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Research instruments and Questionnaires

Informed Consent Form

Thank you for agreeing to take part in this study. Before you proceed, please read the
following information carefully:

1. Your participation in this research is completely voluntary.
2. You have the right to withdraw at any point without any negative consequences.

3. Your responses will be kept strictly confidential and used only for academic and
research purposes.

4. No personal identifiers will be disclosed in any reports or publications resulting
from this study.

5. The estimated time to complete the questionnaire is approximately 10—-15
minutes.

By selecting “Yes” below, you confirm that:
1Y ou have read and understood the above information.
~You agree to voluntarily participate in this study.

[] Yes, I consent to participate.
[] No, I do not consent to participate.

Demographic Information Sheet
Please provide the following details:
1. Name:

2. Age (Please select one):
o 18-25
o 26-30
o 31-35
o 3640
o 41-45
o 46-50
o 51-55
o 5660
o 61-65
o 6670

3. Gender:
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- Male
- Female
4. Education Level:
- Bachelor’s
o Master’s
- PhD
5. Field of Work:

Multifactor Leadership Questionnaire (MLQ)

Instructions:

This questionnaire provides a description of your leadership style. Twenty-one
descriptive statements are listed below. Judge how frequently each statement fits you.
The word “others” may mean your followers, clients, or group members.

KEY:
-0 =Not at all
11 = Once in a while
2 = Sometimes
13 = Fairly often
-4 = Frequently, if not always

No. Statement 01234
1 I make others feel good to be around me. ooOooo
2 Iexpress with a few simple words what we could and should do. ooooo
3 I enable others to think about old problems in new ways. ooOoono
4 I help others develop themselves. ooood
5 Itell others what to do if they want to be rewarded for their work. oOoOooo
6 1 am satisfied when others meet agreed-upon standards. ooood
7 I am content to let others continue working in the same way as always. 0 OO O O
8  Others have complete faith in me. ooood
9 I provide appealing images about what we can do. ooood
10 I provide others with new ways of looking at puzzling things. ooood
11 Tlet others know how I think they are doing. ooood
12 1 provide recognition/rewards when others reach their goals. oooono
13 As long as things are working, I do not try to change anything. oOooon
14 Whatever others want to do is O.K. with me. ooOoono
15 Others are proud to be associated with me. ooOooo
16 1 help others find meaning in their work. ooood
17 1 get others to rethink ideas that they had never questioned before. ooood
18 1 give personal attention to others who seem rejected. oooono
19 I call attention to what others can get for what they accomplish. ooood

20 I tell others the standards they have to know to carry out theirwork. OOOOO
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21 I ask no more of others than what is absolutely essential. oOoood

WHO-5 Wellbeing Index

Instructions:
Below are five statements about how you may have been feeling over the last two
weeks. Please select the option that best describes your experience.

KEY:
0 = At no time
-1 = Some of the time
-2 = Less than half of the time
-3 = More than half of the time
4 = Most of the time
25 = All of the time

No. Statement 012345
1 Ihave felt cheerful and in good spirits. Ooooood
2 Thave felt calm and relaxed. OoOoogod
3 I have felt active and vigorous. Ooooooo
4 1 woke up feeling fresh and rested. Ooooooo
5 My daily life has been filled with things that interest me. OO OO OO
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