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Assignment (1)

During our study about Leadership, we learned the difference between manager and
leader, adding to that we studied traits, and styles of leaders and leadership.

In our first assignment, you will research and write about a modern project leader of
your choice . Carefully consider his traits, styles, and detect any different situations for
his/her leadership in today’s organizations.

Your Task

1. Select a leader either a “good example or a bad example.”

2. Research your chosen leader, identifying evidence of his/her traits, styles,
and leadership situations.
3. Write a four-paragraph essay profiling your chosen leader.
o First, introduce your leader, and state why you selected
him/her. Was their leadership effective or not effective?

o Next, detect the traits and style of your leader, and why you
chose that style for him/her?

e Next, describe the leadership situation your chosen leader was
in and so you chose for him that style?

e Finally, conclude with a short description what is your personal
leadership style and how effective it has been for you?

Best of luck..



Jg¥) a6l

Ll @l ) Cacal cxil@ll 5 el (3800 o Le Lialad e jliiall 3 3aLal ) joa 8 Ll jo DA
53l ¢ 3l bl g il ) Ul Lyl

bl 5 ailaws o jlie) 3 g G LER) (e p g e 28 (e SN 5 Canally o s o J Y Linal g 8

o) L) ) ool At se o 4saldl Aaliaal) Cal gall (e (sl aS) g adalail

'u-“ St °S A

3okl £ v Ylia o Tua YU S L 16 2o ]

Agall) 48] g g adalail g Ailans o Jidall aas 5 s 358 Al 28 e sl 2

43 8 Al NN Camy il 3 T e Ve €I 3
Sl e af Allad 4iald CilS Ja L/ Al e jia) s S35 el ooy 8 Y ol m
Lo/ ad laail) gl 13 < yia) 13lal 5 el Jaad g o ghl 5 e o) (ol 0y o5 m
Gl 133 o 5 28 138 e Euaad) Hlias ellaa g el ST o) galal (il gal) Coa el 22y m

(Ll Ll 1aa a4l ¢ i) el

Sl Al aidlad (cae g 3oLl 3 s il) @l il ) 5a ga lia gy aidl) )il m

OO ¥ P W PN 9



SIS 5 il A evigall G a5 53yl Al 55 R (558 0 (35
1555 (Administrative) sl auaie 38 Jexy dxn ) ) )58 00 G 55
Leliall ol 4t Lale T yae clld a8 1Sy Sl 5 5laill 5 ) 3 )
O3 delicall 5 3 laill 3 5 5 DS 5 Jaally IS 5 (j25) Al (3halia g

4S5 a3 SIS e Liall o) Al Lele T a0 dlee ) ALY deliall
e daman pabati 4 L) 5 3 ladll ) ol Baiall Gleally

.(Obligating )<lleivwall

okl A 3 1965 A a1}

daplae 43 laily aalie (S e bl Ll A1) G g8 siSall LAl o

i LS g dauall 5 ) jg8al8 (g A ALal) a3) g JA (Morale);\.gjh

3yl Lt sSa Ul iy 38 gall allall (g yiad 3l A3 020 Jla A Lases

53y o gyl 13g] Colaaiee JS Anall 5 ) 35 alaia) 520 Ul yeda 85 ¢ Cppaiall 5 ailal sall Alea 3 Joal sl Lgpnns
s 28k ol BB 5 (g Tolaue a) L) aal wsiy (o e IS Dlas o (stes ol () dn )l 3 58
celsl) 138 a8 W Ala) i el (o315 80 Like S deedy Cuald 531 Ui, S

Al g oL aida o) Atedd 3 58 s e (Merit) Sl Haidl 4ias (e 43al8 dollad 520 cadil 38 dpaldl) 4l g I
Al saaell dnalic b Ll g daall 555 caaie

a5 il Al Ll

N ) 06 o o Al $ AN o Lé ¢ (Administrative) 45, cala 2 ey )l 3 5 b ) )
calal e canll @il Gl 4 graadl ALl Bl V) 8 J gl Jasa da )l sl ¢ (A OPL) 4 (oo goal 5 o
Aag )l Ras Lyl Ui g e liall g 5 5laill 1y 55 4y (sanctioning) Ul elad agl) 4 sagall Sy 31 )
I3 cdaliae claladl b cae ) gisae Tl ol o Ll Tapan 15 50 (oa sSall a8 sl 13gd amy () (ge il g b
Cilaga Jaii Ly 1) ¢ (Agreement) duasis <l ol s il e a5 Aaail 5 oyl 8 25 A Jsaii 3050
e Jaaal 511 s B il A5l 500 5,0 351 030 4 53 JDA 5 Ay Ylaef JaStiai g e ) i au y platss cuilS

138 cellginal) ilen dalias b Lasas (Ascertaining) aefals e Cagdgll 815,06 )90 GISE Gibal sl
Bkl 85155 (B o e IS OIS 3 Gl e 4 S e Bl (5 Ml 8 GRY 105 Aigan

3 Ll ) LV g G all A8 g Ay pall ol s oy Apa sSa 5 iy B il AS 5 8 4l ey Aeliuall
Bl

& s confronting) Sew sa s s IS Jaag 48l o sSall Slaiy) Ui G Za )l aliias (3 S (gasill
alai s <l 5o elliay 43V 3y Lo iny ol oSV el gl delial Co ey W 5 alaall g yes Ll 43l 5 Slgas Ll Al

A5 ped e Bac Aokl de S a8l e 8 Ley e ) ol OIS (e g o ) e S 43) LS A 30N Sl

s Adalull caalia o gluly @l sl 138 sk e Jaadl a3 clgiinliil 5 Lelae (3any 38 Lo g Ll 400 sad) il Y
da gl Jandl S alaiely 3 JaY) b atiuds S e ailall dia s die Cagymall (e o 8l GRSy



Y5 Led Ly OIS Laie "0 G e o yia) ol 13gd 5 cplalall iy (g 8 Talia s o pdl) Jans s 4 Joa
S ralidl i da )l s (Consequences) A sl 4y jall Akl 8 Janll (86 JuadlS 2l il i
@l s o8 Al o) SN e e Le ) saanal ) (g grd) (e Alladl e LS sl e 2aa dis ) WY
" e o i

05 caalin 28 day ) Ual silea l Aalal) (bl gall

:(modernize the Health Service) duswall i shiall Jolil) Eyaatll 431 lad)

(Effects) B wulss cgie o jlail a3 OIS Le & sl "Clity" (o8 da e &Y g8 Gain 8 Lol Za )l s 130
Industrial ) fueluall Ll L) il delua 3 Jad J<5 aale s aadiall Leliall Gaall b 43l
deliall 55 el 55 5 Sy Jaally ol se§ 433G ell 2y i 334 ¢ ( development strategy

Acluall o558 (Undersecretary of the Ministry of Trade and Industry)

G Jull Calall e danadl iy ) A el Zal@ll Ll V) 8 Jslail) e esad dagy jl1 sl dle 3 jpnall 038 22y
Short time ) sl <5 & da N (Rai il Lia 5 e liall 53 laill 1555 by 1A elad 4l 43 82¢all (S
« ( Different way) 4iliae claladl 8 cie ) gisac Tl ol Jy Lalai Taan 15 55 o sSal) a8 sall 13] any of (50 (
Capaad g <l ol s Gl se (33Ul 5 (Laws and regulations) dekl s ¢ 8 4 55 ) Jsaiis ) )l 13
DA 5 Al Yiee | JaSius s cile) 5 oy s <uilS claga 3o L 135 ¢ (Institutions and initiatives)
Lasad agdlals o cagisll 3150 o0 S8 Cpibal sall e Jual il ) g o aily Aag )1 i 350 55l 038 il 58
Oe IS OIS ) Gl (e AR e cundi S 8y ¢ amteaal) (8" 0 1 )5 Ainea 138 cllgional) Alen Aalias b
Gl A8 5 Ang sall o) saY) o Aaa oS3 3310 (A Gl 5 AS 55 8 4l iy Aelinall 5 5 )lall 551 55 B0
RS\ P [ P N i BN

Aaall 8 sy o Easy) s e JS daag 4l e sSall Slasy) Gl 8 4y ) 4l 31 : (Big challenge )
Sliey 43y (3iay Lo iny da bl o<1 ¢ (Wasting time) < sl delia) Co ey ¥ 5 abaal) g jas Ll 4l 5 Sl
L S @l s 3 L 50 S (Through experiences) e sl ae ¢S 43 LS 4o 31 ) adai g el 50)
122 (Development) e Jeall &5 (lgiali) 5 lglae Gumy 38 Lo g Lgidlah § 40 gaal) Ol HaY) a8l g agd (3 Bac 43008
His constant ) 4ic <as yall (aé ¢« ( Team captain) & «osi sl sl Aalud) caalia cosluly Gl a8

5 gl o3 Ll il daws g 4 Jean 5 s gi8all Jand) oSLl alaiely 50y 8 4auls 2<G Lle (concern
ASladll b Janll ()l JuzailS 20 < s )Y 5 Lo L) 1S Laie "5 s 5 i) sl 13 5 ¢ pllall
&= (A new generation with efficiency) Sl LY 5 Al cualiall (1 dag Hl1 el s 400 gead) 4 sl
Adline dpa Sa lin 5 )5y B Dbl [ 81 (e 2my L (A | saal () (gl

(Restructuring the health system) !l 2Uaill A<a 3ale )

donall da glaiall ASu sale Y AlalSia ddad dap ) égjsc..aja\,m@jd,é@\ )5 cuaial 4alid die
Ly s Sl dagy )l Adad cadlad 5 el Jsall Juadl Cilian ) (50 godl sl gially o185 51 5 430 g
A Sl elal) Lald 3 ) geay Ciaginl a5 2030 ASLedl (Vision) 26 3 Sall o 8la siss (Bold policies)
s20na alae (335 duliall Uai JUAa) 5 aUaill 45 Sl clas 5l 5 y0ball 5 48 el &y ja 33Ua) 5 sl pUaill 4y S 5al)
Gl sl g1l Gardaill OV (pa (il sall 5 ALlall g (g jall g8 ) ALl pUilly JEEY) 5 406 511 50 35 ge oS

3 i) Gl 5 la) el ol big data desoall bl ac) 8 el g 2 (e G )l Ganall dle ) daday



O yall s 5 Wil Apad ) daia Lig )5S o ginl 3 Lgie 38Y) a5 A 1y o) Ledaal 3l Aalas¥) aal e
) Gaalal @l 8 Ly caile ) e Ca il bl ae 223 e 5 (Commuunicate digitally) ey Jual sl
il mn yall A dpda Ry jlaa) & el asdidi 5 (Talking directly with the video) sl
Alail) 138 gia 3 ccilel) Ao (o pal) e 3 pilie cudal) Culaty ey (531 937 (Sika sl el o8 D)1 (3Ll
g Ol sall ma el Jucal 51l 3S 50 IS Eam s 2018 aladl JMA AdlSa g sale s caliids g 1 e Talas
Lelle ia s JS il s Ty dallSe il 80 g e

Ll Al o3 il 55 355 ¢ mboi) o el s g 5 Al e Mae a! anndl il A S
U\Ld; ‘w})ﬂQ%MY\dﬂﬂuﬁ;\ﬁy.ﬁﬁc\}d\%M}U}J}S;\ﬂayw\A}@.;‘\SJ\J)E&AM\
LF::\)S‘QLAJ;AHg\).;:}(Q}#\M\H\QQM\M@M\Q\QMEM}%JM\AA}SJ\

e 5 IS IS 8 m gadll Bham s L e s Jonl) il e adiad (ol Vi Llas Vg ) R ot

(Work experience under pressure) haall s’ Jaall 3 pa

9 "y oS A gl i gl g AU el A pe Jal el e (50 sl gl Aail) de L Le
Dshaiall alail 5 G gins 0 painall 5 rlaall el oaall wia gl Al Zag 5l 30 33L8 Can Lai€) 31 455 gl
8005 Sl 3 Lgipolie Sin g Led sy (e Tes Letlaliial 5 LS jai s Letaldly all 5 4 5l ) Y1 500Y
AL 038 5 oL s Al yal) Ol e JS 8 Al (il ) Al cilasall g ilim gadl b 55 (pa L) )ik Al
Glaill asl ) HLEEY) pa Jalail) die daglaall Lginild it Gl (e ABla Slac] aa s 3aline je Jo gruia il Janll
LisosS el (aladl

(Field command) 4silaw 3aLd

& b s ysS elsl daalall jlalaall dgal ga 85 drg )l Gl e oY) Ale 5 A daia Ao shaie dSLadl) 2e ) il
Lo shiall g 58 alise (o Aiall dpa sl 2 seally (o syl o o adl dgika g dilage 32L8 ) dauall ) 55 Jasas )
03538005l Cual LS e gl sl e g (praiall 5 el sall daaa e o T a"anll g el gl) il (i o} Al
sl Nia Gaya dnds )0 o) Ji Aalad) clliall g 2Dle Y (8 dua sl 5 datll (33 )85 (il sl ae Jual 5101 518
O llall yaat cands gl Ay Jeasybe sa b pdle Yl s Gl gal) sl Taa g Llaa T jaia 30550 22t of e
A Y Sl ja Y5 g sill JEY) IS (e dpa sSall 2 geall qa ¢ sbaill aten G5 052 aia s Gl e S 5

: ( My personal leadership style) sl i oaddll bl

G bl s 33 8 g o ald Jae S o) sus ¢ 43 a8l Jae gl 8 Juad) il o Ll a5 T 25008 A Ul
(5 S8 Lyl aghalyl 5 Lebaial 5 Wil 5 (35l eliae | IS8 mansl (SI (dka) jiagal) 50Ul dnl

4 o5t s Janll e Juag Lo 1305 0o AN Cons A oI SV ol a5 AW 5 A0 g pally (al el ) oy
Laila 452 pall eiliil) yelay

bl (pa Jaaill 138 iy o (pa s CalOAY] (Gia3 s Due sain ga s AaSiany (pas 5 el 30l ki ) el 2 ()
o Al Adled 5 WAl La SiST 5 5 jualeall dualall Llast),


http://www.tcpdf.org

