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The influence of democratic leadership on team management and dealing with

work stress
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:Traits that are available in the leader of the democratic organization

el 7l e sl il Cola gall i) )

CAY) agh (e 4y 53 (ASANL wiadl) -Y

Clelall pe Jalaill e 5080 -

bl el 8l Mas) -¢

g yuly JSLEL Ja e 53l -0

Al i) Jaall 8 caliall adsll jladl e s a1

Jaally daleidll gl e g Y1 gl =Y

gl 5 syl e s aEl -A

Jerdl daple 233 Ly Jaall aplass -9

aed gLVl 5 Galalall Cilaliial agdi-)
Acquiring the gualifications that help the success of the work -)
Enjoying the intelligence that enables him to understand others -¥
The ability to deal with workers -Y
Making the right decisions -¢
The ability to solve problems as quickly as possible -¢
The ability to choose the right person in the right job for him -1
Knowledgeable about work-related matters -Y
The ability to innovate and create -A
Organizing work in a way that suits the nature of the work -4
Understanding the employees' needs and listening to them -
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(In the effectiveness of the organization, and improving its efficiency, and capabilities, in
achieving competitive advantage)
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