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Introduction

We can come across people who appear to have it all together at school, the career, and daily life.
They are high achievers that are productive and devoid of worry. However, they were most likely not born
that way. We may learn to organize, share, and handle our time effectively. This allows you to better
manage your spare time and boost your overall pleasure. Time management refers to the deliberate
planning and restriction of one's time spent on activities to become more productive. You're undoubtedly
used to setting deadlines, making to-do lists, and rewarding yourself with not much tokens as you finish

chores (Coursera, 2023).

By adopting time management tactics to organize everything that you need to accomplish each
day, you could simplify your routine while wasting less time debating regarding what you need to get
done or the best way to do it. As an example, if the undertaking is sophisticated with a detailed plan
that requests several yet ambiguous tasks, it may be advantageous to define what is required for each
step before commencing the project. The project goes back to a minimal task list that gives advice.
Defining your objectives ahead in time saved time over having to figure them out when you go. As a
result, you may spend less time talking what you're focusing on while spending more time doing it

(Herrity, 2022).

Organizational time management requires managers to prioritize tasks based on their
relevance and urgency. Using time-management monitoring programs such as Calendar on Google,
Microsoft Outlook, and iCal, businesses may evaluate time allocations, meeting presence, and
organizational procedures such as parallel processing and duplication booking. Personal Time

Management Dashboards automate the practice of tracking executives' time utilization in respect to

true priorities. Although these solutions demand rigorous security measures to preserve employee

anonymity, they assist firms in measuring and managing time more effectively (bain, 2018).




Study problem

This paper's research challenge stems from the requirement to investigate the influence of
visualization instruments like graphs and charts on managing time and their effect on business
organizations in Saudi Arabia. While the utilization of graphical representations in managing time has
risen internationally, little study has been undertaken in Saudi Arabia to validate their usefulness in

relation to time administration and its influence on corporate organization.

When aiming to be as productive as they can in both their private and professional lives, many
deal with time management challenges. Many people think that there is insufficient time for different
personal and professional responsibilities, or that there are excessive demands on the amount of time

thatis available.

They may also face a variety of perceived hurdles to capitalizing on that small window of
opportunity. Understanding and solving time-management challenges, on the other hand, can help you

get most out of your work experience.

Some persons encounter the time-management difficulty of having insufficient time to fulfill

their objectives. This might be the outcome of a slew of vital duties, all of which are equally critical. This

emotion might also be attributed to a huge number of lesser important and daunting chores.

Multitasking might appear to be an efficient technique of managing time at times. However,
multitasking frequently causes such jobs to take more than they would otherwise. This is since
multitasking requires frequently moving between activities, which can overload an individual's
decision-making processes. Multitasking can occasionally reduce job quality since one item never

receives your whole attention.




Procrastination is the practice of putting off a task until there's very little time left before a deadline.
Procrastination can occur for a variety of reasons, including habit, perfectionism, and unclear goals. The

good news is that it is possible to overcome procrastination and efficiently achieve your goals.

Knowing when to delegate is another time-management difficulty you may encounter. Many

professionals prefer to complete things on their own. However, when you have too many activities to

perform and not sufficient time to finish them, this can create a problem with time management (Team,

2023).

Following the commencement of the Covid-19 epidemic, the shift to remote work created an
intriguing natural experiment that exemplifies the dilemma of time management. Over three quarters
of respondents say working from house saves people time, which is often connected to commute and

business trips, and around half of remote employees say they are more efficient.

Despite these self-reported savings in time and productivity improvements, data from
business software giant Atlassian indicates that the median workday has increased by a full 30 minutes
internationally, which is the inverse of what we would anticipate if employees were utilizing their time
more efficiently. To make matters worse, the extra 30 minutes of labor have generally come at the price

of what is normally free time in the late afternoon.

Time management promises that if we get more efficient, we will be able to find enough time
to complete all our tasks. Yet, managing time is like creating an opening at the beach: greater the hole,
more water rushes in and fills it. In a world filled with potentially unlimited requests, clearing up one
hour on the calendar is like sending out a signal flare indicating your willingness to hop on another task

or take on a new position.




This is not to imply that time management is meaningless. Productivity is critical. However, in
asociety where burnout is common, we also want ways for decreasing volume rather than merely

accepting it. There are three options for escaping the trap (Jensen, 2021).

The importance of the study

The importance of study on the topic of time management is an effective tool for maintaining

an organization business in the Kingdom of Saudi Arabia can be the following points:

Firstly, the study will add to your body of knowledge about time management, which will help
you achieve your goals faster. When you know why time management abilities are important, you will
gain motivation to get up and move around and pursue what you want, and as a result of your hard
labor and newfound inspiration, you will achieve your goals faster.

Secondly, the research is significant since it will assist you in being more organized. When

you manage your time well, you accomplish more and have more time for things that you genuinely

like. Time management entails the following:

Creating a to-do list.

Setting out time for each job on your list of things to do and scheduling them on your

calendar.

By following this pattern, you will be able to simply stick to your schedule and finish your daily
activities without worry. You aren't worried about failing to meet deadlines or missing errands because

you've previously scheduled your time to avoid such blunders.

Thirdly, the study is significant because it tries to improve attaining work-life balance; one of

the major impacts of effective time management is increased free time. More time to yourself means




more time to enjoy with family and friends, pursue an interest, or even go overseas. All of this
contributes to a better work-life balance. Laura Wasser, a family law expert, and Divorce. Om's chief of

divorce evolution, discusses the significance of managing time effectively for balancing work and life:

Time management can help you reduce workplace stress and achieve a better work-life balance.
Everything operates more easily when everyone understands what to anticipate, much like having an

unambiguous, well-documented agreement.

Finally, the study is significant because it has practical consequences for preserving your
professional reputation. Missing deadlines, missing meetings, and rushing tasks are all predictable
consequences of bad time management, and they will almost certainly damage your reputation if
allowed enough time. However, efficient time management at work eliminates these possibilities and
aids in the development and maintenance of your professional reputation. Accordingly, Bryan Clayton

feels that effective time management is helpful to your professional reputation:

Good time management may assistyou in gaining the trust and confidence ofyour clients, consumers,

coworkers, superiors, and stakeholders. You may demonstrate your dependability and professionalism.

According to a recent UK survey, people spend over 2 hours each day doing nothing. Every
year, about a month is squandered! Furthermore, 56% of research participants recognize the

significance of improved time management. However, family and professional demands usually

prevent individuals from being their most effective selves (Coguric, 2023).




Obijectives of the study

The research objective for the topic " Time management is an effective tool for maintaining an

organization business in the Kingdom of Saudi Arabia " could be:

To examine the relationship between time management practices and the maintenance and

organization of businesses in the Kingdom of Saudi Arabia.

Specifically, the research could aim to achieve the following objectives:

® Assess the current state of time management practices: Conducta comprehensive analysis to
determine the prevalent time management practices utilized by businesses in the Kingdom of
Saudi Arabia. This could involve surveying organizations, conducting interviews, and collecting

data on how time is allocated, prioritized, and managed within business operations.

Evaluate the impact of time management on business performance: Investigate the effects of

effective time management on key performance indicators (KPIs) such as productivity,

efficiency, profitability, customer satisfaction, and employee well-being. This could involve
analysing historical data, comparing businesses with varying time management strategies, and
measuring the correlation between time management practices and business outcomes.
Identify barriers and challenges to effective time management: Identify and analyze the
common obstacles that businesses in the Kingdom of Saudi Arabia face when implementing
and maintaining effective time management practices. This could involve exploring factors
such as cultural norms, organizational structure, leadership styles, technological limitations,
and external influences.

Examine contextual factors influencing time management: Explore the cultural, social, and

economic factors that influence time management practices in the Kingdom of Saudi Arabia.




This could include studying the impact of religious practices, societal expectations, working
hours, and government regulations on how businesses manage and organize their time.
Develop recommendations for improving time management practices: Based on the research
findings, provide practical recommendations and strategies for businesses in the Kingdom of
Saudi Arabia to enhance their time management practices. These recommendations could
include training programs, technological solutions, organizational changes, and cultural

adaptations to foster a more effective time management culture.

By addressing these research objectives, the study would contribute to understanding the significance
of time management in maintaining and organizing businesses in the Kingdom of Saudi Arabia. The
findings and recommendations could assist businesses in identifying areas for improvement,

implementing effective practices, and enhancing overall organizational performance.

Study questions

This study raises many questions of Time management is an effective tool for maintaining an

organization business in the Kingdom of Saudi Arabia. and these questions will be presented in a main

question followed by sub-questions of interest in the same context.

1) The main research question is:

e Whatis the impact of time management on maintaining and organizing businesses in the
Kingdom of Saudi Arabia?
2) Sub-questions for this research are:
¢ How do businesses in the Kingdom of Saudi Arabia currently approach and prioritize time

management in their daily operations?




What are the common time management practices employed by businesses in Saudi

Arabia, and how do they contribute to maintaining and organizing business operations?

What are the perceived benefits and challenges associated with implementing effective
time management strategies in Saudi Arabian businesses?

How does effective time management impact productivity, efficiency, and overall
performance in Saudi Arabian businesses?

How do cultural factors, such as religious practices and societal norms, influence time
management practices in the business context of Saudi Arabia?

What are the technological tools and resources available to businesses in Saudi Arabia to
enhance their time management practices and organizational efficiency?

What strategies can be recommended to businesses in Saudi Arabia to improve their time

management practices and optimize maintenance and organization?

Previous studies and theoretical framework:

The review shows that time management habits are related to perceived time control, work
satisfaction, and health, but not to stress. The link between labor and academic achievement is hazy.
Time management training appears to improve time management abilities, but this does not imply

improved performance (Claessens, 2007).

Time management is a problem that is critical to work success. Previously, attention to the
link between time and performance at work was limited to manual employees, then to clerical workers

through structure and procedures.




Until recently, the issue of time utilization for management and professional grades got little
attention. Current approaches believe that personal efficiency at work is essentially a result of
individual time management.

For high production, prudent time management is essential; without effective time
management, there would be decreased productivity inside an organization. As a managerin a
company, you must be very careful of how you utilize your time, because bad time management will
have an impact on the entire organization's production. If a manager manages his time properly and
efficiently, the company will be on the right track for growth and development Subordinates will be
driven to do what they can for the business as well, because the manager has clearly proved the value
of time management to them. If there's no time limit on a certain work, production is going to be low,
which will have a negative impact on the company (afribary, 2023).

Organizational Time Management regards time as a precious resource which must be
invested as efficiently as money resources. Organizations who monitor organizational time may assess
not just how much time management spend on various activities, but also with whom employees
spend time as well as their degree of involvement during meetings. Companies may reduce the

workload on executives, slash expenses, and enhance productivity by applying the same rigor to time

budgeting that they do to capital budgets (Ashkenas, 2014).

Organizational Time Management necessitates managers establishing time priorities that
consider both the urgency and importance of all work. Companies may examine time allocations,
meeting attendance, and organizational habits such as parallel processing and duplicate booking using
time-management monitoring applications such as Calendar on Google, Microsoft Outlook, and iCal.

Personal Time Administration Dashboards streamline the procedure of tracking executives' time




utilization in relation to their real priorities. Although these solutions need strict protections to protect

staff confidentiality, they allow businesses to more efficiently track and manage time (Stack, 2014).

Organization Time management is most successful when combined with analytic approaches
such as productivity benchmarking, spans, and layer analysis, and so on. Using the time saved, the goal

is to eliminate low-value processes and redeploy skills or reduce employee numbers (Mankins, 2017).

The technique of planning and regulating how much time is spent on various tasks is known
as time management. Good time management allows an individual to accomplish more in less time,

reduces stress, leads to job success (Team C., 2019).

In this section we will discuss a few significant definitions related to this study, specifically

defining four key parameters that will help us understand the study’s theoretical framework.

Research
Parameters

Time Implementation Organizing
management of plans business

Figure T: Research parameters




Time management: Time management is the process of pIanning and organizing howyou
allocate your time to different activities and tasks effectively. It involves setting goals,
prioritizing tasks, and making conscious choices about how you spend your time to maximize

productivity and achieve desired outcomes.

Some tips for effective time management:

Set clear goals: Clearly define what you want to achieve and set specific, measurable
goals. This will help you stay focused and prioritize your tasks accordingly.

Prioritize tasks: Identify the most important and urgent tasks that need to be done
first. Use techniques like the Eisenhower Matrix, which categorizes tasks based on their
urgency and importance, to determine priorities.

Create a schedule: Plan your day or week in advance by creating a schedule or to-do

list. Divide bigger jobs into smaller, more manageable parts and assign precise time
intervals to each activity.

Avoid multitasking: Contrary to popular belief, multitasking can reduce productivity.

Instead, focus on one task at a time and give it your full attention. Once completed,
move on to the next task.

Eliminate distractions: Minimize distractions that can eat up your time, such as social

media notifications, emails, or unnecessary meetings. Consider using productivity tools
or apps that block distractions and help you stay focused.

Delegate and outsource: If possible, delegate tasks to others or outsource them to

save time and free up your schedule for more important responsibilities. Learn to trust

others with certain tasks and avoid micromanaging.




Learn to say no: Be selective about the commitments you take on. It's okay to decline
requests that don't align with your goals or priorities. Saying no allows you to protect
your time and focus on what truly matters.

Take breaks: Taking regular breaks can enhance productivity and prevent burnout.
Allow yourself short breaks between tasks to recharge and maintain focus throughout
the day.

Review and adjust: Regularly review your progress and assess how effectively you're

managingyour time. Identify areas for improvement and make necessary adjustments
to your schedule or techniques.

Maintain work-life balance: Time managementisn't just about being productive at

work. It's important to allocate time for personal activities, hobbies, and relaxation to
maintain a healthy work-life balance.
Implementation of plans: The relationship between a strategic plan and time management
the strategic plan determines the overall direction of the organization. Once this is done, the
next step is to implement the working part of the plan. Implementing actions requires prudent
time management.
A plan for implementation is an item that describes the actions your team should follow to
achieve a common objective or effort. A strategic plan's equivalent is implementation planning.
If a strategy explains the tactics you will employ to attain a certain objective, the execution plan

is a step-by-step roadmap for achieving those goals. Before going into the execution phase, an

implementation strategy ensures that everyone on the team understands the who, what, when,

how, and why of a project. Simply said, itis an action plan that translates your strategy into

particular activities (Asana, 2022).
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Figure 2: Types of implementations of plans

Strategic management planning: The strategic planning process requires

considerable thought and planning on the part of a company’s upper-level
management.

Change management planning: A change management strategy is a procedure for

implementing modifications or modifications to a project or throughout an organization. A
strategy for managing change may be thought of as a road map that outlines all the stages
required from recognizing the change through implementing it. This plan not only lays out
the strategy for implementing the change, but it also considers how it will affect the project
or organization as well, how workflows will be changed, and whether or not it will alter

your connection with customers or teams.




Linear planning: Linear Planning is the planning or schedule of project management
activities in which distance is a key element. Roads, trains, pipelines, and transmission lines
are examples of projects. Linear planning considers not just the time and geographical
variables of a task.

Cooperation: is the process of groups of organisms working or acting together for
common, mutual, or some underlying benefit, as opposed to working

in competition for selfish benefit. Many animal and plant species cooperate both with

other members of their own species and with members of other species

(symbiosis or mutualism).

Investment: An investment is an asset or item acquired with the goal of generating
income or appreciation. Appreciation refers to an increase in the value of an asset over
time. When an individual purchases a good as an investment, the intent is not to consume
the good but rather to use it in the future to create wealth.

Differentiated planning: Differentiated planning is an instructional approach that tailor’s

instruction according to the different learning needs of students. It adjusts either the
content discussed, the process used for learning, or the product expected of students to
ensure learners at different starting points have the instruction they need to grow and

succeed.

3. Time limit: A time limit is an amount of time in which something must be done or

completed, For example, a time-limited appointment is a temporary appointment, a time-
P

limited examination has a set duration, and a time-limited project has a deadline.

Organizing business: Organizing is a function of management that follows planning. It is the
process of managing different resources, such as human, financial, physical, and information

resources, to create value for the firm and achieve its goals. It involves clarifying jobs, working




relationships, and policies, and coordinating and integrating resources into a unified whole. It
also requires establishing an organizational structure that allows for the efficient execution of

tasks.

Theoretical premises of study:

When studying the theoretical premises of time management as an effective tool for maintaining an
organized business, several key concepts and principles come into play. Some theoretical premises that

can be explored:

Time as a Finite Resource: Time is a limited resource that cannot be replenished or expanded.
This premise emphasizes the importance of managing time effectively to maximize
productivity and achieve business goals.

Prioritization and Goal Setting: Effective time management involves identifying priorities
and setting clear goals. This premise recognizes that businesses have multiple tasks and
objectives, and allocating time based on their importance helps maintain focus and ensure
progress.

Planning and Scheduling: Time management theory emphasizes the significance of planning

and scheduling tasks and activities. This premise suggests that creating a structured plan and

allocating specific time slots for different activities can enhance efficiency and reduce time
wastage.

Time Awareness and Self-Discipline: Time management requires individuals to be aware of
how they utilize their time and exercise self-discipline to avoid distractions and stay on track.
This premise highlights the need for individuals to take responsibility for their time allocation

and develop habits that facilitate effective time management.




Time Optimization Techniques: Various techniques and strategies can be employed to
optimize time management. These may include setting deadlines, employing time-blocking
methods, using productivity tools, delegating tasks, and practicing effective communication.
This premise explores different approaches to make the most of the available time resources.
Adaptability and Flexibility: Time management theory recognizes that unexpected events
and dynamic business environments can disrupt planned schedules. This premise emphasizes
the importance of adaptability and flexibility in adjusting priorities and schedules to
accommodate unforeseen circumstances while maintaining overall organizational efficiency.
Continuous Improvement: Effective time management is an ongoing process that requires
individuals and organizations to continually evaluate and refine their practices. This premise
suggests that regularly assessing time management strategies, seeking feedback, and
implementing improvements can lead to enhanced productivity and organizational

effectiveness.

Methodology and research methods

It is worth noting that scientific research methods mean the method followed by the
researcher to obtain information related to a specific topic related to a specialization, and that
method differs entirely from one researcher to another according to the available material or

intellectual ingredients, as well as regarding the quality of the research.

In this research, the quantitative methodology will be applied as it represents the prevailing

research framework in administrative sciences and the impact of time management on business
This methodology also refers to a set of strategies, techniques and organization will be studied.

assumptions used to study the effects of charts and graphs on time management by exploring




modern methods and applications to manage data visualization forms in a way that increases user
knowledge (Rahman, 2020).

The purpose of this research is to look at the influence of time management, with an
empbhasis on effective methods for company survival. Specific aims, research questions, and
numerous empty hypotheses were developed because of this. The theoretical as well as empirical
literature on the topic of study was thoroughly studied, and a survey research design employing a
questionnaire was used to gather data (Nasrullah, 2018).

The survey responses have been meticulously examined and assigned to the theories’ tenets.
The quantitative approach was used as the technique. To examine study data, simple percentages
were utilized, and one way to analyze variances was performed to investigate the null hypothesis.
The total regression model was determined to be statistically significant in the investigation. The
research's findings reveal that the case studied organizations already include time management
into their everyday routines. However, this is insufficiently effective. As a result, the study indicates

that effective time management is an important aspect and a fantastic tool for a corporate

organization to manage its financial prospects and boost productivity (Ayim-Aboagye, 2023).

Study tools (data collection tools)

Contrary to the nature of the data collected from qualitative research, the data collected and
deduced from quantitative research are in the form of numerical values, and due to this difference, both
researches differ from each other in a number of tools and methods used to collect data. In this
research, the quantitative approach will be relied upon in data analysis, where quantitative research
can be defined as a systematic study based on collecting quantifiable data through specialized tools

such as opinion polls and questionnaires, or by processing data that has already been counted using




computational techniques. Various programs such as Excel, SPSS and other programs that are used in

data analysis (Ho, 2018).

a) Questionnaire method

The method of implementing the questionnaires will be highlighted as the method that will be
used to collect data in this research, as the questionnaires still play a pivotal role in collecting
quantitative data to this day, as they help simplify and measure the answers and the data collected, and
they are characterized by legitimacy and privacy to the answers Respondents, questionnaires are
further classified into several classes as two main types of questionnaires can be used: sectional
questionnaires and Iongitudinal questionnaires. A cross-sectional questionnaire provides an
assessment of similar characteristics and differences between several samples of data, done
simultaneously. Longitudinal scanning involves looking at a single data cluster over different times.
This requires administering questionnaires at several points in time describing change, stability, or

trends over a specified period of time.

b) Using SPSS in data analysis

Statistical Package for the Social Sciences or SPSS is a program used for deep search and
analysis of complex quantitative data. It is one of the most useful programs for organizations and
businessmen as well as scientists and researchers in a huge collection of data and information for better

analysis and evaluation, so it will be relied upon to analyze the data for this research.

Itis possible to conclude that SPSS is a high-quality software package used for interactive or

pooled statistical analysis, which is useful for analyzing and collecting data and information.

Researchers can also organize data through SPSS data analysis software and perform functions within




SPSS such as MANOVA testing in addition to regression analysis so that the relationship between the

data Its direction is clear, as it can be effectively identified.

Most major research agencies around the world use SPSS to analyze data so that they can get

the most out of their research and investigative projects.

c) Advantages of data analysis with the help of SPSS software

SPSS data analysis appears in the small amount of effort that the researcher needs to use this
program. The primary functions of SPSS are statistics programming, model programming, and text
analysis for questionnaire programs. Through these functions, data analysis can be carried outin a
systematic process. Through SPSS it will be possible to critically analyze the relationship and
interdependence between variables within the framework of data sets and develop an in-depth critical

assessment, which will contribute to improving the quality of this research.

Study limitation

When examining the effectiveness of time management in maintaining and organizing a business,

there are several potential limitations to consider:

Generalizability: The findings related to time management may vary across different
industries, business sizes, and organizational contexts. What works effectively for one type of

business may not necessarily apply to another. Therefore, the study's findings may have limited

generalizability beyond the specific context in which they were conducted.

Subjective nature: Time management practices can be highly subjective and dependent on

individual preferences, work styles, and personal circumstances. Different individuals may




have different approaches to managing their time effectively, making it challenging to establish

standardized guidelines or recommendations applicable to all business settings.

Self-reporting bias: Many studies on time management rely on self-reported data, such as
surveys or interviews, which can be subject to bias. Participants may overestimate their
adherence to time management strategies or provide socially desirable responses, leading to an
inaccurate representation of their actual practices.

External factors: Time management effectiveness can be influenced by numerous external

factors beyond an individual's control. These factors may include unexpected interruptions,

changes in market conditions, client demands, or technological disruptions. Ignoring these

external influences may limit the study's ability to provide a comprehensive understanding of
how time management impacts business organization.

Long-term impact: Time management studies often focus on short-term outcomes, such as
immediate productivity or task completion rates. However, the long-term effects of time
management strategies on business performance, employee well-being, and overall
organizational success may be more complex and difficult to assess within the scope of a single
study.

Causality and reverse causality: Establishing a causal relationship between time
management and business organization can be challenging. Itis possible that businesses that
are already well-organized are more likely to adopt effective time management practices,
rather than time management being the direct cause of organizational effectiveness.
Additionally, reverse causality may occur, where improved organization leads to better time

management rather than the other way around.




7. Lack of objective measures: Objective measures of time management effectiveness, such as
financial performance indicators or customer satisfaction metrics, may be challenging to obtain

or may not capture the full complexity of time management’s impact on business organization.

To mitigate these limitations, future research could employ mixed-method approaches, include

longitudinal designs to assess long-term effects, and consider a diverse range of businesses and

industries to enhance the generalizability of findings.
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Below Is the Survey and

Questions




Questions

Answers

1- General questions

1- Age

20-30

30-40

40-50

2- Sex

Male

Female

3- Degree

Highschool
Diploma

Bachelors
degree

Post
Graduate
degree

Masters

2- Survey questions

4- Do you agree that the Covid-19
pandemic has had an impact on
companies’ time management
plans and strategies?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

5- Do you agree that organizing
time management with strategies
studied by the company can
accelerate productivity?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

6- Do you agree that the to-do list
has an effective role in organizing
time in Saudi companies?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

7- Do you agree that time
management can increase leisure
time?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

8- Do you trust the time
management method more if it
includes charts/graphs?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

9- Do you agree that the use of
graphs and graphs in time
management enhances
transparency in business
organization?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

10- Do charts and graphs save you
time and effort while reading the
How to manage time report?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

11- Do you agree that internal
time management in organizations
can play an effective role in
customer satisfaction?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

12- Do you agree that time
management should be included
in the company's strategies?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree

13- Do you agree that investing in
time management tools can
benefit the organization as an
effective investment?

Strongly
disagree

Disagree

Neither
agree nor
disagree

Strongly
agree




