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Abstrac
The study aimed to:
1. identify the impact of management information
systems, human resources planning.
2. To know the effect of management information systems
at the inventory and analysis functions.
The study followed the curriculum:
1. .The historical method.
2. descriptive methods: analytical.
3. social survey method.
The main hypotheses:
1. There is a relationship between management

information systems and the human resources planning.

2. There is a relationship between MIS and the inventory
and analysis functions of the Bank.
The study found the most important results:
1. MIS supports Atkhaz decisions related to human
resources in the banks.
2. Management information systems contribute to the
planning of human resources banks.
3. Management information by which to improve the
selection and appointment procedures systems.
The most important recommendations:
1. Upgrading the continuous development of management
information systems
2. rely on management information systems in the policy
and planning of human resources.
3. The need to focus on training employees in different
departments in commercial banks

5 ylaY) 3l ¢iSa

e palaiYly dsall Gualiiin Ao luay Gali) 2l Ja
Nagiiacad aldl e gl 0lSy (padll (o (sl 3 Al 8lals A s aaine Greual aae ) sgil (815 cAaiaVlg Ayl (paalil Lahall ueadle i) Gpaial an

f ) Tl cdan

Apadl el dashads e Ggplay) ilaghe ki 5 e il
il Jlaldy pean e 3! cilegleadl abai B e cajadl LY

1zeiall Aulpall cansl
Sl rgnall
- Shlaall :“.i._ajii el Y

«o ia Y el gia LT
il il aal culg,

Al 3lpall Laghadd cpses Tl oY) cbalead) plis oy A Wi
il G Jilaty peaa oy Al cilogled) alit o ADe ol LY

i) aaf ) Ahall s gy

g Agpnl) 3)lpally Aalaiall ol A5 ae S Gyl claglad olas )

sijlmally Agptill ahpall dagladth 8 el Aoy clagled) s Y
-oandlly HUEAY) Sleba) 25a3 WA (e oS AplaYl ] cilagleall ks

HERIN VY LT L
gyl lagleall alal aaall aplally A5 LY

Al 3lgal Jarkadty cibiaban 8 AplaY ) ilagleall ol e alaeY1 LY
Applatl) algill b Akl Uy 3 Calalall Capptis Sl Y1 3y pein Y



NMIODODOOC EAI‘\J

Salll Gils (e dajhe JSdug (Bpilia b ol Bpdlia Bgan slge el aladic) dlia ¢S Ja e

Caldl o V) 5l e ol ydlu Ak dla @ld aabye AlaaYly GelmY) 2 o) i duhy @IS Jall degby
i fialll s Clga abatuly S oy cClsall (e wal) A oplai dgagg 4y aniga

SJ\J:}“ B\J}KSJ



MiIDoceEAafd
|
Ep il
PO
Ll
l e
- mEm—.

‘)
4 \)J
‘\.u

. #i
Al A
) ol
“ila glaal
Ao 1Y) &
2 4l
) 3\ gall 8 Jugg i
"9:.;. | dslaal
S ‘-:wu: e
0'". - J

1S
31,68
EJ\J}(


file:///C:/Users/HP/Downloads/Ø£Ø«Ø±%20Ù�Ø¸Ù�%20Ø§Ù�Ù�Ø¹Ù�Ù�Ù�Ø§Øª%20Ø§Ù�Ø¥Ø¯Ø§Ø±Ù�Ø©%20Ù�Ù�%20Ù�Ø¸Ø§Ø¦Ù�%20Ø¥Ø¯Ø§Ø±Ø©%20Ø§Ù�Ù�Ù�Ø§Ø±Ø¯%20Ø§Ù�Ø¨Ø´Ø±Ù�Ø©%20Ø¨Ø§Ù�ØªØ·Ø¨Ù�Ù�%20Ø¹Ù�Ù�%20Ø§Ù�Ø¨Ù�Ù�%20Ø§Ù�Ø£Ù�Ù�Ù�%20Ø§Ù�ØªØ¬Ø§Ø±Ù�%20Ø¨Ø§Ù�Ù�Ù�Ù�Ù�Ø©%20Ø§Ù�Ø¹Ø±Ø¨Ù�Ø©%20Ø§Ù�Ø³Ø¹Ù�Ø¯Ù�Ø©.pdf
file:///C:/Users/HP/Downloads/Ø£Ø«Ø±%20Ù�Ø¸Ù�%20Ø§Ù�Ù�Ø¹Ù�Ù�Ù�Ø§Øª%20Ø§Ù�Ø¥Ø¯Ø§Ø±Ù�Ø©%20Ù�Ù�%20Ù�Ø¸Ø§Ø¦Ù�%20Ø¥Ø¯Ø§Ø±Ø©%20Ø§Ù�Ù�Ù�Ø§Ø±Ø¯%20Ø§Ù�Ø¨Ø´Ø±Ù�Ø©%20Ø¨Ø§Ù�ØªØ·Ø¨Ù�Ù�%20Ø¹Ù�Ù�%20Ø§Ù�Ø¨Ù�Ù�%20Ø§Ù�Ø£Ù�Ù�Ù�%20Ø§Ù�ØªØ¬Ø§Ø±Ù�%20Ø¨Ø§Ù�Ù�Ù�Ù�Ù�Ø©%20Ø§Ù�Ø¹Ø±Ø¨Ù�Ø©%20Ø§Ù�Ø³Ø¹Ù�Ø¯Ù�Ø©.pdf

	Slide 1: دراسات نقدية 2    Task 1
	Slide 2:  المعلومات الأساسية للدراسة محل النقد  
	Slide 3
	Slide 4
	Slide 5:     
	Slide 6:   هل قام الباحث بصياغة مستخلصين بالعربية والإنجليزية؟ نعم تضمن البحث ملخصين للدراسة باللغتين العربية والأجنبية، ولكن أنوه إلى عدم تضمين مجتمع وعينة وأداة الدراسة في أي من الملخص، وكان يتوجب على الباحث تضمينهما. 
	Slide 7
	Slide 8: رابط الدراسة 

