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Summary

This research aims to study the role of using artificial intelligence (Al) techniques in
improving human resource management processes in the private sector in the Riyadh
region. The analysis will focus on how Al techniques can be applied in various areas of
human resource management, such as employee recruitment and selection, skills
.development and training, performance evaluation, and enhancing employee experience

The benefits of using Al techniques in these areas will be explored, including increased
efficiency and accuracy, improved decision-making, and time and effort savings. The study
will also address potential challenges and obstacles that may be encountered in
implementing these techniques in the private sector in the Riyadh region, such as cost,
training, and ethical concerns

This study will rely on reviewing current literature in the field and analyzing available data
from previous studies and reports on the experience of using Al techniques in human
.resource management in the private sector in the Riyadh region




Through this research, organizations in the Riyadh region can discover the opportunities
and challenges associated with using Al techniques to improve human resource
management processes, thereby enhancing their performance, achieving better outcomes,
and gaining a competitive edge in the job market. Additionally, this research will provide a
valuable reference framework for researchers and practitioners in the field of human
resource management who are interested in applying Al techniques in the private sector in
.the Riyadh region
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