MIDOCEA \

UNIVERSITY'

3 Afiag Llad

s nhaall i o)y gikal) dialy dlas

) ataall | et 3+ Gl

5 : ad oyl

5: a2 £ gad)

Lle 3 )yla) o) ygiSa— Sl - g.ub.ﬁ\ Juadll




M\&Jﬂ‘dﬁﬁujlu

W,

www.midocean.ae



s) Journal of University Studies for inclusive Research (USRL))
Gloliuil Ggaul) damolal Slwiiall lao
USRIJ

ISSN: 2707-7675

Journal of University Studies for Inclusive Research
Vol.3, Issue 26 (2024), 12846- 12888
USRIJ Pvt. Led

B Amaloms edaiad) 13N 5u5a5 (3 03905 Audlewi) Arass€F 1 SISLAL (55151 (aSazll 251

The Reality of Administrative Empowerment for Women Academic Leaders and its

Role in Organizational Development at the University of Jeddah
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Impact of Intelligence Leadership on Organizational Excellence: Mediating ™ 4 2 -2
Role of Organizational Culture"” (Alharafsheh, 2022):
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Comparison of male and female leadership styles
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