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Instructions:  
 

฀  ᡧ ᢕᣌغلق الواجب يوم الإثنᘌتمام الساعة  ١ ᢝ
ᡧᣚ مساءً.  ٩مارس 

฀  من ᢝᣠدرجات.  ٤الواجب سؤال واحد مقا 
฀  اللغةᗷ ة تكونᘭة مع مراعاة أن تكون المصطلحات العلمᘭᗖᖁة أو اللغة العᗫ ᡧ ᢕᣂاللغة الإنجلᗷ ة متاحةᗷالإجا

ᗫة.  ᡧ ᢕᣂالانجل 
฀  غةᘭص ᣠل إᗫᖔورة التح ᡧᣅ ᢔᣐيرpdf  .المودل ᣢعد الانتهاء من الواجب ورفعة عᗷ 

 

Instructor's Name:  
Eng. Amaal Aburumman 
 
 

Everyone’s Smart University 

Assignment 1 (Spring 2021) 

   



 

 

 

Assignment (1) 

You are employed as a supervisor at the local mail distribution center. The center 
wishes to develop a new staff recruitment and selection process, to be implemented 
within the next three months. You have been assigned the responsibility of project 
manager. 

 

Your Task 

Explain (130 to 150 words) how you as the project manager should plan, 
manage, and control communication, with the team members to achieve 
deliverables. Give reasons. 

 

Best of luck.. 

  
  
  
  
  
  
  
  
  
  
  
  



 

 
 الواجب الاول

 
  ᛿ فكᘭة تم توظᘭر عملᗫᖔتط ᢝ

ᡧᣚ د. يرغب المركزᗫ ᢔᣂــــع الᗫمركز توز ᢝ
ᡧᣚ ف ᡫᣄم᛿ موظف

ᢝ غضون الأشهر الثلاثة المقᘘلة. 
ᡧᣚ ذهاᘭجدد ، ليتم تنف ᡧ ᢕᣌار موظفᘭواخت ᡧ ᢕᣌقد و تعي

وعتم تᜓلᘭفك ᗷمسؤولᘭة  ᡫᣄمدير الم.  
 

 : ᢝᣦ مهمتك 
 

ح  ▪ ᡫᣃ130(من ا  ᣠلمة)    150إ᛿ وع أن تخطط ᡫᣄمدير للم᛿ كᘭجب علᘌ فᘭك
ᢝ التواصل مع أعضاء الفᗫᖁق لتحقيق الإنجازات. اعط 

ᡧᣚ وتدير وتتحᜓم
 اسᘘاᗷا. 

 

ᗷ ᢝالتوفيق
ᡨᣍاᘭمع تمن.... 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Recruitment Plan 
 
 

1- Determining the required job specialty and number of vacancy. 
     According to field analysis and inputs from each department. 
2- Coordinate with legal affairs department to prepare the job 

description requirements and offers which include: 
A. Duties. 
B. Responsibility. 
C. Minimum requirements list. 
D. Interview template. 
E. Contracts. 
F. Package offers.  

3- Seeking Candidates via available media or agencies. 
4- Sorting and validating Candidates CV’s and qualification 

according to prepared list of requirements. 
5- Conduct interviews. 
6- Conduct final selection according to scoring. 
7- Sign contracts as an under-evaluation employee for 3 months. 
8- Via direct evaluation and each department heads evaluate 
during the 3 months then proceed to final selection       
accordingly.  
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