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Abstract: This rhudy sxamines the e pludd ob pemaill Jehaiy
impact of transformetisnel leadership on employee performance in haspitals
through o thawreticsl review of recent liverature nddressing the relationship
batween trarsformatienal keadership practices aad weekforce performance in
healtheare ergenizations. A descriptive anslytical soproach was adopted by
reviEwing ¥ wtudies reloted to franst fianal Ieodership and
amplayes performance. The study forused on the four dmensions of
tranafermationsl leodership peoporait by Bass and Avela: ideakzed influence,
inspirational methetion, inteBectual stimulotion, ond indivicdealized

cansideration, and ewamined their effects sn engloree performence
indizaters, including work guulity, ergenizstisnal commitment, teammerk,

., wnd insavation, The findings indicate that tronsformatisndl

Immn; has o pumu influence en hedtheare lenrp\lu perfarmence by

hmbd'l ﬂurn’. and innavatren behavisrs ﬂu raviewsd iteraturs Ilu
suggests that this relaticnship mey acew directly er theough mediating
factors mach i orgenizetisnal culture, slf-efficacy. and smployes

\ Tha study

Iuamp Wtﬁu in haapitals through lesdership nnlm programs,
wmplopa porticpntion i desision-meking. and creating suppertive
emyirorments that encowrage comtinuous lesrming and Insavation
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