Y

MIDOCEA

RS I T

BY EVERYONE'S SMART UNIVERSITY |

By 5L B1y9iS i Aoy Jimewil] Ao g o dlas §.9 ydino

s yall 2l ool gial

A6 Jo> Aalys 1 0s8adl pladll Slibddun § aadlud! 2815 jo3a3 3 Abigmtd! Baleall 590
Lhaiay Wle I 3aga crusmig Byball Elusdl Jlass aadbadl olSslu e 8sLal) cudlud
.Zte.:j.a.w.” ‘3 d}:.:."

s li¥ | ARl ol gand!
The role of transformational leadership in enhancing safety culture in public sector hospitals: A study on the

influence of leadership styles on safety behaviors, reducing adverse events, and improving the quality of care in the

Al-Jawf region of Saudi Arabia.
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