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Abstract:

The goal of this research is to explore and understand the relationship between human resource management practices within
organizations and the achievement of institutional excellence. The research examines how different human resource
management practices such as human resource planning, performance selection and evaluation, training and development, and

employee reward systems affect the achievement of institutional excellence.

Institutional excellence will be measured by a variety of criteria such as financial performance, operational performance, and
customer satisfaction. The research aims to understand the extent to which human resource management practices affect these

different aspects of institutional performance.

This research can provide valuable insights into how human resource management strategies and policies affect the

performance of an organization and its ability to achieve excellence and success in its various operating aspects.”
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