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The Relation of Governance Principles with Job Satisfaction with the Employees

of the Ministry of Education, Sultanate of Oman

Dr. Mouza Said Al-Kharusi
Ministry of Education | Sultanate of Oman
Abstract: This study aimed to explore the potential relation between governance principles and job satisfaction
with the emplayees of the Ministry of Education, Sultanate of Oman. The analytical descriptive approach is
adopted in the study. A questionnaire is established, upon being verified and validated, from literature and
previgus academic studies to be a research instrument. The findings demonserate statistical substantial relation

between govemance principles and job satisfaction with the emplayees of the Ministry of Education. The

Multivariate analysis of variance shows substantial of job sati ion with the “Directar
General” pasition. The study recommends conducting further studies on the relation between governance and
job satisfaction, as well as the necessity of reviewing the prindples and regulations that contribute to job

satisfaction.

Keywords Governance, job satisfaction, Ministry employees.
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The Relation of Governance Principles with Job Satisfaction with the Employees

of the Ministry of Education, Sultanate of Oman

Dr. Mouza Said Al-Kharusi

Ministry of Education | Sultanate of Oman
Abstract: This study aimed to explore the potential relation between governance principles and job satisfaction
with the emplayees of the Ministry of Education, Sultanate of Oman. The analytical descriptive approach is
adopted in the study. A questionnaire is established, upon being verified and validated, from literature and
previgus academic studies to be a research instrument. The findings demonserate statistical substantial relation
between governance principles and job satisfaction with the employees of the Ministry of Education. The
Multivariate analysis of variance shows substantial statistical variation of job satisfaction with the “Director
General” pasition. The study recommends conducting further studies on the relation between governance and
job satisfaction, as well as the necessity of reviewing the prindples and regulations that contribute to job
satisfaction.

Keywords Governance, job satisfaction, Ministry employees.
Sles Al uelailly Rl iyl3g iloga ol il Lyl AaSall galan Zile

Lsogyl tyae 2y Biga /o
Olas Ll | paladlly 3udll £

85l e sl gl Lo, Mg RaSpmll fpalea (e Aatel] 23%al o s 20 0] Asbjall sis cibin cpalinudd
oo Lajly A5 uing §lS Bl Aol gl Bl Laball Seskial Gl Gbley ailadlly 2
Us als Lymes B0e 2pmg lall Sy lel a3y Leldy Lo b Boadll s daleall Lualall olalally ool
staia el s il cnp il L€ lelly Tl £y il gl ikl Ly Ll fpabin (s lilae]
gl @l e ey plall sl e et peealll g il Lol Agbas] 312 2l Gapd 2pey lpadll
oo s eha] cumgBl L€ gl Lol games § Al LA G 1 sl zoald] dasla By Lulall
~ilagll Ly lls LaSpmdl 3500 Jo Luliazaall bl

Bligll paliga sidesh Lol L AaSpall tpa il oLl

46



=Z=
<L’
LLl -

7))
(8

L

Dv

>

N


http://www.tcpdf.org

