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Recency of References
Al g )
The majority of the references cited in the paper are relatively recent, spanning
from 2015 to 2023, which reflects an awareness of the evolving nature of
cybersecurity leadership and human factors. This ensures that the discussion is
grounded in up-to-date thinking and aligns with current global developments in
cybersecurity culture, awareness, and leadership.
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Variety of Sources
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The paper demonstrates diversity in sources, combining academic journals,
industry reports (e.g., ISACA, ENISA), and government publications. There is a
balanced use of classic foundational works (e.g., Schein’s organizational culture
theories) alongside contemporary cybersecurity governance literature. This
mixture provides a comprehensive understanding of the topic across time.
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Relevance of References
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All referenced materials are highly relevant to the topic of cybersecurity
leadership and its human dimensions. The citations support concepts like
leadership models, organizational behavior, and cyber awareness programs.
Each reference serves a direct purpose in justifying either the problem, the
theoretical foundation, or the proposed framework.
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Appropriate Use of Citations
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Citations are integrated logically and coherently throughout the introduction,
literature review, and discussion. The references are used not only to support
arguments but also to frame the theoretical background and highlight existing
research gaps. No excessive or irrelevant citations are included
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