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Abstrac
The study aimed to:
1. identify the impact of management information
systems, human resources planning.
2. To know the effect of management information systems
at the inventory and analysis functions.
The study followed the curriculum:
1. .The historical method.
2. descriptive methods: analytical.
3. social survey method.
The main hypotheses:
1. There is a relationship between management

information systems and the human resources planning.

2. There is a relationship between MIS and the inventory
and analysis functions of the Bank.
The study found the most important results:
1. MIS supports Atkhaz decisions related to human
resources in the banks.
2. Management information systems contribute to the
planning of human resources banks.
3. Management information by which to improve the
selection and appointment procedures systems.
The most important recommendations:
1. Upgrading the continuous development of management
information systems
2. rely on management information systems in the policy
and planning of human resources.
3. The need to focus on training employees in different
departments in commercial banks
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