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L s i MLQ-5X i o=l gk 235 . (Bass & Avolio, 1994) aubadl fLal 2l fLall

.OJL*.gTj
:(Bass & Avolio, 1994) ssly b z3sed Wy sy stal anyl o iyl 530801 0355,
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bty camld 305 055 0 e i 5,6 :(Idealized Influence) Jub 5t .

e st o 55 IWs e iy gl b

a2y 1) ooy Je 1l 5,06 :(Inspirational Motivation) Uyl j.isd) .
A ode dmd Jlmel der JA Jo el iy fneal) B30

Y S e amld @ aeezs :(Intellectual Stimulation) (¢ Sl s .
i) DLl Y1 sads o) SaYly

13,4 Sl b= V4 B alexsl :(Individualized Consideration) s, Lz .

L pshad DU amsdly ) £y e IS

Ow Ay Jaldl ollee e a5l 8sla) ij « & & ((Transactional Leadership) aJsiat 304

Lo bolie et Login 3157 20y ¢ pony My AN oy diaglin 8Me e 3llos 3303 U 5 Ledooy By . eg Uy 0L

& Bass) sgily U Uidy (o) pim oo Lol 1is 035y (Burns, 1978) 531 0 als Joz

:(Avolio, 1994

5 agieid die paldl il S :(Contingent Reward) b, 21 56 .
Lede il polead Gisg ogllaly

Gyl s Lo W =4z :(Management by Exception) wistim.y 3l .
Jl¥l el (R3laa ¥l 23L0) Jodl el o asdl s g e 3l el e SUIA)

(Al £y dn )

ol s P 3 ol kol e bﬁf- Ledd) 35La)) (aliZ :(Servant Leadership) dsud-1 53031

Fchadd) (3 22U b jeni U L Top 23L3 2auls Loy Gy ©pg) Lemb 035 a1 AL (3 cpmldl)

gty Lolseal gioss vead o 36 50 B3l ods Pl dd) Ll 050 ool g7 ) ol sVl oasis

33 bW BSp Ban e iy 06 15 5 L (Greenleaf, 1977) o +¥ aas e 5aally 1) o2
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Skl e o Bl catlsdly ¢ SN okdly ¢ aidly Aleladly (nSKadl 1 o cedd) B3l sl dxe g
.(Van Dierendonck, 2011) annsly 3,2

atadt 8yl Bbw G 8201 2,1,1,3

Ui 39 gorill e L apladl (e el 30 5 dl) bl Tos 2l 28T 83l eeniST caylil) 305) Bl 3
laly (535ly Sy () (ot Sl oy O3l g OF il e g iy sy on 31T e 03 L
Oy cparadl A (3 Lgmn Tl f55 mladl (gpte el OF ) oy Ol dulys cliog BBy 3,2l lida)
@ Jaadl o) o5 (638 Bbgmdl 53LA Ofy (M 0ds Latgn (Project Commitment) ¢,,240 ol
,Khan & Siddiqui) a2 tegle Joe s gl I35 o 2l o iSO Sl laY) Y1 Seias

o o5 IS Oly il 2UE 3 aend £ ol e () 83U LSO ) paglesy Olbser nid LST.(2024

.(Geoghegan & Dulewicz, 2008) Lt Lsts Ltis Gl Ll

ool Y1 2,12
oo AV agede 2,121
55 m pyeall e 3t Wy L ool Sold) 2 (3 iU plasal it gl alal) ST sl ool oY1 g
Al am b LS sl s3amze et U= 45,57 1) (Becker, 1960) as wula )i 556 e Lt Tl L
@ VU ol3 o DLl Uy carelaig Cabsll 1Mo 2 At Wl b adadll oIV My oo e a8y i
.(Meyer & Allen, 1991) alad) 55e
(o2l alY saf 2,122
& Meyer) Jiy sl wls i sl SN 3l Jom el PN Alys 8 L;c":\ffﬁ\ alaza¥l jgmeay
foe 05 Uiy ((Allen, 1991
Gpally 2kl ablall L3 YI ) piy :(Affective Commitment) abld) oY) .
& Meyer) sl gy oY aadadd 3 580 Gy 3) 6l deaall e Lld) 3 aslly lal Le
(Allen, 1991
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S Ll sl ps) Sy ((Continuance Commitment) ozl oY) .

Al obla )t 1) Lo ol s ey i1 ) gy oY i aaladl 53lag dbg

.(Becker, 1960)

SV Gl 34l e e e ((NOrmative Commitment) (sl #5331 .

& ey Felon VI sl dbony A s JSlay ¢y OF «oty &Y i dadl 3 o ladl oL

.(Meyer & Allen, 1991) 5 4 LS,
ol oY1 .41 2,123
S o5Majy ple (sl b i) ) 334 (3 ool AL b ol e addedly 3 kol s ST
sl Slsg bl pV) OF U] lpualsy camily SbLily ool a1 1532 Slals (Meta-Analysis) s
33y Ll deked) Sl V1 (553l cRradarl 2blgl) Hslay il 15V 0 8 M o) AT AN IR
dL Dbl sl a6 (ool W) JLaf Ls™ ((Meyer et al., 2002) g)lally jazedd coaliVU G)las (32l
Bl miladly LS e aesly TET & Ol (a3ante ey Blbogy Baieds lalons Lagye ool pl5d¥) O
.(Mathieu & Zajac, 1990)
(o) pl Wy Bl BUT B 2,1,3
Breddly Rpeond) 2edl 395 A BLAN OF oslin (eply (53 slaie U] ool o519 3Ll BUT M iz
O ] Aele B sy 208V oYl bl By L anlais (linny ible DUl s e bl K 5
AT AL Bl e LealZly M) ods 398 s Oly ¢ gacdazd) 231y 2ol Yl S5l L
oY 3 16 (631 bl il a i gmedl 33LA O adlajy b JT 2> bl caigmenl) 35LAIL 3hay Lonid
Al-Yami et) isandly teidly Labdl Gl oliane Lo dn 3 (@3gmed) Bl (3 nosd) ol
Sl sl ISy Lo adgml) 330 sl OF U] 6dlajy sl By coals a3 Bl 3y (al., 2018

5L Of Wy dis Joly Isweslly WL (Bycio et al., 1995) absldl a5l sbul G)las — V) L s — dpadasd)
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(b sll sl pllg A 55 (3 e ool B3l OF Waslin B lis Bt b gy o oy cenid 5Ll 0 Lady
LS .(Goh & Low, 2013) wae¥y jiar &ulg] &sls Bdle cpibsll wlalam) aads S ) 557 3l 3)
Vrcelj et) bl Loy ool o1 3 ot 530l (pmn 2B 3pmy Llg) by Loisp ilys ST
et 53U OF ) o5dlejy L) Lals ctlooddl 83l st o Uil i Blalds omgin B le (39 .(al., 2022
il gt ULl 3 Sl a ik ) () 15 1S Vg SLSihdly Sl wliss Tlg) Byl Ly
(Eva et al., 2019)

oSb Oty sl Jad iSRiw a5, 05Els il 52 OF Vol 3l el e a5 01b (gl 3ladl) S
Loz Yy — IV jmy jalsdly SBISH e Tty Tallas 05350 ool 85l OF (36 gl 0 ST e 8 n o
sod Bras 85 A L sy (onibgall 25,3 larlam U Ogngy et 83W OF 6 ¢ i) J3ld e — azdl

eadl gl e Nl abladl ol

AL Olwlyl 2,2

(Vg ) sl e Ka P ) a1 e L) Ly 2l £ 5096 kol L) Sl planal &
oV e 3 Bl A8 Ll o Lesiey Lomging Bl S s 20 e 1S o

Ayl Slulyld) 2,271

(2025) ayaly o dwlys (1

a2 @ spadl cOllr dikaie 3| (3 cabalall e Bdudas 2nlys 1 eadl a5 e Aaldll 83L) Sy Olgiay
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) oo AV 3 Aalidl) 33l (0 < 0.05) mgiald (sgmme iz aslam] WV (63 39y i) ST
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(2024) gt pipb cp Lulys (2

iz & seadl 2l inas WLasY) myladl e dddes dnl)s 1agladd shal e ayloyh sslall LT 5Ty Olgm,
eV iy JlasY)

P g 2L mplad) ool (8 (daLdly abgendl) 2yla Y sald) LT ST e (aaS) ) Al i
BRIV apladl (3 ealall e e n UL mad S5 LW plasial ¢ ) o) medll 2l sl
855 (8 Akl 3Ll 3385 o culadl ool (3 alaYl 83l BUY (sgmn glg) S semy ) el cdios L 2L
& @3l Bl (3 AU Sl r il sds Ay (2024 g ek ) Bl Balall Bjlae )
A a)all Toge Lo Llat e cmpladl elsy a3l BUT oy iy

(2022) Joy Jssally dlanas Lulys (3

a2 @ spadl (s Rude @ Rl BBl ol lsl e edaidl pIVL edley Bkl 5Ll sluly Olgias
299-263 p o «(2) s4a)t ((40) ) il pskell sl

A5 3 sl ol ls) s edasdl Vg Al 5LAN sl B e Sl ) Al b
Ssnn Sty rged baslal i) 5300 OF ) il coals Lyis) (149) Lalgs e o bosh) medl) ooz
(2022 ¢ ey JSially iloas) s ) ool oY1 i 3 Je
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Sdazel . Jpetl slell Bl 475 3 Cralall (s padasd) V31 a5 (3 5Ll Sl 5T W8 ] Al i
Yl 3 bl Sleall s b sy el gl Lmts (60) Leslsd e o Julondl o)) el
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(2019) et duys (5

Sz (3 gpdl (U dibie s SysYly Sladall @ el pIVL Ledley 2301 8sLaly Ol
A173-1137 o o (181) sunl ((38) it A amslsr — gl

Sdazsl AU s SllsYly Sledall () odasdll pdWly a8 V1 saLa) o BN S ] Al i
R Sleost Cally ¢ odosd) pIYL Lotg) L)) sy a1 aslal of o gl LBV hogll el
(2019 () domeyudh 22l 3 Tl Uals Tad ahogy Laadl Vs

(2019) cokodiy el dutys (6

o Solall cqabdll oA hdaas 3 Calall 5 dgay e cadaid) NI s (3 ag oY) LA gy Ol

gl pglall A all Gl el

(b A i (3 el g el 2LV a5 (3 A LA s e S ) Al il
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- PLAL ) el agpall gguie s ardaidl AlINT 3 LA 2 Y1 Ll e e ) ] dn] ) cius
e sy aY) Sl g el o gbl Lamns (226) Lalsi ae e Lol iog)) medl ae)
(2014 (S o o Bals] B 5y o il S G onlesd) pLINI (St L5y

) Lty 2,2 2

(Khan & Siddiqui, 2024) dde; o= il (1

The Impact of Project Managers’ Competencies on Project Success: They ol

Mediating Role of Project Commitment Complemented by Transformational
(SSRIN) zslex¥1 pslall dalall 31,031 258 3 3520 ««Leadership

£ardl Y Lo gl o) Ll e caplidl 24 (3 mplad) (e IeliS AT e o) U] Bl s

Bliwl pe cad Sbly LaS g 0lU) dazel i) 35Lal JAaL s (Project Commitment)

@ garal e SllST (pime Hsgmy ) bl cllog 8dae lolio (3 b sliacly mylall (gpe e o
QY Y1 B Yias Tiase Loy s Bl 3030 Oy 20al) s laZugn g bl ol OF Ul (o, ll o4
(Khan & Siddiqui, 2024) 28¢5 tughe foe 22y gls e bl A2 e STl el

(Vrcelj, Bevanda, & Bevanda, 2022) 43y s dulys (2

Servant Leadership: Influence of Job Satisfaction and Organizationaly iy

«(29) w41 (Management: Journal of Sustainable Business az 3 3,520 ««Commitment

A1-1 PP 4(3) Sdd)

ISy 35 et 53l OF ) g . adadl plVly il Lol 3 aatd 5L 3 s ) del, ) e
;. Vrcel et al) jodosl otV (3 bl o 858 Gend 2ily ool pliVly iboll Lol 3 4] (sine
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(Eva et al.; 2019) 4%sjs W) dulys (3
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«Servant Leadership: A Systematic Review and Call for Future Researchy ol

A32-111 o o (1) 5241 ((30) Wty [ The Leadership Quarterly alz (3 3,550

Ul e pe 80 Bl 5L e a8 Wi 520 n 8T ol ALl Bmegin Bl syl o 2

LS casdaze ally ASplers 2aldl iazg Llgl Bols)) Loy aeeddh) 53l OF ) dex Ll coals (2018—1998)
Sl 3 L aegime olollad g Al b UL 3 Slell) mgs U] B Lz ag ol Slsmdl 00 o5l

(Evaetal., 2019) mLeli s
(Al-Yami, Galdas, & Watson, 2018) 0guilgy llies b JT awlys (4

Leadership Style and Organisational Commitment among Nursing Staff iny oy
o2 o2 «(D) saa) ((26) Wi Journal of Nursing Management alz (3 5,550 ««Saudi Arabia

.539-531

Bl Bl el plladl) 3 ool a1Vl 83LAN LU Bl a3 lalylll oal e 2yl o Bl
i o oY) Bty (MLQ) Julsall 53utama 85U Blis) plisioly Lomans Loganas onkazs) 2350
oS Al 83U OF el o gboly A gandl Cnndiis (3 i) pdey el 0 (219) Leslss B e
— hdnlly iy il Gl okt o day — Uy gyl olisanl) 3 Sl SV (ool Lol
Bl 8Ll deboed) 3361 (17 20) OF dl el o)lal LS ool oY) s (3 Y1 g 087
Ay ()l allSTastily 2308 Jial anhll coogly sl A e apedl (Spitey (rpdl ) enll e i
(Al-Yami et al., 2018) SLizes 233 a3lse s cpall Lald gl 2y 0l

(El Dahshan et al., 2017) 4%y sleaddt 4ulys (5

Effect of Nurse Managers’ Leadership Styles on Organizationaly iy

Commitment of Nurses Working at Taif Governmental Hospitals in Kingdom of
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Journal of Management and Business Research

eSS ks (3 Ondpaeld ool V) 3 Wil Gl (Saie 858 BUT OLaSa ) dulll s

o Labaie Loy Ll ool | sl piallte S itiny cmasdl fagd S itis Lo Casllall
B0 vihos: vpats 055 Sl e (W74.4) OF el gl ity Lo (570) b adlsis aue
Bysod) 3Ly alam] A Sl ald] B 35y e Shiab leadas Lol 0,Ssc gin (087.1) 0y conkisd

.(El Dahshan et al., 2017) cpazedd 93 oesd) o3
(Asiri et al., 2016) 4Meyg s dulys (6

"The Association of Leadership Styles and Empowerment with Nursesy ol
Organizational Commitment in an Acute Health Care Setting: A Cross-sectional

(38) o3 ik ((15) wtt BMC Nursing als (3 35200 «Study

e 8zt (350) efs . oL IL sball ooel) dval) 0g52dl — 2kl pallne S Zpde @ 2l ol
el oyl L(%095) alnia Ay hoill 2o Bzl (332) e et (3L le )l Oy (3 Cpdite ek
L) Byl (1= —0.113, p = 0.045) 2yt 35030 alax] a5 13 Lol Bl L)) adaid a8V Of
LUl a9l Of (2S5 8Y ags domcd) o Ay (1 = 0,124, p = 0.028) alslad) 55030 aslas] DY 13

(Asiri et al., 2016) Juadl Sty ool Sl dadal iy 2ilir Slald) dsb 5 oy 35L2)
(Alkahtani, 2016) ;Ui dulys (7

The Influence of Leadership Styles on Organizational Commitment: They ol
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S8 8Ll BUT OF JoW) oty calas e p Sl b a3y L 85Lal) ablal) ST e 5ST00 a o((5)lunlls
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(o) Bl (3 1Y Bd ke Sl 3l Ak 055G OF S L sy ¢ el

(Goh & Low, 2013) g s 5> il (8
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.540-529

35 e sl ol Vg 1 a5 (3 Bl 5555 Bl et 53L1 OF e3lie Ldasy U Tyglaia ) - Los
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.(Low, 2013
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«(80) w4 Journal of Applied Psychology als (3 5s4: «« Transformational Leadership
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