
Making a big change, developing others and being able to influence people and making 

success doesn’t come without an art that called leadership. Looking at this modern 

century and the people surrounding us we encounter many leaders with different 

leadership styles. One of the leaders with her effective leading style that inspired a lot of 

people including me is Arianna Huffington, the women that was born in 1950, the one 

that we saw her name in the list of the world’s 100 most influential people according to 

the time magazine. 

Arianna Huffington is an author, a business women, CEO and the co-founder of the 

Huffington post. She is adopting the affiliative leadership style, she always see the 

success through her team that’s why she put them first and join them in as part of the 

team, for instance she consider unusual metrics for the quality of her team, such as 

providing some nap rooms so her employees can rest when they are tired as she 

believes that success needs to be redefined. Arianna knows that success is hard 

without a cooperative stress free team, so she always look carefully into balancing her 

team’s life by her support and morale care. 

To sum up with this essay, Arianna is a great example as a hard working leader and I 

am personally adopting the same style that she has. In my workplace supervision area 

for example I see my colleague as a one family rather than just a team because I 

always put them first and I can see the harmony that they have and the productivity we 

create. 
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