes, but there is a need to understand its specific impact within the context of a 

company like Philips Medical Care in Riyadh. This research aims to explore the relationship between successful 

leadership and service engineer management outcomes in the unique organizational and cultural setting of Philips 

Medical Care in Riyadh. 

Previous studies have recognized the significance of leadership in service management, but there is limited 

research specifically focusing on service engineer management. Within the broader field of leadership and service 

management, researchers have provided insights into the impact of leadership on team performance, employee 

engagement, and customer satisfaction. However, there is a lack of consensus regarding the specific leadership 

practices and their impact on service engineer management outcomes. These variations in findings highlight the 

need for further investigation in specific organizational and cultural contexts. 

 

The existing gaps in research on the impact of successful leadership on service engineer management outcomes 

stem from the limited focus on this specific area. While studies have explored leadership in service management 

more broadly, there is a scarcity of research specifically examining its effects on service engineer management. 

This gap is particularly evident in the healthcare industry context, where the unique characteristics of service 

engineer roles and responsibilities require specific attention. Additionally, there is a lack of research conducted in 

Riyadh's healthcare market, which has its own cultural nuances and organizational practices. Understanding the 

impact of successful leadership on service engineer management outcomes in this specific context is crucial for 

developing effective leadership strategies tailored to the needs of Philips Medical Care. 

 

The research problem addressed in this study is the lack of understanding regarding the impact of successful 

leadership on service engineer management outcomes in Philips Medical Care, a leading healthcare company in 

Riyadh. By investigating the relationship between successful leadership practices and service engineer 

management outcomes, this research aims to bridge the existing gap in knowledge and provide valuable insights 

for the company's leaders and decision-makers. The findings of this study can inform the development and 

implementation of effective leadership strategies and practices that enhance service engineer management, team 

performance, customer satisfaction, and overall organizational success. 

The significance of this research lies in its potential to contribute to both theoretical and practical domains. The 

findings will enhance the theoretical understanding of the relationship between successful leadership and service 



engineer management outcomes, particularly within the healthcare industry in Riyadh. Additionally, the research 

outcomes will provide practical implications for Philips Medical Care by guiding the implementation of leadership 

strategies that optimize service engineer management processes and drive performance improvements. Ultimately, 

this research aims to support Philips Medical Care in maintaining a competitive edge in the dynamic healthcare 

market of Riyadh by fostering effective leadership practices that positively impact service engineer management 

outcomes.. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Problem Statement 

Short introduction to the problem: 

Service engineer management is a crucial aspect of organizational success, particularly in industries that rely on 

technical services. Effective management of service engineers ensures the efficient delivery of services, customer 

satisfaction, and overall operational effectiveness. Successful leadership plays a vital role in shaping service 

engineer management outcomes, but there is a need to understand its specific impact within the context of a 

company like Philips Medical Care in Riyadh. 

Theoretical gaps: 

Previous studies have recognized the significance of leadership in service management, but there is limited 

research specifically focusing on service engineer management. While studies have explored leadership in service 

management more broadly, there is a scarcity of research specifically examining its effects on service engineer 

management outcomes. These theoretical gaps highlight the need for further investigation to understand the 

relationship between successful leadership and service engineer management outcomes. 

Empirical gaps: 

The empirical gaps in research on the impact of successful leadership on service engineer management outcomes 

exist in the student's geographical area, which is the healthcare industry in Riyadh. There is a lack of research 

conducted in Riyadh's healthcare market, which has its own cultural nuances and organizational practices. 

Therefore, there is a necessity to study the effect of successful leadership on service engineer management 

outcomes within the specific geographical context of Riyadh. 

Main research question: 

What is the effect of successful leadership on service engineer management outcomes in the healthcare industry of 

Riyadh: A study of Philips Medical Care? 

 

 

 

 

 

 

 

 



Research significance 

Service engineer management is a crucial aspect of organizational success, particularly in industries that rely on 

technical services. Effective management of service engineers ensures the efficient delivery of services, customer 

satisfaction, and overall operational effectiveness. Successful leadership plays a vital role in shaping service 

engineer management outcomes, but there is a need to understand its specific impact within the context of a 

company like Philips Medical Care in Riyadh. 

Theoretical gaps: 

Theoretical gaps in previous studies exist regarding the effect of leadership on service engineer management 

outcomes. These gaps can be addressed by suggesting new concepts and frameworks that help solve the problem. 

For example, new leadership approaches tailored to the unique characteristics of service engineer roles and 

responsibilities can be proposed. Additionally, the development of a comprehensive theoretical model that 

integrates leadership practices, team performance, and customer satisfaction in the context of service engineer 

management can contribute to filling the theoretical gaps. 

Empirical gaps: 

This research has important implications for practitioners and decision-makers in the healthcare industry, 

particularly for companies like Philips Medical Care. The findings of this study can guide the implementation of 

effective leadership strategies and practices that optimize service engineer management processes. Practitioners can 

gain insights into specific leadership practices that positively impact service engineer management outcomes, team 

performance, and customer satisfaction. Decision-makers can use these implications to enhance overall 

organizational success by fostering a culture of effective leadership in service engineer management. 

By addressing the theoretical gaps and providing empirical implications, this research contributes to both academic 

and practical domains. It enhances the theoretical understanding of the relationship between leadership and service 

engineer management outcomes, specifically in the healthcare industry of Riyadh. Moreover, the research 

outcomes provide practical guidance for practitioners and decision-makers, enabling them to implement effective 

leadership strategies that improve service engineer management, team performance, and customer satisfaction. 

Ultimately, this research has the potential to positively impact the success and competitiveness of companies like 

Philips Medical Care in the dynamic healthcare market of Riyadh. 

 

 

 

 



Research Sub-Questions 

Main Research Question: What is the impact of successful leadership on service engineer management in the case 

of Philips Medical Care in Riyadh? 

Sub-Question 1: What are the key leadership qualities and behaviors exhibited by successful leaders in the service 

engineer management department at Philips Medical Care in Riyadh? 

Sub-Question 2: How do successful leaders in service engineer management at Philips Medical Care in Riyadh 

effectively communicate and collaborate with their team members? 

Sub-Question 3: What strategies and approaches do successful leaders use to motivate and inspire service engineers 

at Philips Medical Care in Riyadh? 

Sub-Question 4: How does the leadership style of successful leaders in service engineer management at Philips 

Medical Care in Riyadh influence employee job satisfaction and engagement? 

Sub-Question 5: What impact does successful leadership have on the skill development and career growth of 

service engineers at Philips Medical Care in Riyadh? 

Sub-Question 6: How do successful leaders establish a culture of continuous learning and improvement within the 

service engineer management department at Philips Medical Care in Riyadh? 

 

 

 

 

 

 

 

 

 

 

 

 

 



Research Objectives 

General Objective: Investigate the impact of employee training and performance feedback on productivity within 

organizations. 

Sub-Objective 1: Assess the relationship between employee training programs and productivity in organizations. 

Sub-Objective 2: Examine the influence of performance feedback on employee productivity in organizations. 

Sub-Objective 3: Identify the specific factors that mediate the relationship between employee training, performance 

feedback, and productivity. 

Sub-Objective 4: Provide insights and recommendations for optimizing employee training and performance 

feedback initiatives to enhance productivity in organizations. 

Sub-Objective 5: Explore the perceptions and attitudes of employees towards training programs and performance 

feedback and their impact on productivity. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Research Hypotheses 

H1: There is a statistically significant relationship between the leadership qualities and behaviors exhibited by 

successful leaders in service engineer management and employee job satisfaction at Philips Medical Care in Riyadh. 

H2: There is a statistically significant relationship between successful leadership in service engineer management and 

employee engagement levels at Philips Medical Care in Riyadh. 

H3: There is a statistically significant relationship between the leadership style of successful leaders in service engineer 

management and service engineer skill development at Philips Medical Care in Riyadh. 

H4: There is a statistically significant relationship between successful leadership in service engineer management and 

service engineer career growth opportunities at Philips Medical Care in Riyadh. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Research Model 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Research Methodology 
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Empirical Study 

The impact of successful leadership on service engineer management within Philips Medical Care, located in 

Riyadh. The study focuses on employee job satisfaction, engagement levels, service engineer skill development, 

and career growth opportunities as dependent variables. The research model includes successful leadership 

qualities and behaviors as the independent variable, with employee job satisfaction mediating the relationship 

between successful leadership qualities and employee engagement levels. Additionally, service engineer skill 

development mediates the relationship between successful leadership style and service engineer career growth 

opportunities. The study employs surveys and interviews to collect data from service engineers and managers, and 

statistical analyses will be conducted to test the hypotheses and provide insights into the impact of successful 

leadership on service engineer management 

 

 

 

 

 



Project Structure 

Chapter 1: Introduction 

Chapter 2: Literature Review  

Chapter 3: Research Methodology  

Chapter 4: Statistical Analysis  

Chapter 5: Discussion and Conclusion 
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