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At TENA Medical Company, the impact of leave impression on
employee performance was researched. A questionnaire that was
given to a selection of employees at random was used to gather the

data. With the aid of descriptive statistics, the data was examined.

Results indicated that avoiding the use of the departure
fingerprint has a favorable effect on employees' productivity,
efficiency, and performance inside the organization. The study also
revealed that administrative support, training, and awareness are the

primary variables influencing the usage of fingerprinting's success.

The study suggests that in order to improve employee
performance and boost productivity and efficiency in the business,
administrative support, ongoing training for staff, and understanding
of the significance of feeling accountable for one's work should all be

provided.
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