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Many aspects of our daily lives are affected by how we manage our time and how well
we perform. Time management means the ability to allocate time effectively to complete
tasks and activities efficiently, while quality of performance means the ability to deliver
work in an outstanding manner and in proportion to requirements and expectations.

The impact of time management on the quality of performance is vital in work and life in
general. When an individual can organize, arrange, and prioritize well, he or she is able
to allocate time to important activities and complete them with high quality. This
contributes to increased productivity and achieving goals faster and more effectively.

On the other hand, poor time management can lead to distraction and postponement of
tasks, which negatively affects the quality of performance. Not using time appropriately
may lead to rushed and poor work, and this may affect results and expectations.

In short, it can be said that time management and quality of performance are closely
linked, and achieving a balance between them represents a fundamental challenge for
achieving personal and organizational success. Achieving quality performance requires
allocating time correctly and using it effectively, and this helps in achieving goals with
high quality and superior performance.

The empirical data were obtained from a survey of 194 managers in Australian industry
encompassing both manufacturing and non-manufacturing sectors. The structural
equation modeling technique was used to examine the relationships between TQM and
quality performance as well as innovation performance, simultaneously. ( Prajogo &
Sohal, 2003). However, inadequate health-worker performance is a very widespread
problem. We present an overview of issues and evidence about the determinants of
performance and strategies for improving it.

From analyses of the direct effects of 10 quality action programs on six firm
performance outcomes, as well as their indirect effects through eight quality
performance dimensions, two routes from action programs through quality performance
to firm performance.AS The review demonstrates that time management behaviours
relate positively to perceived control of time, job satisfaction, and health, and negatively
to stress. The relationship with work and academic performance is not clear. Time
management training seems to enhance time management skills, but this does not
automatically transfer to better performance.( Claessens et al.,2007 )
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Theoretical Gap While previous research has established a positive relationship
Between quality of life and time management in improving the quality of performance,
there is a lack of research on how to develop it for the benefit of the enterprise
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Empirical Gap: Limited empirical studies have explored
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Main Research Question: How do we improve quality of life and time management?
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Explaining the role of quality of work life programs in helping workers get rid of some
negative thoughts and feelings and transform them into positive feelings. It was
concluded that it is necessary to use these programs continuously so that they become
a way of life that distinguishes the organization from others and does not depend on
them only as an organizational tool that is resorted to in times of need. Thus, providing
guality indicators in the professional environment can make the individual happy,
compatible and satisfied with the work, and on the other hand. It opens many
opportunities for the organization by attracting professional competencies and raising
the level of production in quantity and quality..(2023) .20
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